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Annual Disaster Assignment and 
Preparedness Assessment (DAPA) in 
OPUS is Open and Closes April 15th
Contributed by Emergency Management

It’s that time again! DAPA is now open 
and ready for your updates. 

Remember, all employees are 
asked to complete their assessment 
in OPUS by April 15. Supporting 
documents such as exemptions and 
training certificates can be uploaded 
into OPUS for easier accessibility. 

Last year’s migration to OPUS provided 
directors and managers better visibility 
and access to their employees’ data 
and reports. Supervisors are notified of 
your submitted DAPA entries and just 
like timecards, they can review and 
approve each employee’s submission. 
For 2021 DAPA, there are three new 
changes:

•  An option to select emergency
childcare with R’Club

•  A section which allows employees
to simply verify information if
nothing has changed from last year

•  Streamlined County 
Essential assignments

Remember, every County employee is 
to be assigned as either Department 
Essential or County Essential to support 
Pinellas County during a disaster. If you 
are not sure of which one you should 
select, please discuss this with your 
supervisor. The COVID-19 response has 
demonstrated the need for all County 
employees to take an active role in 
preparedness, response and recovery. 
This may mean you are needed to fill a 
critical position throughout an event. 

Quick Refresher
Department Essential employees 
are required to fulfill an assignment 
that is essential to their departmental 
responsibilities. Examples may be 
Public Works employees supporting 
debris operations or Animal Services 
employees supporting pet friendly 
shelters. If you are Department 
Essential, your supervisor will know 
your disaster assignment.

County Essential employees are 
those who do not have a disaster 
assignment within their department 
and will be required to fulfill other 
critical functions needed to support 
County operations. Examples may be 
answering citizen questions at the 
County Information Center or assisting 
in local evacuation shelters. If you are 
County Essential, your supervisor can 
help you choose from the available 
positions. To learn more about County 
Essential options, visit County Essential 
Disaster Assignment Packet or talk with 
your department’s Disaster Assignment 
Coordinator. 

Find instructions and additional 
information at http://intraweb/ema/. 

If you have any questions, please see 
your Disaster Assignment Coordinator. 

For more information on making 
a plan for your family, visit the 
Emergency Management website.

Thank you for stepping into critical 
roles during emergencies that affect 
Pinellas County. 
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http://intraweb.co.pinellas.fl.us/ema/
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The Pen
A monthly publication 

by Pinellas County Human Resources 
Mary L. Sault, Editor

Would you like to put something  
in the Pen?

Let us know by the first of the month. 
And be sure to include photos!

employee.communications@pinellascounty.org

Partnership with R’Club for Declared Emergencies 
Pinellas County is pleased to partner with R’Club Child Care, Inc. for childcare 
when schools and childcare services are closed for an extended period of time 
due to a major emergency or disaster situation.

The Executive Policy Group (EPG) working in conjunction with Emergency 
Management and Human Resources will assess each emergency or disaster 
situation to determine the need for implementing the R’Club contract. 
Employees should always be prepared for managing childcare and family 
situations for short duration emergency events.

Once available, R’Club will provide childcare services (ages 2 months through 
5th grade and special needs children through age 22) for all employees. While 
we hope there will be no need, it is important to be prepared and have peace 
of mind that your children can be cared for by those who are licensed in 
childcare services.

As the DAPA results are compiled, Department and County Essential employees 
who indicate the need for childcare will be contacted with more details on the 
partnership with R’Club and to pre-enroll if interested.  

View the R’Club FAQs on the intraweb. 

mailto:employee.communications%40pinellascounty.org
http://intraweb.co.pinellas.fl.us/ema/pdf/child-care.pdf
http://www.votepinellas.com/scholarships
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Q.  I just started working for Pinellas 
County but would like to transfer to 
a different department. Can I do that 
while on probation?

A. Any employee who would like to 
transfer to a different position may do 
so whether or not they are in their first 

year probation period. 

The employee would apply for an available position 
and would compete with other applicants. 

If the employee is offered the position, accepts it, and 
the transfer occurs while the employee is still within 
their one year new hire probation, they would still 
have to complete the probation period. Transfers are 
covered in Personnel Rule 2 – Filling Positions.

If the position in the new departments is a higher 
pay grade, there would be a separate six month, 
promotion probation to serve. If the new position is 
the same pay grade or lower, the employee would 
only need to complete the original one year probation 
from the date of original hire.

From Kimberly 
Crum, HR 
Director

Kimberly R. Crum 
Director of  Human 
Resources

Everyone has a role in emergency 
preparedness. If you have been 
with the County for a while, you 
have been a part of the disaster 
response – either with the multiple hurricanes of 
2004, Hurricane Irma in 2016 or Tropical Storm Eta 
just last year. Your role is vital to the safety of our 
community. 

We are all responders and each of us has a story 
to tell of our response during one of the disasters. 
Personally, I have provided Emergency Operations 
Command support for many varied events during 
my tenure in City government — Super Bowls, 
college sporting events, Martin Luther King and 
Gasparilla Parades as well as  several significant 
weather events. Making sure the Executive Policy 
Group is supported and employee responders are 
well-informed is a critical role that your Human 
Resources Team takes very seriously.

To ensure that the County is prepared, all 
employees need to review/complete the Disaster 
Assignment and Preparedness Assessment (DAPA) 
from Emergency Management each year to 
evaluate your role during an emergency. This 
assessment helps ensure appropriate coverage in 
all areas of the County. Before completing the DAPA, 
talk with your supervisor about your emergency 
role. When you know what is expected, you can 
prepare for it. 

