
The COVID-19 pandemic has impacted 
our workforce, families, and our ability 
to best serve the community. Pinellas 
County Government is committed to 
strengthening a culture that respects 
and takes care of each other and our 
community. Because we believe the 
COVID-19 vaccine is key to keeping our 
employees safe and contributing to 
the wellness of our local community, 
the Board of County Commissioners, 
Constitutional Officers and Appointing 
Authorities have agreed to provide 
an incentive of $750 to each fully 
vaccinated employee within the 
Unified Personnel System.

Submit a copy or photo of your 
COVID-19 vaccination card to 
Benefits no later than November 
8. Email employee.benefits@ 
pinellascounty.org or fax to (727) 
464-5291. Or visit the first floor of 
the Annex, 400 S. Fort Harrison 
Avenue in Clearwater.

We continue to be an organization 
that promotes wellness and, while not 
part of our annual wellness program 
associated with our health plan, it is our 
hope that these additional incentives 
will encourage employees to get 
vaccinated if they haven’t done so.

Vaccine Incentive Payment
The County will offer $750 to be paid 
on November 24 to employees 
who provide proof of their fully 
vaccinated status to Human 
Resources no later than November 
8. The one-time payment will be made
to all fully vaccinated employees on the
November 24 paycheck.

•  Employees who are not yet
vaccinated are encouraged to
complete their vaccination(s) at their
earliest convenience, but no later
than November 8, to be eligible for
the one-time payment. See https://
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$750 COVID-19 Vaccine Incentive and 
Additional Administrative Leave 

covid19.pinellascounty.org/vaccines 
for vaccine locations.

•  Your proof of vaccination is exempt
from public record as it contains
medical information and will be
maintained confidentially in Human
Resources.

Additional Administrative 
Leave with Pay to Eligible 
Vaccinated Employees
Last year through the Families First 
Coronavirus Response Act, the County 
granted 80 hours of Emergency Paid 
Sick Leave to employees who were 
eligible under the Act. Any unused time 
was rolled over to become annual leave 
hours in January 2021 with a prorated 
amount for employees who started after 
April 1, 2020.

New employees hired during the 
pandemic have just begun to accrue 
leave time. As the pandemic persists 
and cases within our community 
are high, the Appointing Authorities 
have agreed to provide up to 80 
hours administrative leave with 
pay on an as needed basis to 
those fully vaccinated employees 
who started after April 1, 2020 
and who meet certain criteria to 
qualify. These hours may be granted 
beginning September 20, 2021 
through December 18, 2021. The 
County reserves the right to reevaluate 
this program based on community 
COVID-19 results at that time.

Upon approval and between Sept. 20 
and Dec. 18, You may receive these 
hours on an as needed basis when you 
meet each of the following criteria:

•  You are fully vaccinated by
November 8.

•  You test positive for COVID-19 OR
based on CDC guidelines you must
quarantine because of exposure to
COVID-19.

•  Your position is not eligible
to work from home OR your
position is eligible to work from
home, but you are too sick to
perform your duties.

For FAQs on both these topics, visit the 
web page or contact Benefits at (727) 
464-3367, option 1.
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National Preparedness Month in Pinellas County
Spotlight on Emergency Management Employees

September is National Preparedness 
month, an annual observance to raise 
awareness about the importance of 
preparing for disasters and emergencies 
that could happen at any time.

The campaign is spearheaded by FEMA 
as part of the Ready.gov program, 
which promotes year-round emergency 
readiness and supplies communications 
tools for local governments and 
agencies.

The 2021 theme is “Prepare to Protect. 
Preparing for disaster is protecting 
everyone you love.”

National Preparedness Month spurred The Pen to reach out to Emergency Management (PCEM) and offer to spotlight their staff, 
since they have been on high alert for well over a year. 

As we enter the height of the Hurricane 
Season, Pinellas County is emphasizing 
preparedness through the County’s 
Facebook page, Twitter page for Pinellas 
County Government @PinellasCoNews 
and Twitter for Pinellas County 
Emergency Management @PinellasEM. 
Employees can support the Prepare 
to Protect campaign by following the 
County’s social media accounts and 
sharing the communication tools with 
friends and family.

The best way for you and your loved 
ones to stay informed is by signing 
up for Alert Pinellas, a community 
notification system. 

PCEM Employee Spotlights

Cathie 
Perkins
Director, 
Emergency 
Management

How long have 
you been with 
Pinellas County?  
2 years,  11 
months 

How long have you been in this 
position? 2 years, 11 months (14 in 
COVID-19 years)

Have you had any other positions 
with Pinellas County? No, I came from 
Miami-Dade where I had worked in 
Emergency Management since 1993, 
post Hurricane Andrew.  I worked in the 
public and private sectors, including 
working as a firefighter/paramedic for 
6 years. 

Describe your job in 25 words or fewer:  
Build networks and relationships for 
response, develop processes to support 
decision making and implementation, 
and trust that everyone will do what 
they can to make a difference. 

Best part of  job: Working with so many 
different partners and getting to learn 
about what they do, their challenges 
and figuring out how we can all work 
together. 

Most challenging part of  job: The 
work never feels done and incidents 
pop up that disrupt daily (or yearly) 
schedules and planning. Can be hard to 
disconnect.

