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Holiday Giving 2020
Pinellas County employees make a difference every day all year 
round. It was more difficult this year because of  the pandemic. 
Even so, you wanted to help make the holidays special. Here 
are just a few examples of  your kindheartedness.

34th Annual Bike Drive
It was a bit different from years past; however, employees 
stepped up and donated a record $14,000! Due to inventory 
shortages, 56 bikes were purchased and gifted to needy 
children. The balance will make a “Christmas in July” very 
happy for more kids. A donation was also made to the Hispanic 
Outreach Center. Below, see photos from the bike rollout. 

Christmas Came Early for Local 
Children Thanks to the Tax 
Collector’s Office
Staff at the Tax Collector’s Office (North County) and 
call center in Clearwater decided they wanted to do 
something special for the children in underprivileged areas 
throughout Pinellas County. Tax Collector representatives 
reached out to R’Club for assistance and were provided 
with a list of kids in need, along with each child’s interests 
to assist with gift ideas. The employees set up a special 
tree in their office decorated with the children’s names so 
employees could choose one to support.

Staff purchased and wrapped gifts, ranging from toys and 
books to clothes and shoes, for 30 children. Two carloads 
of presents were delivered, making the R’Club feel like 
Santa Claus himself had paid a visit. for more information 
on the donations and R’Club, visit taxcollect.com/2020-
rclub-donations/

Continued on pages 2 and 8.

BTS Employees Continue Tradition of  Giving
Contributed by Karen Davis, Program Coordinator

For the past 14 years, the employees of BTS have worked with 
the Pinellas County Foster and Adoptive Parents Association 
helping them with gifts for their foster children. The 
association consists of over 100 families and works strictly for 
the kids. The Association does not receive any type of subsidy 
from the city, county or state. BTS fulfilled 30 Angel Tree foster 
childrens’ wishes! Nearly $1,500 in gift cards were donated to 
this amazing cause! 

www.pinellascounty.org/hr/publications.htm
http://taxcollect.com/2020-rclub-donations
http://taxcollect.com/2020-rclub-donations
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The Pen
A monthly publication 

by Pinellas County Human Resources 
Mary L. Sault, Editor

Would you like to put something  
in the Pen?

Let us know by the first of the month. 
And be sure to include photos!

employee.communications@pinellascounty.org

In the spirit of the holiday season, staff from the 
Clerk’s Office generously donated canned food and 
non-perishable food items through their annual 
food drive to help replenish local food pantries and 
joined other Pinellas County employees in donating 
towards the annual Bike Drive. Clerk’s Office 
employees also participated in the PARC Holiday 
Gift Program, donated blankets, warm clothing, 
and personal hygiene items to senior citizens 
through the Elves for the Elderly program, as well 
as collected and donated clothing to the homeless 
ministry in downtown Clearwater.

PARC donations, Civil Court

Recording Services donations for PARC

Clerk’s Office Holiday Giving That’s a LOT of  Peanut Butter!
Parks and Conservation Resources partnered with IFAS/
Extension to help fill local food pantries ahead of the 
holidays. They collected 130 pounds of peanut butter!
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Ask 
HR

Q.  Will new employees who started work with the
County in 2021 get Emergency Paid Sick Leave
(EPSL)?

A.  EPSL was a provision under the federal
Families First Coronavirus Response Act (FFCRA)
which began on April 1, 2020 and ended on
December 31, 2020. The EPSL ceased to exist
after December 31st. Additional legislative
action may occur in the future that could
impact the answer to your question, but at
this time, employees hired on January 1, 2021
or later receive time off in accordance with
UPB Rule 4 Time Off as was done prior to the
pandemic. .

Web pages to help you 
stay up-to-date and 
to help you cope with 
COVID-19.
•  Coronavirus (COVID-19) for County

Employees
•  Pinellas County COVID Response and

Recommendations
• Employee Blog
• Pinellas County Vaccine Sites (NEW)
• FAQs for Employees
• Families First Coronavirus Response Act FAQs
•  COVID-19 Testing Locations in Pinellas

County
• Centers for Disease Control and Prevention
• Florida Department of Health

Kimberly R. Crum 
Director of  Human 
Resources

From Kimberly 
Crum, HR 
Director

National Wear Red 
Day is Friday,  
February 5
Raise awareness about heart health and urge 
those around you to prevent heart disease. 
#OurHearts are healthier together.

How Can We Help You?
It’s a new year and your HR team is here to support you. 
Do you know who to contact when in need? Take a look at 
the services we provide to you and best ways to reach us. 

Do you have questions about medical, dental, vision, 
prescription or other benefits? Need information about 
FMLA, FSA, deferred comp, or retirement?  
Contact Benefits at (727) 464-4570 or employee.
benefits@pinellascounty.org. NOTE: Many questions – such 
as those concerning claims – cannot be resolved by Benefits 
staff  and will be referred to the vendor such as UHC or Cigna.

Do you have questions about the Wellness programs or 
incentives?  
Contact Wellness at (727) 464-4049 or wellness@
pinellascounty.org. 

Need information about career ladders or your 
classification?  
Contact Classification & Compensation at  
(727) 464-3367 or pay.class@pinellascounty.org.