You also need a personal preparedness plan for 
yourself and your family. We urge you to make a 
plan now. You’ll have more peace of mind while 
responding to a disaster with the knowledge that 
your family and property are secure. 

This year’s DAPA must be completed in OPUS by 
April 15. If you have questions, please contact your 
department’s Disaster Assignment Coordinator. 

Keeping You Informed
Explore the Human Resources 
Website:
 www.pinellascounty.org/hr

 Benefits

 Employee Relations

 Health and Wellness

 Jobs/Career Opportunities

 Learning and Development 

 Pay and Classification

 Retirement

Read Our Publications:
  The Pen - employee newsletter (monthly)

  To Your Health - employee wellness newsletter 
(monthly)

  Retiree Connection - retiree newsletter (quarterly)

Follow Us on Social Media:
  Facebook - PCGovCareers

  Facebook - PinellasVolunteers 

  Twitter - PCGovCareers

  Twitter - VolInPinellas

  Instagram - PCGovCareers

  LinkedIn - PinellasCounty

Learn About the Latest 
EAC Activities:
  Employees’ Advisory Council

Web pages to help you stay 
up-to-date and to help you 
cope with COVID-19.
•  Pinellas County Vaccine Information 
• Coronavirus (COVID-19) for County Employees
•  Pinellas County COVID Response 

and Recommendations 
• FAQs for Employees
•  COVID-19 Testing Locations in Pinellas County
• Centers for Disease Control and Prevention
• Florida Department of Health

https://www.pinellascounty.org/hr/rules/pdf/rule-2.pdf
http://intraweb.co.pinellas.fl.us/ema/
http://intraweb.co.pinellas.fl.us/ema/
http://pinellascounty.org/emergency/prepareahead.htm
http://intraweb.co.pinellas.fl.us/ema/pdf/EM_Contacts.pdf
www.pinellascounty.org/hr
http://www.pinellascounty.org/hr/benefits.htm
http://www.pinellascounty.org/hr/employee_support.htm
http://www.pinellascounty.org/hr/health_wellness_program.htm
http://www.pinellascounty.org/hr/employment.htm
http://www.pinellascounty.org/hr/training_development.htm
http://www.pinellascounty.org/hr/compensation.htm
http://www.pinellascounty.org/hr/benefits/retirement-info.htm
http://www.pinellascounty.org/hr/publications/the_pen/penewltr.pdf
http://www.pinellascounty.org/hr/publications/tyh/tyhealth.pdf
http://www.pinellascounty.org/hr/retiree/pdf/retiree-connection.pdf
www.facebook.com/PCGovCareers
https://www.facebook.com/PinellasVolunteers/
www.twitter.com/PCGovCareers
https://twitter.com/VolInPinellas
www.instagram.com/pinellasgovcareers
www.linkedin.com/company/pinellascounty
http://www.pinellascounty.org/hr/eac/default.htm
https://covid19.pinellascounty.org/vaccines/
http://www.pinellascounty.org/hr/coronavirus/
https://covid19.pinellascounty.org/
https://covid19.pinellascounty.org/
http://www.pinellascounty.org/hr/coronavirus/pdf/employee-faqs.pdf
https://covid19.pinellascounty.org/testing/
http://www.cdc.gov/coronavirus/2019-ncov/about/index.html
https://floridahealthcovid19.gov/
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YOUR TOTAL REWARDS
Health ● Wellness ● Retirement ● Compensation

The Know Your Benefits Series features benefits programs  
you need to know and understand so you can make  
the right choices for you and your family. 

Complete a Tobacco Cessation 
Program by March 31 to be 
Exempt from the $500 Tobacco 
Premium
If you attested “Yes” to tobacco use at Annual Enrollment, you must 
complete a tobacco cessation program by March 31, 2021 to be exempt 
from the $500 premium.

Rally Coach, in partnership with UnitedHealthcare, offers a free online 
program to help you create a self-paced personalized tobacco quit plan. 

To register, visit Rally Coach.

The Quit Tobacco program provides online lessons with 
strategies and resources such as videos and activities.

If you need support, you have access to direct coaching 
through live chat, secure email, or telephone.

View Tobacco Premium for more information.

Important Details and Guidance 
on the New Biometric Screening 
Process
There is a new biometric screening 
process this year. Active employees 
on the health plan are eligible for a 
$500 discount on their premium in 
2022 if they complete a biometric 
screening and Rally health survey 
by December 31, 2021 unless they 
fall under one of the exemptions 
on page 1 of the FAQs. 

The new program allows you to get 
your screening one of two ways. 
Before you get your screening, 
please take the time to review the 
Biometric Screening web page, 
which provides more detail and 
has links to resources that answer 

common questions. For a quick 
demonstration, watch the tutorial 
and familiarize yourself with this 
new process.  

If you have questions, contact 
Wellness at wellness@pinellascounty.
org or call 464-4049.

LINKS
Biometric Screening web page

Biometric FAQs 

Rally Help Guide

Improved Biometric Screening 
Process Tutorial Video

2021 Benefits 
Partners

DENTAL
Cigna
(800) 244-6224 
www.mycigna.com

EMPLOYEE ASSISTANCE PROGRAM 
(EAP)
Optum
(866) 374-6061 
liveandworkwell.com

FLEXIBLE SPENDING ACCOUNT (FSA)
TASC
(800) 422-4661 
www.TASConline.com

HEALTH SAVINGS ACCOUNT (HSA) 
Optum Bank
(800) 791-9361 
www.optumbank.com

LIFE INSURANCE
Securian 
effective March 1, 2021
www.securian.com

MEDICAL/BEHAVIORAL/MENTAL 
HEALTH
UnitedHealthcare
(888) 478-4752  
www.myuhc.com

PRESCRIPTION
Express Scripts
(866) 544-9221 
www.express-scripts.com

VISION
EyeMed
(866) 939-3633   
www.EyeMed.com/en-us/member

Take Care of 
Yourself
In the March To Your Health  
newsletter, you will find: 

   The Power of Sleep: Catnap Version
  Colorectal Cancer Screening 

Alternatives
  New Nutrition Facts Labels
... and more.

Reminder: BayCare 
Labs are In-network

Contact Benefits if you have 
questions at 464-4570 or employee.
benefits@pinellascounty.org. 

 http://pinellascounty.org/hr/health_wellness/pdf/belly-button.pdf
 http://pinellascounty.org/hr/health_wellness/pdf/belly-button.pdf
http://www.pinellascounty.org/hr/health_wellness/pdf/biometric-health-survey.pdf
http://www.pinellascounty.org/hr/biometric/default.htm
https://www.youtube.com/watch?v=t3AMAYvgkGI&feature=youtu.be
mailto:wellness@pinellascounty.org
mailto:wellness@pinellascounty.org
http://www.pinellascounty.org/hr/biometric
http://www.pinellascounty.org/hr/health_wellness/pdf/biometric-health-survey.pdf
http://www.pinellascounty.org/hr/health_wellness/pdf/rally-help.pdf
http://www.youtube.com/watch?v=t3AMAYvgkGI&feature=youtu.be
http://www.youtube.com/watch?v=t3AMAYvgkGI&feature=youtu.be
http://www.mycigna.com
http://liveandworkwell.com
http://www.TASConline.com
http://www.optumbank.com
http://www.securian.com
http://www.myuhc.com
http://www.express-scripts.com
http://www.EyeMed.com/en-us/member
http://www.pinellascounty.org/hr/publications/tyh/2021/03-2021.pdf
mailto:employee.benefits%40pinellascounty.org.%20?subject=
mailto:employee.benefits%40pinellascounty.org.%20?subject=
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Florida Retirement System - News
Contributed by Lisa Arispe, EAC Chair

The legislature in Tallahassee is in the process of 
proposing changes to the Florida Retirement System 
(FRS) choice of plans. Currently the FRS has two options 

– a pension plan or an investment plan. Senate Bill (SB) 
84 has been introduced to only allow the investment 
plan as stated in the abstract below.  

This bill closes the pension plan (defined benefit) to new 
enrollees, and requires all new enrollees to participate 
in the investment plan (defined contribution), effective 
July 1, 2022. The bill does not impact the rights of 
any current FRS enrollee to select participation in the 
pension plan or the investment plan. Changes included 
in the bill only pertain to FRS members initially enrolled 
in the system on or after July 1, 2022

ABSTRACT (or Summary)
•  Retirement; Providing for compulsory 

membership in the Florida Retirement System 
Investment Plan for employees initially 
enrolled on or after a specified date; 

•  Modifying provisions governing participation 
in the investment plan for individuals who are 

eligible to participate in the 
State University System Optional 
Retirement Program to conform 
to changes made by the act; 

•  Modifying provisions governing the administration 
of the investment plan to reflect compulsory 
membership for specified employees, etc.

Link to the Florida Senate describing the proposed changes: 
www.flsenate.gov/Session/Bill/2021/84

For a comparison of some of the major elements of the 
FRS Pension Plan and the FRS Investment Plan: www.myfrs.
com/FRSPro_ComparePlan.htm.

If you have questions or concerns, below is a link to 
contact your local representatives: www.pinellascounty.org/
delegation/

Please remember any action that you make take must be 
on your own time as described in Personnel Rule 8, located 
here; www.pinellascounty.org/hr/rules

County Again Earns Tree City USA Community Designation
From a February 24 Pinellas County press release

Pinellas County has earned 
the Arbor Day Foundation’s 
designation of Tree City USA 
for the fourth year in a row, as 
well as a Growth Award, for its 
commitment to effective urban 
forest management. 

Although more than 150 Florida 
communities received the Tree 
City USA designation, Pinellas is 
one of only four counties in the 
state that were so honored.

The Growth Award is presented 
by the Arbor Day Foundation 
to participating Tree City USA 

communities that demonstrate higher 
levels of tree care and community 
engagement. The city of Tarpon 
Springs joined Pinellas County in being 
recognized. 

“Trees play a vital role in our everyday 
lives,” said Michael DePappa, section 
manager for Pinellas County Urban 
Forestry and Landscape Services. 

“When communities manage trees 
properly, our green infrastructure 
becomes more resilient, sustainable 
and equitable. Trees planted today 
will offer social, environmental and 

economic benefits for years to come.”

The Tree City USA is a national 
recognition program that began in 
1976 and is sponsored by the Arbor 
Day Foundation in partnership with 
the U.S. Forest Service and National 
Association of State Foresters. 

Pinellas County will recognize Arbor 
Day and Earth Day with a joint 
proclamation at a Board of County 
Commissioners meeting on April 13. 
This is the fifth time since 2016 that the 
County has received the Tree City USA 
designation.

http://www.flsenate.gov/Session/Bill/2021/84
http://www.myfrs.com/FRSPro_ComparePlan.htm
http://www.myfrs.com/FRSPro_ComparePlan.htm
http://www.pinellascounty.org/delegation/
http://www.pinellascounty.org/delegation/
http://www.pinellascounty.org/hr/rules
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Consumer Corner: Scam Calls
From Pinellas County Consumer Protection

Most of us have 
experienced the 
frustration from 
receiving scam 
calls. You may 
receive a call from 
a live person, a 
prerecorded 
message referred 
to as a robocall or 
even text messages. 