Announcing the 2020 
Human Resources 
Annual Report 
This year has been challenging for many – in a variety of 
ways. Our employees have shown incredible agility and 
resilience in adapting work processes in order to continue 
to provide exceptional services to our citizens.  

It has been a year of change for the HR team. The team 
has remained steadfast through leadership changes, the 
pandemic and many adjustments to the way we do things 
in this new virtual world. I am proud to present to you 
the Human Resources 2020 Annual Report. This year’s 
theme is One Team Working Together. Throughout this 
Annual Report, you will see the HR staff’s commitment to 
working closely with our partners and stakeholders — the 
Unified Personnel Board, the Appointing Authorities, and 
the Employees’ Advisory Council — to provide services to 
employees across the UPS. 

I look forward 
to what we will 
accomplish together 
in 2021 in making 
Pinellas County 
Government the 
place everyone wants 
to work.

Continued on page 10.

http://www.pinellascounty.org/hr/rules/pdf/rule-4.pdf
http://www.pinellascounty.org/hr/coronavirus/
https://covid19.pinellascounty.org/
https://covid19.pinellascounty.org/
http://www.pinellascounty.org/hr/blog
https://covid19.pinellascounty.org/vaccines/
http://www.pinellascounty.org/hr/coronavirus/pdf/employee-faqs.pdf
http://www.pinellascounty.org/hr/coronavirus/pdf/families-first-faqs.pdf
https://covid19.pinellascounty.org/testing/
https://covid19.pinellascounty.org/testing/
http://www.cdc.gov/coronavirus/2019-ncov/about/index.html
https://floridahealthcovid19.gov/
mailto:employee.benefits@pinellascounty.org
mailto:employee.benefits@pinellascounty.org
mailto:wellness@pinellascounty.org
mailto:wellness@pinellascounty.org
mailto:pay.class@pinellascounty.org
http://www.pinellascounty.org/hr/publications/annual-reports/annual-report-2020.pdf
http://www.pinellascounty.org/hr/publications/annual-reports/annual-report-2020.pdf
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YOUR TOTAL REWARDS
Health ● Wellness ● Retirement ● Compensation

2021 Benefits 
Partners

DENTAL
Cigna
(800) 244-6224 
www.mycigna.com

EMPLOYEE ASSISTANCE PROGRAM 
(EAP)
Optum
(866) 374-6061 
liveandworkwell.com

FLEXIBLE SPENDING ACCOUNT (FSA)
TASC
(800) 422-4661 
www.TASConline.com

HEALTH SAVINGS ACCOUNT (HSA) 
Optum Bank
(800) 791-9361 
www.optumbank.com

LIFE INSURANCE
Standard Insurance Company
(855) 290-9479 
www.standard.com

MEDICAL/BEHAVIORAL/MENTAL 
HEALTH
UnitedHealthcare
(888) 478-4752  
www.myuhc.com

PRESCRIPTION
Express Scripts
(866) 544-9221 
www.expressscripts.com

VISION
EyeMed
(866) 939-3633   
www.EyeMed.com/en-us/member

Take Care of 
Yourself

The Know Your Benefits Series features benefits programs  
you need to know and understand so you can make  
the right choices for you and your family. 

In the January To Your Health  
newsletter, you will find: 

  Start Your New Year with a Positive 
Outlook

   Your Heart: An Owner’s Manual

  Wellness Activities for You

... and more.

As of January 1, 2021, administration of benefits for vision, Flexible Spending 
Accounts (FSA), and disability and FMLA administration have changed. See 
the contact information on the right sidebar.

Vision: EyeMed

FSA: TASC

Disability and FMLA administration: UnitedHealthcare

The Life Insurance vendor will change in 2021 and the new vendor is still to 
be determined. Meanwhile, you continue to be covered with The Standard 
and there will be no interruption of service. More information will be shared 
when available.

New Benefits Partners for 2021

Important Changes to Biometric 
Screening Process for 2021
There are very important 
improvements to getting a 
biometric screening this year. 
The new, more streamlined 
method ensures the correct lab 
work is completed and confirmed 
in Rally. The process also auto-
populates the lab work portion of 
the Rally health survey!

There are two ways to get your 
biometric screening in 2021:

Option 1: Quest Diagnostics 
(most convenient). You can only 
use a Quest lab for this option. 
Make your appointment through 
Rally – no paperwork required. Go 
to a Quest Diagnostics lab and 
have your lab work done. 

Option 2: Physician Results 
Form. Use an in-network lab of 

your choice or a convenience care 
clinic such as Walgreens or CVS. Print 
the form and take it to a clinic OR ask 
your doctor to order lab work. Submit 
your form to Quest Diagnostics via 
Rally.

For more information, see the 
Biometric Screening & Health Survey 
webpage.

Information Sessions
To learn more about the NEW 
biometric screening process, sign up 
for a 45-minute session including a 
live demo. Choose from 3 dates with 
varying times:
• Friday, Jan. 22, 9 – 9:45 a.m.
• Tuesday, Jan. 26, 12 – 12:45 p.m.
• Thursday, Jan. 28, 3 – 3:45 p.m.

http://www.mycigna.com
http://www.TASConline.com
http://www.optumbank.com
http://www.standard.com
http://www.myuhc.com
http://www.expressscripts.com
http://www.EyeMed.com/en-us/member
http://www.pinellascounty.org/hr/publications/tyh/2021/01-2021.pdf
http://www.pinellascounty.org/hr/benefits/pdf/eyemed-faqs.pdf
http://www.pinellascounty.org/hr/benefits/vision.htm
http://www.pinellascounty.org/hr/benefits/fmla.htm
http://www.pinellascounty.org/hr/benefits/disability.htm
http://www.pinellascounty.org/hr/benefits/fmla.htm
http://www.myuhc.com
http://www.pinellascounty.org/hr/biometric/default.htm
http://www.pinellascounty.org/hr/biometric/default.htm
https://gcc02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fus02web.zoom.us%2Fmeeting%2Fregister%2FtZcsd-Cupz8iGtzgKV3JB3wNQjXumX_soJcH&data=04%7C01%7Cmsault%40co.pinellas.fl.us%7Ce595ecc9f15d47d632b708d8b8aa28cc%7Cc32ee18fa4c746ffaf408ed605642745%7C0%7C0%7C637462388325109169%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C1000&sdata=ur6RZPI3eSETHqmb27FCQe7wGwsU6nUfasZ9QkhiIFw%3D&reserved=0
https://us02web.zoom.us/meeting/register/tZElcOygrD0oE9OxD9GR-dXvzbUFY7Wfpitb
https://us02web.zoom.us/meeting/register/tZYkd-2tqjorE9Y8zI9xqLBMLmfHJZGfU4kB
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Coping After a Traumatic Event
From Optum liveandworkwell.com 

The news is full of upsetting events. 
National unrest and violence is 
difficult to process, and people 
react in different ways.

Intense feelings. You may feel 
shocked and overwhelmed. 
You may be jumpy, irritable or 
depressed. It may be hard to focus, 
concentrate or make decisions.

Physical stress like headaches, 
dizziness and nausea.

Unexpected emotional reactions. For 
example, hearing sirens or loud noises 
may cause strong emotions, reactions 
or grief.

Strained relationships. You may find 
yourself fighting with friends and loved 
ones. Or you may feel withdrawn and 
tend to keep to yourself.

Our EAP provider, Optum, has 
resources available to help you build 
your resiliency and cope, such as a 

Consumer Corner: Protect Your Identity
From Pinellas County Consumer Protection

Has someone used your personal 
information to open accounts, file 
taxes, or make purchases without 
your permission? Then you may be a 
victim of identity theft. Identity theft 
happens when someone steals your 
personal information and uses it 
without your permission to commit 

fraud and other 
crimes. It’s a 
serious crime that 
can affect your 
finances, credit 
history and costs 
you time and 
money to repair 
the damage.

Here are a few steps to safeguard your 
information.
•  Never give out your personal or 

financial information (including 
passwords, social security number, 
bank or other account information) 
unless you know who you are giving 
it to and how it will be used.

•  Don’t respond to unsolicited 
requests for personal information by 
mail, telephone, text or email.

•  Regularly, monitor your bank 
accounts, credit card statements 
and credit reports. Be sure to 
immediately report any fraudulent 
or inaccurate information.

•  Shred any personal or financial 
documents before discarding them.

•  If you find that your information 

has been compromised, notify the 
fraud department for that company. 
Place a fraud alert with the three 
nationwide credit bureaus, file a 
police report, order your free credit 
report and continue to monitor your 
accounts.

In recognition of Identity Theft 
Awareness Week (February 1-5, 2021), 
Pinellas County Consumer Protection 
is hosting identity theft webinars and 
a shredding event. For event details, 
more consumer tips, to check out 
the complaint history of a business or 
to file a complaint, contact Pinellas 
County Consumer Protection at (727) 
464-6200 or visit www.pinellascounty.
org/consumer/.

Tax Collector’s Office Celebrates New Graduates
Contributed by the Tax Collector’s Office

The Pinellas County Tax Collector 
held its annual Leadership 
Development Program (LDP) 
graduation on December 8, at Eagle 
Lake Park in Largo. The Tax Collector 
organization started LDP in 2014 
as a way to formally develop the 
leadership skills of employees. 

“Our mission includes empowering 
our workforce to excel and having 
strong leaders is a core part of 
meeting that mission,” says Tax 
Collector Charles W. Thomas. 

“Investing in the development of 
these folks has a positive effect 
on the whole organization which 
ultimately benefits our customers 
and makes providing Customer-

Focused Excellence that much 
easier.”

Mr. Thomas led the graduation 
with remarks on the impact 
the graduates have made and 
will continue to make on the 
organization. The graduates 
then shared remarks about 
their experience and their 
commitment to using their 
skills with their colleagues. The 
atmosphere was happy and 
optimistic as the graduates reflected 
on their hard work and experiences as 
part of LDP.

Since the inception of the LDP program,  
82 of the Tax Collector’s current staff 
have graduated. 