Scammers use a variety of tricks 
and lies to steal your money and 
personal and financial information.  
Scammers are even using the 
pandemic as another opportunity 
to target you. Here are some 
common telephone scams to watch 
out for.  

Agency Representative: The caller 
claims to be from a government 
agency such as the Social Security 
Administration or the IRS. They 
attempt to scare you into believing 
that your Social Security benefits 
are being suspended or that you 
owe back taxes that must be 
paid immediately. Scammers also 
pretend to be law enforcement 
claiming to have a warrant for 
your arrest or a collection agency 
attempting to collect on an 
outstanding debit.  

Tech Support: The caller tells you 
that there is a problem with your 
computer, like a virus. To fix the 
problem, the caller instructs you to 
allow them remote access to your 
computer or download a program.  
Either way the scammer can now 
access information from your 
computer. You may even be asked 
to pay for the services.   

Grandparent Scam: The caller 
claims to be your grandchild. They 

had an emergency, like a car 
accident or have been arrested. 
To help, you need to send them 
money immediately. Your supposed 
grandchild also tells you not to 
contact their parents.     

Coronavirus Scam: Scammers are 
trying to capitalize on the pandemic.  
The reason for the call varies — to 
register you for the vaccine, to 
arrange direct deposit for a stimulus 
payment, or to mail you an in-
home COVID test. These calls have 
two things in common: all are virus 
related and the goal is to steal your 
personal, financial, or insurance 
information and/or money.  

To avoid scam calls, remember 
these tips: 

•  Don’t answer telephone 
calls from numbers you 
don’t recognize or calls that 
don’t identify the number. 

•  Never provide personal or 
financial information in response 
to an unsolicited request.

•  If you happen to answer a scam 
call, just hang up. Don’t press 
any numbers even if it offers to 
let you speak to a live person or 
to remove you from their call list.   

For more consumer tips, to check 
out the complaint history of a 
business or to file a complaint, 
contact Pinellas County Consumer 
Protection at (727) 464-6200 or visit 
www.pinellascounty.org/consumer/
tips.htm. 

 

THE 
RECORD
KEEPER
ApplicationXtender 
Electronic Records 
Storage 
ApplicationXtender software 
is used by departments across 
Pinellas County government for 
the retention of electronic records. 
Some of the benefits of using 
ApplicationXtender are:
•  Easy sharing of information 

– view, print, email
•  Full range of content search 

and display capabilities
•  User training and tech support
•  Records are secure and 

protected with an extensive 
security model based on 
authorized user privileges 

If you would like more 
information about using 
ApplicationXtender to store 
electronic records for your 
department, please contact 
Daniel Magelnicki in Records 
Management at 464-4406.

Free Legal Consultation
Get a 30-minute attorney consultation at  
no charge by phone or in person with the  

Employee Assistance Program. 
Visit www.pinellascounty.org/hr/EAP.

http://www.pinellascounty.org/consumer/tips.htm
http://www.pinellascounty.org/consumer/tips.htm
mailto:dmagelnicki@mypinellasclerk.org
http://www.pinellascounty.org/hr/EAP
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Pinellas County supports a learning culture for all employees. For more information, visit www.pinellascounty.org/hr/learning  
or call the Human Resources Organizational & Talent Development (OTD) team at 464-3796.

Why is Continuous Learning 
Important?

To understand why continuous 
learning is important, it is 
necessary to first understand what 
continuous learning really is.

Are you:

•  Learning a new skill, 
behavior or competency?

•  Discovering new things in 
Teams, Outlook, Word or Excel?

•  Reading the Personnel 
Rules, Policies, Procedures, 
and/or Guidelines?

•  Reading things in the Pen 
like Ask HR; From Kimberly 
Crum, HR Director; or Your 
Learning Opportunities?

If any of these or similar items 
apply to you, then guess what? 
You’re a continuous learner!

A continuous learner is someone 
who reads, listens, watches, or 
otherwise takes in information to 
learn something new. It can come 
in a multitude of forms from 
the formal classroom to a more 
casual setting like your living room 
with your laptop or smartphone. 
Regardless of where you take in 
information, you’re taking it in 
and learning something new. 

So why is it important? The 
organizations we work for rely on 
their employees to be the very 
best they can be at what they 
do. If that means being more 
proficient in the software we use, 
using the latest techniques to 
capture loose animals, knowing 
all the regulations citizens may 
be unfamiliar with, how changes 
to our environment affect 
our citizens, and so on, then 
continuous learning steps in and 
plays a huge role.

Utilizing and becoming proficient 
with the tools we have isn’t the 
only thing that makes one a 

continuous learner. It’s also about 
being innovative, creative and 
adapting to change. You benefit as a 
continuous learner as it can increase 
your performance or competence 
on your job, for your own personal 
enrichment, or even make you a 
better candidate for a promotional 
opportunity. Your organization 
benefits from continuous learners 
because the more employees know, 
the more employees can contribute to 
the mission of the organization.

It’s no secret, a continuous learner 
needs support from leaders to 
grant the time, create a learning 
plan or even provide the necessary 
resources. Having support is helpful 
and broadens the path for the learner. 
Sometimes the resources are few or 
the time is limited – don’t stop being 
a continuous learner with a few 
obstacles in the way. Those obstacles 
are probably not permanent obstacles 
and a little patience goes a long way.

Related Resources
Click a link, log into ULearnIT and go 
directly to the resource.

Becoming a Continuous Learner 
ID: bs_apd37_a01_enus

How to Learn Effectively 
ID: bs_apd37_a02_enus

Read exerpts from Continuous Learning 
at www.valamis.com.