From L-R: Leslie Fann, Hailey Dietz, Frankie 
Blasewitz, Jenn Stoltenberg, Christine Gauger, 
Mikell Hopkins, Riana Giannico, Ed Parrado, 
Nick Acevedo, Heather Leon. Not pictured – 
Mandi Neuner, Tina Stearns

Coping Center, a 
Mindfulness Center, 
and Resiliency Resources. Go to 
liveandworkwell.com (access code 
PINELLAS) and type in the search 
area a key word such as “coping” or 

“parenting” or “resilience” and you’ll 
find articles, guides and tools to help.

Optum also has a Crisis Line offering 
free emotional support at (866) 342-
6892. Caring professionals will connect 
you to resources 24/7. 

http://www.pinellascounty.org/consumer/
http://www.pinellascounty.org/consumer/
http://liveandworkwell.com
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The Great Tornado Drill  
Set for Feb. 3

Contributed by Pinellas County Emergency Management

Since a tornado can hit 13 
minutes after a tornado warning 
is issued, it is important to plan 
ahead and know where to seek 
safe shelter and “duck and cover.” 
Safe shelters should be identified 
at home, school, work and other 
places where you spend time.

Employees can help spread the 
word about tornado safety by 
encouraging friends and family to 
participate in the Great Tornado 
Drill on Wednesday, February 
3. At 10 a.m., they can practice 
getting to their safe place quickly, 
and take a selfie to post on 
social media using the hashtag 
#PCTornadoDrill. 

Three winning photos will be 
chosen from the public, judged 
on their demonstration of proper 

“duck and cover” techniques while 
maintaining face covering and 
social distancing. Prizes will 
be mailed or sent electronically 
and an official announcement 
will be made on Pinellas County 
Facebook and Twitter accounts.

Two lucky Pinellas County 
government departments or 
agencies will receive “bragging 
rights” along with a trophy to 
display throughout the year.

The panel of judges will be comprised 
of Emergency Management and 
Marketing & Communications staff.

Instructions for the Drill
Before the drill:

•  Inform others at home, school or 
work

•  Review and refine a tornado plan 
www.pinellascounty.org/tornado

The day of  the drill, Feb. 3 - after  
8 a.m.:

Consider a tornado watch to be in 
effect. A watch means tornadoes are 
possible in your area. Remain alert 
for approaching storms and closely 
monitor the weather.
•  Designate an emergency 

coordinator
•  Make the announcement, “Tornado 

Watch. THIS IS A DRILL.”
•  Evacuate tornado vulnerable areas

At 10 a.m.:

Consider a tornado warning to be in 
effect. A warning means a tornado has 
been sighted or indicated by weather 
radar — time to take cover! 

•  “Receive” the emergency message 
(You must simulate this yourself or 
sign up for Alert Pinellas at www.
pinellascounty.org/alertpinellas to 
receive a TEST alert.) 

•  Take shelter
•  Take a selfie and post it on 

Facebook or Twitter using the 
hashtag #PCTornadoDrill

After the drill, wrap-up:

•  Following the drill, discuss, assess 
and revise your tornado plan as 
needed.

For more information about tornado 
safety, go to www.pinellascounty.org/
tornado.

2020 winners, Airport

Clerk’s 15th 
Annual 
Valentine’s 
Day Wedding 
Ceremony 

Couples wanting to make the most 
romantic day of the year extra special, 
with a wedding or vow renewal, are 
encouraged to register for the Pinellas 
Clerk’s 15th Annual Valentine’s Day 
Wedding Ceremony. Up to 40 couples 
(20 couples for the ceremony and 20 
couples for renewals) are expected 
to be joined together on Valentine’s 
Day, Sunday, February 14, 2021 in the 
picturesque Florida Botanical Gardens. 
Couples must register online no later 
than Friday, February 5, by visiting 
https://clerkvalentinesdaywedding.
eventbrite.com. Registration will be 
limited and on a first-come first-served 
based.  

To be eligible to participate in the 
Valentine’s Day Wedding event, 
application for a marriage license must 
be made between December 16, 2020 
and February 11, 2021. The Clerk has 
waived the normal $30.00 ceremony 
fee. Standard marriage license fees 
will still apply. Wedding photography 
packages are being offered and may be 
purchased through Eventbrite link. 

Accounting for social distancing 
guidelines due to COVID-19, there 
will be two ceremonies, 1:30 p.m. 
for renewals and 2:00 p.m. for the 
wedding ceremony. The Clerk’s office 
will live stream the ceremony and 
provide individually packaged cupcakes 
and bottled water to all attendees. 
Masks for the guests in red and white 
will also be distributed at the check-in 
table.

From a Clerk’s Office press release

http://www.pinellascounty.org/tornado
http://www.pinellascounty.org/alertpinellas
http://www.pinellascounty.org/alertpinellas
http://www.pinellascounty.org/tornado
http://www.pinellascounty.org/tornado
https://clerkvalentinesdaywedding.eventbrite
https://clerkvalentinesdaywedding.eventbrite
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Pinellas County supports a learning culture for all employees. For more information, visit www.pinellascounty.org/hr/learning  
or call the Human Resources Organizational & Talent Development (OTD) team at 464-3796.

The Savvy Learner
Ditch the highlighter. 
Rereading is passive.  

Rather, apply what you’ve 
learned, make sense of it, 
paraphrase it in your own 
words, and recall it later.

There are plenty of reasons to go 
back to school as it can provide 
many opportunities in the future.

First off, we can start with 
advancement in a career. There 
could be a position that you want 
but the preferred requirements 
list an associates or bachelor’s 
degree. Going back to school in 
order to obtain that degree can 
open the door to the new position 
and possibly many others. 

Maybe you want to have a change 
in direction for your career. 
Schooling will provide you with 
an opportunity to explore other 
career paths. Many classes provide 
a simulation of situations that 
will arise from the job. Or you 
can even shadow or intern, like I 
have done, with an organization 
gaining first-hand experience in 
your chosen field of study.

Going back to school later on in 
life could also provide the benefit 
of focusing on what you want. It is 
often hard for most young people 
to pick what they want to do for 
the rest of their lives because 
they have a lack of experience. 
With having work experience in 
multiple fields, or in even one, it 
will provide you with the clarity 
of knowing what it is that you 
want or don’t want to do in the 
future. This will provide you with 
the confidence of knowing that 
you aren’t wasting time studying, 
and having a great idea of how 
you want to spend the rest of your 
working career.

Benefits of  a degree
To many employers, a degree 
provides a signal of how valuable 
you are to the market and how 
much you care about the field 
you want to enter. On most job 
applications, there is a section 
that lists knowledge, skills, abilities, 
and others (KSAOs) that you must 

have prior to entering the job. By 
having a degree in the field that 
you’re applying for, you’ve sent the 
signal that you have at least been 
exposed to the different KSAOs that 
are being asked for. Without that 
signal, that opportunity may not be 
there because it could be assumed 
you would not have what is needed 
to enter that position.

Another benefit to a degree is the 
level of confidence that you can 
have with job security. If you have 
a special KSAO that is hard to find 
somewhere else, you provide true 
value to an organization. 

Definition of  a 
Learning Culture
Learning culture (formal):  
A collection of organizational 
conventions, values, practices and 
processes.

Learning culture (practical):  
A collection of values that 
promote growth by continuous 
learning within the people 
involved, in order to advance their 
knowledge.

Why Go Back to School
by Marcus Blake, Student Intern, Human Resources

Your Learning 
Catalog is Now on 
SharePoint
View information and link to register for 
in-person and virtual courses now via 
SharePoint. 

We moved our Learning Catalog to 
SharePoint. We’ve modernized the look 
and feel. The content is dynamic to 
ensure diverse learning occurs. 

You can also view the Learning 
Opportunities Calendar, Learning & 
Development FAQs, Virtual learning FAQs 
and you can access course materials.

Now, the most critical details are at your 
fingertips on the SharePoint site to help 
you discuss your learning journey with 
your leadership. The best part? It only 
takes a couple of clicks.

Highlights:

•  New categories to find what you need 
easier & quicker

•  Direct links to register in OPUS
•  Direct link to competencies providing 

tips & strategies to improve
•  Concise learning objectives and 

purpose

Once you are in a category, you can click 
in "Find an item" (in the middle of the 
screen) and search for a course name.

View instructions on how to log in to 
SharePoint.

Learning Paths Updated
To better align skills and competencies 
that you and your organization need 
the most, the Learning Paths have been 
updated.

Some courses were removed, others 
replaced, or a change in course name 
occurred. How will this affect your 
learning journey? OTD 
staff will find the right 
replacement for you. 
Plus you’ll always find 
the most up-to-date 
details on the OTD 
SharePoint site.

http://www.pinellascounty.org/hr/learning/pdf/catalog.pdf
https://pinellasgov.sharepoint.com/sites/CrossFunc/otd/SitePages/Home.aspx
http://intraweb.co.pinellas.fl.us/hr/pdf/sharepoint-login-instructions.pdf
http://www.pinellascounty.org/hr/learning-path/pdf/guide.pdf
https://pinellasgov.sharepoint.com/sites/CrossFunc/otd/SitePages/Home.aspx
https://pinellasgov.sharepoint.com/sites/CrossFunc/otd/SitePages/Home.aspx
http://www.pinellascounty.org/hr/learning-path/pdf/guide.pdf
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Happy Tails!
Contributed by Pinellas County Animal Services (PCAS)

Pinellas County Animal Services, 12450 Ulmerton Road, Largo. View more adoptables at www.pinellascounty.org/animalservices/
Adoption_Center.htm.

Happy Tails, Sammy! You may 
remember seeing Sammy in last 
month’s issue of The Pen. We are 
happy to report after months 
of searching, this boy has finally 
found the perfect home! 

He first arrived at the shelter in 
August of 2020. We treated him for 
heartworms, gave him lots of love, 
and sent him home a few weeks 
later. Unfortunately, Sammy returned 
to the shelter mid-September after 
he was found running loose. His 
owner chose not to reclaim him, but 
he was scooped up two weeks later 
by another family. Sadly, Sammy 
returned to us again in November. His 
family said they were being pressured 
by neighbors who didn’t understand 
his breed and felt they couldn’t 
handle him.