The Savvy Learner
Henry Ford once said, 

“Anyone who stops learning 
is old, whether at twenty or 
eighty. Anyone who keeps 
learning stays young. The 
greatest thing in life is to 
keep your mind young.” 
Keep learning!

Did you know ... 
Pinellas County has a 
dedicated Microsoft 
Customer Success Team 
who offer learning 
opportunities for all 
things Microsoft 365?
Part of continuous learning involves 
staying on top of technology. With 
the array of Microsoft applications 
available, it can be difficult to keep 
up with the changes. In partnership 
with our team and BTS, Microsoft 
wants to help all of us learn today to 
be ready for tomorrow.

Our Microsoft Customer Success 
Team allows for just-in-time 
learning that is virtual, live, and 
interactive with a focus of hands-on 
collaboration to drive excitement, 
discovery, and knowledge.  They 
are 1-hour sessions (50-minutes 
interactive learning and 10-minutes 
Q&A). The sessions are built for 
employees looking to achieve more 
from Microsoft technology.

Watch for communication emails that 
invite you to learning sessions on:

•  Teams: A hub for teamwork 
to help employees work 
seamlessly together virtually.

•  OneNote: A digital notebook 
for capturing and organizing 
ideas, notes, and to-do lists.

•  Outlook: Work efficiently 
with email, calendars, tasks, 
and more whether at your 
desk or in the field.

•  SharePoint: Share and manage 
content to empower teamwork, 
find information, and collaborate.

•  Bookings: Faster alternative 
to scheduling repetitive tasks/
meetings, and services such 
as performance coaching, 
citizen outreach connections, 
and hiring interviews.

https://ulearnit.skillport.com/skillportfe/login.action
https://ulearnit.skillport.com/skillportfe/main.action?path=summary/COURSES/bs_apd37_a01_enus
https://ulearnit.skillport.com/skillportfe/main.action?path=summary/COURSES/bs_apd37_a02_enus
https://www.valamis.com/hub/continuous-learning
http://www.valamis.com
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Tax Collector’s Offices 
Set Their Sights on 
Preserve Vision 
Contributed by the Tax Collector’s Office

Looking for ways to help support your local 
community? A visit to the Tax Collector’s office 
this month offers customers a convenient way to 
give back.

Throughout March, the Tax Collector’s office is 
teaming up with Preserve Vision Florida, a non-
profit organization that offers vision education and 
related services to Floridian adults and children. 
Funds are raised through voluntary customer 
contributions collected during motor vehicle and 
driver license transactions. The cause also receives 
support from sales of vision-related items like lens 
cloths, sunglasses, and stuffed animals with secret 
storage for glasses and contact lenses available for 
purchase at most Pinellas Tax Collector locations. 
All proceeds and funds raised go to Preserve Vision 
Florida.

The “Bikers Care” Florida motorcycle specialty tag 
benefits Preserve Vision Florida and helps fund 
its mission to promote 
healthy vision care.

Preserve Vision Florida 
also benefits from the 
sale of the “Bikers Care” 
specialty motorcycle 
plate. Currently, over 
15,000 Floridians sport 
this patriotic red, white, and blue specialty plate.

According to the CDC, vision disability is a top 
disabling condition among both children and 
adults. The CDC also reports that an estimated 93 
million American adults are at high risk for serious 
vision loss, but only half have been to an eye 
doctor in the past year.

“Vision is vital to the work that we do, as it’s a 
necessary component of safe driving. In fact, every 
citizen must pass a vision exam to earn and keep a 
Florida driver license,” said Tax Collector Charles W. 
Thomas. “By teaming up with Preserve Vision we’re 
able to support a cause that provides adults and 
children with much-needed vision care, helping our 
future drivers and making our roads safer.”

This is the second Florida nonprofit the Tax 
Collector’s offices have worked with for 2021, the 
first being the Florida Heart Research Foundation. 
Each year, the offices support six Florida nonprofits, 
chosen from submitted applications based on the 
organization’s mission and local impact.

For more information on Preserve Vision Florida, 
visit www.pvfla.org.  For details about the Tax 
Collector’s office and services offered, visit 
www.taxcollect.com.

Boating Safety Training Day
By Walt Crocket, Safety Specialist

On a cool March 4th morning, a group from the 
Environmental Management Division took part in a half 
day Boat Safety Training exercise at the Seminole Lake 
Park Boat Launch and surrounding area. The participants 
were from the Monitoring & Assessment, Watershed 
Management and Water & Navigation and Ecological 
Services Groups.

Organized by Environmental Program Manager 3 Stacey 
Day, the group had four stations set up to cover separate 
segments of boating safety. 

• General Boat Safety 
• Boat Loading & Unloading 
• Boat Underway and Docking 
• Trailering the Boat 

Each of these stations teach pertinent skills necessary 
to safely do your job while on land or in our waterways. 
According to Day, “We hold this very specific training 
probably every two to three years depending on our needs. 
If we have an influx of new employees, we have it more 
often but it’s also a great refresher for the entire team.”

This training is critical to the success of the Pinellas 
County goal of attaining the highest possible water quality 
standards. The Division of Environmental Management 
monitors the water quality of streams, lakes, and bays 
in support of the 
Federal Clean Water Act 
requirement to assess 
attainment of water 
quality standards for all 
County receiving waters. 
Regular monitoring assists 
in the determination 
of pollutant sources 
and allows tracking of 
improved water quality 
due to implementation of best management 
practices. This commitment aligns with the County’s 
Strategic Plan, specifically the mandate to “Practice 
Superior Environmental Stewardship.” 

“This training is extremely important”, added Robert 
McWilliams, Environmental Specialist 3, who has worked 
on water quality his entire 24 years with Pinellas County. 