The staff and volunteers knew Sammy 
needed a special family: One which 
was active, to help him expend 
his high level of energy, and who 
understood breed since most terriers 
require increased physical and mental 
enrichment daily. In general, this 
type of exercise leads to a happy and 

healthy dog who will snuggle endlessly 
with you on the couch at the end of 
the day!

Here’s Sammy’s adoption story as told 
by one of our volunteers and his #1 
fan: “A very nice, young couple sweetly 
shared with me that they just knew 
when they met each other that they 
were meant to be. After seeing our 
Sammy, and knowing his story, they felt 
instantly he was the one to make their 
duo a trio! When they came in, they 
bee-lined right to him and fell even 
more in love. As Sammy was working 
his magic, they were sharing all their 
planned adventures. As they say … 
every pot has a lid! Both staff and 
volunteers agreed, as he pranced and 
wiggled out the shelter door, that they 
were “pawfect” for him!”- Volunteer 
Mentor and Air Force Veteran, Kristine 
Shaw

Sammy and his new owners

The Department of Solid Waste 
Annual Food Drive brought in 
235 pounds of food this holiday 
season. The donations were split 
between the food pantries at 
Religious Community Services 
and St. Pete Free Clinic. They were 
so appreciated as there is such 
a shortage of food for donation 
during this time.

Employees also participated in the 
Silver Santas of Pinellas County 
again this year with participation 
of 35 bags full of gifts for 
seniors that might otherwise 
have been forgotten this holiday 
season.

The Solid Waste Department had 
our Holiday Luncheon in a safe 
environment and followed all 
social distancing requirements.  It 
was held outside and the general 
consensus was that all staff 
enjoyed being somewhat able to 
celebrate the holidays together 
in a totally different scenario 

than we have in past years. Many of 
our staff have been working remotely 
at home for many months, so it gave 
everyone a chance to see co-workers 
again. Our Ugly Sweater contest was 
held as normal with the exception of 
photos used for judging and we had 
several outside games.

Contributed by Jane Armstrong, Environmental Specialist 1

Holiday Festivities at Solid Waste
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Service Anniversaries

Unavailable for Photo

15 YEARS 
Jane Armstrong .......................................................... Solid Waste 
Gina Berutti ...........Building & Development Review Services
Bonnie Desmond ................. Parks & Conservation Resources 
Glen-Paul Edson.......................................................Public Works 
Jason Ester ........................................... County Attorney’s Office
Jeffrey Gallo ....................................................................... Utilities 
Doris Heitzmann .................. Parks & Conservation Resources 
Tammy Long .......................................Clerk of the Circuit Court
Kim McKnight ............................................Tax Collector’s Office
Hortensia Simmons ..............Convention and Visitors Bureau
Matthew Wotowiec .......................................................... Utilities 

10 YEARS
Juan Arosemena ........................................................ Solid Waste 
Christopher Bartlett ...........................Clerk of the Circuit Court
Amber Bradley ...........................................Tax Collector’s Office
William Coughenour ...Building & Development Review Svcs
Andrea Falvey ..................................... Economic Development

Kody Scymanski .......................... Safety & Emergency Services

5 YEARS
Haley Bean .................................. Safety & Emergency Services
Marlo Coleman ........................................................Public Works 
Daryl Dixon ...............................................................Public Works 
Lauren Doing ........Building & Development Review Services
Chante Douglass ......................... Safety & Emergency Services
Karen Freytag ......................................Clerk of the Circuit Court

25 Years
Vestina Crayton, Office of  Technology & 
Innovation 
Diane Krok, Clerk of  the Circuit Court 
David Lyle, Airport

20 Years
Alan Bollenbacher, Utilities 
David Conley, Parks & Conservation Resources 
Ricky Lewis, Airport 
Krista Payne, Tax Collector’s Office

20 YEARS30 YEARS 25 YEARS

20 YEARS

Judith Maslar 
Clerk of  the Circuit Court

Tim Burns 
Human Services

Cindy Adkison 
Economic Development

Mike Engelmann 
Utilities

John Martinotti 
Public Works

Susan Morse 
Supervisor of  Elections

Precious Gibson ........................Marketing & Communications
Amber Hauser ..........................................................Public Works 
Paul Herbert ............................... Business Technology Services
Richard Kahler ...................................... Administrative Services
Kenneth Kloostra .............................................................. Utilities 
Caroline Lanford .............................................................Planning
Christopher Mejia ......................................Tax Collector’s Office
Carolyn Murray ................................... Economic Development
Steve Parker...........Building & Development Review Services
Cody Shawders .........................................................Public Works 
Ron Smith .................................................................Public Works 
Bryant Williams ..................................... Administrative Services
Monica Williams .................................Clerk of the Circuit Court
Joshua Wyles ..................................................................... Utilities 

3 YEARS
Federico Azofeifa-Gallegos ......Marketing & Communications
Carl Bailey .................................................................Public Works 
Zach Bloomer .................................Property Appraiser’s Office
Alexis Braswell ....................................Clerk of the Circuit Court
Austin Davis ........................................... Administrative Services
Khyre Edwards ...................................................Human Services
Lydia Fletcher .............................. Safety & Emergency Services
Kristine Florig ........................ Parks & Conservation Resources 
Jamie Frank ..............................................................Public Works 
John Klim ............................... Parks & Conservation Resources 
Diane Lassandro ......................................................Public Works 
Craig Lawton ............................................................Public Works 

Continued next page.
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Retirements

Over 23 Years 
Antonio Horrnik, Engineer 2, 
Public Works/Transportation 
Engineering & Design

Over 20 Years 
Gracine Reed, Property Records 
Technician, Property Appraiser’s 
Office

Over 15 Years 
Jean Kelly, Records Specialist 2, 
Civil Court Records

Retirees 
Unavailable for 
Photo

OVER 36 YEARS 35 YEARS

REPCO News
There will not be a REPCO meeting in January and 
future monthly meetings are postponed until  
COVID-19 restriction for gatherings are relaxed. If 
you have any questions, contact Rudy Garcia at 
(813) 855-3466 or rdgarcia@verizon.net.

Michael Levine .................................................................. Utilities 
Sarah Listemann ........................................Tax Collector’s Office
Carrie Little .................................................Tax Collector’s Office
Ray Marshall .............................................................Public Works 
Adriana Mesa Diaz .............................Clerk of the Circuit Court
Robert Middleton ......................................Tax Collector’s Office
Jana Milone ........................................................Human Services
Mark Mira .............................. Parks & Conservation Resources 
Thomas Moeller................................................................ Utilities 
Bianca Poteete ...................... Parks & Conservation Resources 
Alex Ready ................................................................Public Works 
Ethan Rhodes ........................ Parks & Conservation Resources 
Charles Ripple ....................... Parks & Conservation Resources 
Brittany Sainnatus .....................................Tax Collector’s Office
Andrew Schiro ............................ Business Technology Services
Nina Serritella ....................... Parks & Conservation Resources 
Julie Wason .........................................................Human Services

Continued from previous page.

Jeff Byrkit 
Deputy for Information Systems 

Property Appraiser’s Office

Angela Wright 
Court Technologist 3 

Court Technology

 

THE RECORD  
KEEPER
Agency Logo Shirts 
for Destruction
Did you know that agency-issued logo shirts 
need to be disposed of through the Records 
Management destruction process? No matter 
the reason, whether it’s too large, stained, faded, 
etc., if you have an agency-issued logo shirt that 
you no longer need or want, it will need to be 
appropriately destroyed.

If you have logo shirts that need to be destroyed, 
or if you have any questions, please reach out 
to Sandra Tuller, Daniel Magelnicki, or Pamella 
Lewin at 464-5555.

How about your personnel file? Need your 
employment verified? 
Contact Records Administration at (727) 464-
3367 or humanresources@pinellascounty.org.

Looking for learning opportunities? Questions 
about tuition reimbursement?  
Contact Organizational & Talent Development 
at (727) 464-3796 or learning@pinellascounty.org.

Need to talk to someone about an office conflict 
or need a Personnel Rule or policy clarified? 
Contact Employee Relations at (727) 464-3506 or 
employee.relations@pinellascounty.org.

Do you have a question about a job opening, 
veterans’ preference, or getting an ID badge?  
Contact Workforce Strategy at (727) 464-3367 or 
jobs@pinellascounty.org. 

Interested in recruiting a volunteer or intern for 
your work site? 
Contact Volunteer Services at 464-8477 or 
volunteers@pinellascounty.org.  

Here are some links you may also find helpful:
Time Off
Forms
Personnel Rules and Policies
Employees’ Advisory Council
The A to Z Index
OPUS Computer-based Training (internal link)l

How Can We Help - continued from page 3.

mailto:rdgarcia%40verizon.net
mailto:humanresources@pinellascounty.org
mailto:learning@pinellascounty.org
mailto:employee.relations@pinellascounty.org
mailto:jobs@pinellascounty.org
mailto:volunteers@pinellascounty.org
http://www.pinellascounty.org/hr/leave
http://www.pinellascounty.org/hr/documents_forms.htm
http://www.pinellascounty.org/hr/rules
http://www.pinellascounty.org/hr/eac
http://www.pinellascounty.org/hr/atoz
http://intraweb.co.pinellas.fl.us/opus/hr-payroll.htm
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Promotions
Promotions listed are for December 2020.

Commission Office
Jan Tracy ...................................................................Exec Aide

Public Works
Nancy Beniamen ......................................Proj Mgmt Spec 2
Brennan Farrington ...................................Envir Prog Mgr 2
Deraille Jones .......................................................... Fld Insp 2
Steven Pulsifer ............................................................Maint 1

Purchasing
Pamela Ulrich ............................... Procurement Analyst Ld

Real Property & Facility Management
James McDermott ....................................... Proj Coord-Tech

Utilities
Kristin Perkins .............................................................Chem 3

Bernie Young ................................................Board Rec Supv

Property Appraiser’s Office
Haley Braley .................................................PAO Appraiser 2

Clerk of the Circuit Court

Board of County Commissioners

Welcome Aboard!
New employees listed are for December 2020.