“When we do this type of extensive training, we really work 
on getting everyone trained to the level they need.  By 
going through the four different stations we can see if 
someone has a weakness in a certain area and we can fix 
that shortcoming.”

Pinellas County participates in the annual Environmental 
Assessment and Monitoring Program (EMAP) as part of its 
natural resource management strategy under the Strategic 
Plan. The EMAP sampling of the Tampa Bay region 
fulfills the Action Plan, BH-8 of “Charting the Course, the 
Comprehensive Conservation and Management Plan for 
Tampa Bay” to “Expand Habitat Mapping and Monitoring 
Programs” put forth by the Tampa Bay Estuary Program. 

Continued, with photos, next page.

Boat docking

http://www.pvfla.org
http://www.taxcollect.com
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Training of field personnel is 
done by dry run exercises in the 
laboratory to familiarize them with 
instrument operation, calibration, 
and maintenance. Prior to solo 
sample collection, field personnel 
are evaluated in a field setting for 
proper use of equipment and sample 
collection protocol. Annual field audits 
are performed on sample collectors 
following procedures outlined in the 
Quality Management Plan.  

“I have quite a bit of time on the water,” 
explained new employee Ben Compton, 
Environmental Specialist, who has 
several years of sailing experience. 

“What was great about this training was 
working on the things that were newer 
for me. It was my first time trailering 
something so large and I really learned 
a lot.”

B
o
a
t 

sa
fe

ty

Boat loading

Tax Collector Employees Have 
Their Hearts Set on Heart Month
Contributed by the Tax Collector’s Office

The offices of the Pinellas County Tax Collector have their hearts in the 
right place this February — showing their support for heart health and the 
Florida Heart Research Foundation.

For several years now, they have partnered with the FL Heart Research 
Foundation for Heart Month which occurs each February. The offices share 
heart-healthy facts, wear red in support of heart health and advocacy, and 
raise funds for the Florida Heart Research Foundation through the sale of 
heart-themed merchandise and specialty license plates.

The PCTC’s South County office, located in St. Petersburg, took the lead 
on funds raised and almost immediately sold out of their heart-themed 
merchandise. On Friday, February 5th, all Tax Collector offices participated 
in National Wear Red Day, wearing red to raise awareness of heart health 
and heart disease. As Wear Red day occurred right before the Super Bowl, 
many PCTC employees hit two birds with one stone and rocked Bucs gear 
and red clothing.

“We are proud to once again partner with Florida Heart Research 
Foundation this year,” Tax Collector Charles W. Thomas said. “A healthy 
community is a happy community and at our offices, we’re all about 
making our community a better place, while giving back as much 
as we can.”

According to the Centers for Disease Control, heart disease is the leading 
cause of death for both men and women in the United States, responsible 
for one in four deaths. Each year, about 805,000 Americans suffer a 
heart attack.

The Florida Heart Research Foundation was founded in 1944 and was 
the first heart hospital and research center in the world. It supports 
cutting-edge research to save lives and funds heart disease education 
and prevention efforts like Heart Month. For more information about the 
organization and the Stop Heart Disease license plate, visit floridaheart.org.

http://floridaheart.org
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Service Anniversaries

35 YEARS

Deborah Traver 
Clerk of  the Circuit Court

30 YEARS

Tammy Allen 
Public Works 

Rose Ott 
Administrative Services/

Purchasing & Risk

25 YEARS

Steven Allen 
Utilities 

20 YEARS

Karen Davis 
Business Technolgoy 

Services

Joellen Wright 
Utilities 

Unavailable for Photo
35 Years
Mark Downing, Safety & Emergency Services

30 Years
Lawrence Markunas, Administrative Services/Facilities & 
Real Property

25 Years
Whitney Creech, District 2 Commissioner’s Office
Maria Hargrett, Convention & Visitors Bureau
Chad Madonia, Public Works

20 Years
Kenneth Bell, Building & Development Review Svcs
Tracy Hill, Clerk of  the Circuit Court
David Kelly, Clerk of  the Circuit Court
Samuel Rastom, Clerk of  the Circuit Court
William Schultz, Clerk of  the Circuit Court

15 YEARS 
Richard Clarke ............................................................ Solid Waste 
Pamela Bradford ................................................Animal Services
Vanessa Collins ...................................Clerk of the Circuit Court
Lesya Kindiuk ......................................Clerk of the Circuit Court
Jacqueline Sherman ..........................Clerk of the Circuit Court
Shannon St Jean .................................Clerk of the Circuit Court

10 YEARS
Scott Davis .................................. Business Technology Services
Vincent Lester ..........................................................Public Works
Anthony Livera............................ Safety & Emergency Services
Natasha Suarez ...............................................................Planning

5 YEARS
Maryssa Campbell ...................... Safety & Emergency Services
Michael Currier ..........................................Tax Collector’s Office
Aldona Field ...............................................Tax Collector’s Office
Kevin King .......................................................................... Utilities 
Michael Jenkins ..........................................Tax Collector’s Office
Timothy Johnson ............................Property Appraiser’s Office
James Rossiter ............................ Business Technology Services
Brenda Santiago ........................................Tax Collector’s Office

Marcy Sheehy ..................................Property Appraiser’s Office
Kathy Snead ....................................Property Appraiser’s Office
Maria Suazo .........................................Clerk of the Circuit Court
John Tatum .....................................Property Appraiser’s Office
Sarah Walsh ................................. Safety & Emergency Services