Clerk of the Circuit Court
Samantha Dunnuck ................................... Rec Spec 1
Jordan La Bre ..............................Prntshop Prod Supv
Alexandria Lugo .................................... Cust Info Spec

Animal Services
Chelsea Kingsbury ...............................Anim Care Asst

Ambulance Billing and Finance
Christina Bowen ..........................................Ofc Spec 2
Christine Rebholz ........................................Ofc Spec 2

Fleet Management
Nigel Arendes ..............................................Fleet Mech
Kevin Singh ..................................................Fleet Mech

Human Services
Michael Fussner ........................................... Grant Wkr
Sandeep Gudla ........................................Data Analyst

Public Works
Billie Dobson .....................................................Maint 2
Benjamin till....................................... Tree Trimmer 1

Regional 911
Deborah Carter ............................................ Rcds Tech

Solid Waste
Emily LeMay ..........................Solid Waste Prog Coord

Utilities
Henry Greenberg ........................... Proj Coord Admin
Jean Volcimus ...................................................... Eng 2

Board of County Commissioners

County Attorney’s Office
Andrew Keefe .............................................Asst Co Atty
Jeffrey Klein ................................................Asst Co Atty

Your Employees’ Advisory Council (EAC) Representatives 
have scheduled meetings the 3rd Wednesday of each 
month at 2:30 at Extension Services, Magnolia Room in 
Largo.  

The first meeting is being held January 20. The next 
meeting is February 17. View the meeting schedule 
online. 

EAC Delegates meet every other month on the 4th 
Thursday also in the Magnolia Room in the Extension 
Building in Largo. The next meeting is scheduled for 
January 28, 8:00 - 10:00 a.m. View the meeting schedule.

View the agendas and meeting notes for both the 
Representative and Delegate meetings on the EAC web 
page. On this page you can also view contact information 
for your Representative and Delegate, along with the 
Employee Advocate Program and the Mission Statement 
and Pledge of the Council. 

These are public meetings which 
anyone can attend. 

If you’d like to learn more, contact your 
representative or the Chair, Lisa Arispe.

2021 EAC Meeting 
Schedules

Help is Available for Your 
College Children

The Employee Assistance Program is available for 
your dependents even if they are not living  

at home.  
Visit www.pinellascounty.org/hr/EAP.

http://www.pinellascounty.org/hr/eac/pdf/EAC-Rep-Meeting-Dates-2021.pdf
http://www.pinellascounty.org/hr/eac/pdf/EAC-Rep-Meeting-Dates-2021.pdf
http://www.pinellascounty.org/hr/eac/pdf/EAC-Delegate-Meeting-Dates-2021.pdf
http://www.pinellascounty.org/hr/eac/default.htm
http://www.pinellascounty.org/hr/eac/default.htm
http://www.pinellascounty.org/hr/eac/pdf/rep-del.pdf
http://www.pinellascounty.org/hr/eac/advocate.htm
mailto:larispe%40pinellascounty.org?subject=
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The Pen Extra
Your source for 
employee info

Gone but notForgotten
The Pen is saddened to report the passing  

of  the following retirees:

Want to Get Rid of Stuff?
Advertise here for FREE if you'd like to give away,  
donate, or sell something.

All County employees, active or retired, permanent or 
temporary, may submit ads. Only personal items can 
be advertised—business or commercial ads or ads 
providing services will not be published. To submit an 
ad, complete this online form. Questions? Contact:  
Employee.Communications@pinellascounty.org.

The Pen is published once per month on or around the 
15th. Submissions are due the 1st of the month.

Welcome!

Employee and family news including kudos, weddings, births, graduations, memorials, and classified ads. 
Send your news to employee.communications@pinellascounty.org or call 464-3367.

Welcome James Timothy (5 pounds, 5 ounces, 
17 inches) and Emmalynn Faith (4 pounds, 
14 ounces, 15.5 inches) Meloy, born to Amy 
Meloy (Clerk) and Alexander Meloy (Purchasing). 
Congratulations to parents and six-year-old big 
sister, Lily!

Merle Barlow, 85, of Clearwater, passed away December 
1, 2020. He retired from an information systems position 
in 2001 after 13 years of service. No obituary was located. 

Shirley Cook, 85, of Clearwater, 
passed away December 25, 2020. 
She retired with 18 years of 
service in 2003 from the Clerk’s 
Office, Court Records. Read her 
obituary.

Marion Russo, 87, of Clearwater, passed away 
December 9, 2020. She retired in 1995. Read the 
obituary.

Tammy Collins (Criminal Court Records) and 
Michael Adams were wed in New Port Richey 
on December 12, 2020 in a small ceremony 
with close family and friends. Congratulations!

http://www.pinellascounty.org/hr/emp-communications/pdf/Classified-Ad-Request.pdf
mailto:Employee.Communications@pinellascounty.org
mailto:employee.communications@pinellascounty.org
https://www.mossfeaster.com/obituaries/Shirley-Cook-14/#!/Obituary
https://www.mossfeaster.com/obituaries/Shirley-Cook-14/#!/Obituary
https://www.legacy.com/obituaries/tampabaytimes/obituary.aspx?n=marion-russo&pid=197294866&fhid=12191
https://www.legacy.com/obituaries/tampabaytimes/obituary.aspx?n=marion-russo&pid=197294866&fhid=12191
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