3 YEARS
Charles Byrd .......................... Parks & Conservation Resources
Jessica Ealy ....................Building & Development Review Svcs
Elizabeth Fogo ............................ Safety & Emergency Services
Heidi Hartsock .............Building & Development Review Svcs
Leslie Henry .....................................Property Appraiser’s Office
Jennifer Jones ........................ Parks & Conservation Resources
Jacob Laboy .........................................................Animal Services
Rocky Luoma ..............Administrative Svcs/Purchasing & Risk
Kathleen Madera .........Building & Development Review Svcs
Michelle Parker ..................... Parks & Conservation Resources
Joshua Quattlebaum................................................. Solid Waste
Rodney Robison ............................................................... Utilities 
Edgardo Roman ..................................Clerk of the Circuit Court
Tiffany Spallone .......................................................Public Works 
Janai Spiller..........................................Clerk of the Circuit Court
Kimberly Williams .....................................Tax Collector’s Office
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Retirements

Over 36 Years

Kathleen Roach
Laboratory Manager

Utilities/Water Quality

35 Years

Dennis Touchton
Crew Chief  2

Public Works/Stormwater & 
Vegetation

Over 34 Years

Lisa Tatro
Contract Services Specialist 2

Public Works/Customer Service

Over 30 Years

Ken Jacobs
Section Manager 3

Public Works/Transportation

Over 30 Years

Lisa Freeman
Human Services Program Analyst
Human Services/Health Services

Retirees Unavailable 
for Photo

Over 34 Years
Andy Wilson, Extension Specialist 
Sr, Extension/Natural Resources

Over 33 Years
Errol Turner, Trades/Field Services 
Supervisor, Airport

Carrie Holmes, Administrative 
Support Specialist 1, 
Administrative Services/Fleet

Over 30 Years 
Bonnie Buron, Water/Wastewater 
Plant Operator 2, Utilities/Plant 
Operations 

Over 23 Years
Dale Ranie, Administrative Support 
Specialist 1, Administrative 
Services/Facilities & Real Property

Over 16 Years
Sherri Grist, Records Specialist 2, 
Clerk of  the Circuit Court/Civil 
Court Records

Michael Jones, Crew Chief  2, Public 
Works/Stormwater & Vegetation

REPCO News
There will not be a REPCO meeting in 
April and future monthly meetings are 
postponed until COVID-19 restriction 
for gatherings are relaxed. If you have 
any questions, contact Rudy Garcia at 
(813) 855-3466 or rdgarcia@verizon.net.

mailto:rdgarcia%40verizon.net
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New OPUS Functionality 
for Employees
Requesting a new 
responsibility is as easy as 
1… 2… 3!
Contributed by BTS

The process of requesting access for additional 
responsibilities has been streamlined. Instead of filling out 
a form, signing, having your supervisor sign, and sending 
to the BTS Operations Center for processing, you can now 
request access through EBS (OPUS) STARTING TODAY!  

Here’s how …

Assumptions for General Responsibilities:
1.  A requestor can only request responsibilities that are on

the Request for OPUS Access/Change to Existing Access
form.

2.  Unable to request a BI responsibility.

How to request a General Responsibility:
1.  Log into EBS (OPUS) and click the PIN Employee Self

Service responsibility.

2.  Select Schedule, located in the Requests section.

3.  Click the magnifying glass to the right of the Program
Name field.

4.  Click the Go button located to the right of the Search
By field.

5.  Click the Quick Select icon for PIN SYS Request
Responsibility Access in the Results section.

6.  Click the Parameters tab located below Request Name.

7.  Click the magnifying glass to the right of Responsibility
field.

a.  Click the Go button to the right of the Search By text
field.

b.  Scroll through the list and click the Quick
Select icon for the Responsibility you would
like to request.

c.  Click the Quick Select icon for that
responsibility.

8.  Enter a reason in the Justification field.

9.  Click the magnifying glass to the right of the
Acknowledgement field.

a.  Click the Go button to the right of the Search
By text field.

b.  Click the Quick Select icon for the only option
in the Results section.

10.  Click the Continue button in the upper or lower
right corner.

11. Click Submit.

a.  An Information message is displayed stating:
Your request for PIN SYS Request Responsibility
Access has been scheduled. The Request ID is
1111111 (this number will be different for future
requests).

b.  Click OK. User is returned to the Requests
page and the current request is displayed.
(there will be no output).

Your request will flow to the next two supervisors 
in your hierarchy. Once they both approve, the 
request will flow to the business owner of the 
responsibility for review. When the business owner 
approves, a notification will be sent to you by 
email and you will also be able to view in your 
worklist within EBS (OPUS). Normal email rules you 
may have set for EBS (OPUS) notifications will still 
apply. The responsibility will be assigned to your 
EBS (OPUS) user account and you will be able to 
use it right away.  

In the event the streamlined process is not 
available to you, the Request for OPUS Access/
Change to Existing Access form is still available. 

You are invited to the

Bike Your City Scavenger Hunt
Now through March 31
Join Forward Pinellas for this free self-guided scavenger hunt and 
discover biking-related treasures in your own neighborhood!

You could win t-shirts, bike lights and more!

Register today. 

https://forwardpinellas.org/projects/bike-your-city/ bit.ly/byc2021

http://intraweb.co.pinellas.fl.us/opus/pdf/OPUS-access.pdf
http://intraweb.co.pinellas.fl.us/opus/pdf/OPUS-access.pdf
https://forwardpinellas.org/projects/bike-your-city/
https://www.eventbrite.com/e/bike-your-city-tickets-138496339279
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Welcome Aboard!
New employees listed are for February 2021.

Board of  County Commissioners

Building & Development Review Services
Laura Ricu .............................................................. Engineer 1

Parks & Conservation Resources
Aaron Jundt ...................................................... Craftworker 1

Public Works
Virginia Stewart ........................................ Office Specialist 1
Lisa Thibodeau ......................................... Office Specialist 1
Christopher Tolbert .......................................Maintenance 1
Ann Venables ............. Project Coordinator - Project Mgmt

Purchasing
Michelle Jurek .............. Procurement Analyst Coordinator

Admin Svcs/Real Property & Facility Management
Cassandra Hadad-Broun ........ Admin Support Specialist 1
Stephen Hendrickson ........................................Electrician 1
Edward Miller ......................................................Electrician 2
Sergio Negron-Falcon ........................................Electrician 1
Nicholas Robinson .......................................... Craftworker 1

Regional 911
Kevan Brenay ........................ Law Enforcement Telecomm
Carl Harangozo ..................... Law Enforcement Telecomm
Melissa Holmes ..................... Law Enforcement Telecomm
Aaron Jackson ....................... Law Enforcement Telecomm
Christine Thompson ............ Law Enforcement Telecomm

Utilities
Keith Jakacky ............... Electrical/Mechanical Technician 1
Caryn McGlaughlin .................................................Chemist 1

Clerk of  the Circuit Court
Carol Koksal ..................................Finance Operations Clerk
Lynn Lewis ......................... Finance Operations Technician 
Giselle Ycaza ...........................................Records Specialist 1

Human Resources
Brennan Atwood .................Human Resources Consultant 

Promotions
Promotions listed are for February 2021.

Board of  County Commissioners
Admin Svcs/Real Property & Facility Management
Josue Rosado ............................................ Acquis Disp Coord

Airport
Jodey Stambaugh .................................................. Craftwkr 1
Bradley Weeks ........................................................ Craftwkr 1
Lori Yackoski ........................................Trades/Fld Svcs Supv

Economic Development/STAR Center
Jason Hayden ......................................................Electrician 2

Parks & Conservation Resources
Mary Streng ..........................................................Park Rngr 2

Public Works
Vanessa Aarons ................................................. Office Spec 2
Marque (Que) Chestine .................................................AEO 1
Rafael Hernandez................................................. Crew Chf 2
Shawn Johnson ..................................................... Crew Chf 2
Frank Krasovic ...............................................................AEO 2
Michael Schoppe ........................................... Wk Plng Coord
Joel Smith .............................................................. Crew Chf 1

Regional 911 
Cody Wright .................................911 Pub Safety Ctr Supv 1

Utilities
Cody Chamburs ......................................... Util Maint Spec 3
Damion Flagler .......................................... Util Maint Spec 1
Rafil Hughes ............................................... Util Maint Spec 3
Jeremy Levine ....................................Wtr/Wstwtr Plt Oper 1
Rondell Thomas ........................................ Util Maint Spec 2

Clerk of  the Circuit Court
Mary Banks .............................................................. Fin Acct 1
Chris Bartlett..................................................Board Rec Supv
Jennifer Gundel ........................ CCC Info Tech Sys Analyst 2
Brandi Kasprzyk .................................................. Fis Rec Spec
Joseph Lauro ............................ CCC Info Tech Sys Analyst 2
Danielle Shibe ................................................. Fin Opns Spec
Lindsey Simpson ................................................... Rec Spec 2

Property Appraiser’s Office
Carlos Ayala ..................................................PAO Appraiser 3
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The Pen Extra
Your source for 
employee info

Employee and family news including kudos, weddings, births, graduations, memorials, and classified ads. Send your news to 
employee.communications@pinellascounty.org or call 464-3367.

Gone but not Forgotten
The Pen is saddened to report the passing 

of  the following retirees:

Prescott “Scotty” Arnold, 75, of Largo, 
passed away February 21. He retired as 
a Crew Chief from Highway Stormwater 
Operations in 2007 after over 23 years of 
service. Read his obituary.

James Mapes, 76, of South Pasedena, 
passed away February 21. He retired 
from the Construction Licensing Board in 
2011 as a Contractors Certification Field 
Investigator in 2011 after 20 years of 
service. Read his obituary.

George Morrison, 87, of Clearwater 
passed away January 1. He retired from 
Real Estate Management in 2011 after 
20 years of service. Mr. Morrison also 
enjoyed singing at the Clerk’s Valentine’s 
Day wedding events. Read his obituary.

Welcome!
Waylon Jack Wright (7 
pounds, 14 ounces) was 
born February 3 to Brittany 
and TJ Wright, daughter 
and son-in-law of Kathy 
Harris (Clerk of the Circuit 
Court and Comptroller). 
Congratulations to them and 
older siblings Todd, Dario 
and Brailey.

Classified Ads
For Sale: Vintage Cigarette Machine 
for entertainment purposes. Takes coins 
only, has lighted screen. Location is in Palm 
Harbor and delivery is not available. Perfect 
for game room.  Please contact Irene (203) 
980-2480 in the morning or on weekends
for pictures or more info.  $200.00

Baby Shower
We’re tickled pink and happy to say 
a brand new baby girl is on her way! 
Tiffany Clayton, Assistant Manager, 
Criminal Court Records (Clerk’s Office) 
and Robert Clayton, Court Clerk 2, 
Court Assistance (Clerk’s Office) are 
expecting a baby girl due by the end 
of March. 

Several of us got together and had 
a baby shower for them.  A fun 
time was had as Tiffany and Robert 
opened up the many gifts received. 

mailto:employee.communications@pinellascounty.org
https://www.memorialparkfuneralhome.com/obituaries/Prescott-Arnold/#!/Obituary
https://obituaries.neptunesociety.com/obituaries/palm-harbor-fl/james-mapes-10069099
https://www.legacy.com/obituaries/tampabaytimes/obituary.aspx?n=george-morrison&pid=197571343&fhid=7401
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