What has been your most memorable 
moment?  Responding to New York City 
after 9/11. NYC Emergency Management 
had lost everything. Their staff recalled 
terrifying moments of fleeing their 
building as it collapsed and yet they 
continued to work. It was an honor to 
support them and help build up their 
Planning Section to gather situation 
reports from the hundreds of agencies 
working at the makeshift EOC at the Pier 
(this was long before WebEOC). It was 
surreal on so many levels. We started 
out staying on the USS Comfort and 
having to go through metal detectors, 
and later were put in a beautiful 
hotel in Times Square. There were 
billboards everywhere with messages 
of love and hope. The streets were 
very empty and anyone you met was 
friendly. The Pier next to the EOC pier 
was for family reunification and it was 
heart wrenching to walk by the many 
photographs of missing loved ones, but 
it compelled you to push through the 
12-hour shifts. Seeing the requests shift 
from response to recovery and going to 
Ground Zero and seeing the devastation 
and the search and rescue crews on the 
fallen towers will forever be embossed 
in my brain.  

Why is the work that is done in 
PCEM important overall?  When a 
community is faced with or impacted 
by a disaster, the relationships, plans, 
processes and communication 
channels must be ready to go. Our job 
is to bring the community together to 
address the problems and challenges 
we face. Knowing who can bring 
resources to the table and who 
needs them is critical. It is putting 
together all of the puzzle pieces, to 
see the big picture, setting priorities 
and implementing the response and 
recovery efforts as best able. 

What do you do in free time? I like to 
hang out at home and relax with my 
family, swimming, gardening, painting 
or sometimes just vegging out and 
watching TV.

Heroes of  Emergency 
Management
With nearly 1 million residents, 
24 municipalities plus unincorporated 
areas, 19 municipal and independent 
special district fire departments, 
152 long-term healthcare facilities, 
18 hospitals and numerous County 
departments and regional partners, 
our 15 Emergency Management staff 
members work 365 days a year to 
serve the community. Working alongside 
County and municipal partners, they 
focus on preparedness, response, 
recovery, mitigation and prevention of 
all hazards. Challenged by a pandemic 
and tropical storm events, the PCEM’s 
employees have emerged as superstars.

Spotlights continued on page 7.

The Pen
A monthly publication  

by Pinellas County Human Resources 
Mary L. Sault, Editor

Would you like to put something 
in the Pen?

Let us know by the first of the month.  
And be sure to include photos!

employee.communications@pinellas-
county.org

http://www.facebook.com/pinellascountynew
https://twitter.com/PinellasCoNews
https://twitter.com/PinellasCoNews
https://twitter.com/PinellasEM
https://twitter.com/PinellasEM
http://www.pinellascounty.org/alertpinellas/
mailto:employee.communications%40pinellascounty.org
mailto:employee.communications%40pinellascounty.org
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Q. When a new hire is referred
by a current employee, I know that
the person who recommended
them is eligible for a paid day
off. How does that work?

A. Classified employees are
eligible for a paid day off for
referring applicants to Pinellas

County if the applicant is hired. Please see the web page 
Employee Referral for details. It’s important to note that 
the applicant must indicate the name of the current 
employee on the supplemental questionnaire portion 
of the application. The Human Resources Onboarding 
Team will verify the employee referral is on the application 
of the new hire. You can reach them at onboarding@
pinellascounty.org or call 464-3367, option 2. 

From Kimberly 
Crum, HR 
Director

Kimberly R. Crum 
Director of  Human 
Resources

COVID-19 Information
Face covering - Employees are expected to follow 
CDC guidelines for pandemic safety. The CDC now 
recommends (not required) that all individuals — 
including those who are fully vaccinated — wear 
a face covering in public indoor settings in areas 
of high transmission, which includes Tampa Bay.

Testing - UnitedHealthcare covers COVID-19 testing in full 
at no cost to you. If  you have taken a COVID-19 test due 
to exposure or symptoms, stay at home until you have the 
results. Pinellas County Testing Sites

General Increase 
Pending Approval
The Board of County Commissioners and Appointing 
Authorities with other funding sources are 
considering a FY22 budget that includes a general 
increase equal to 3% of the midpoint of employees’ 
pay range. If adopted, the increase will be effective 
October 10, 2021 and will be calculated on the 
midpoint of the pay ranges in effect on that day. 
The increase will be reflected on the October 29 pay 
check.

This would also incorporate pay grade adjustments. 
View the September 2 memo to the UPS Board about 
the Pay Plan Adjustments. 

What is the 3% Calculated On? 
The 3% is calculated on the midpoint of the 
employee’s FY2022 pay grade. 

For example: Park Ranger 2, Pay Grade C18 

The general increase of 3% is based on the midpoint 
of the pay range. 

FY2022 midpoint $47,944 

3% of $47,944 is an annual increase of $1,410.86 for 
a new annual salary of $49,382

September marks my first full 
year with Pinellas County as 
the HR Director. It has been an 
incredible year, with many varied 
accomplishments. I am so proud to be serving 
our Pinellas County employees. This fall will be a 
particularly busy time. Here’s some of what is in 
store.

The pandemic has had a significant impact on our 
workforce, our families and our ability to serve the 
community. The Board of County Commissioners, 
Constitutional Officers and Appointing Authorities 
have agreed to provide a Vaccination Incentive 
of $750 to each fully vaccinated employee within 
the Unified Personnel System. Read more about the 
incentive and where to get a vaccination.  

Not only are we encouraging employees to get 
the COVID-19 vaccine, our Wellness Team is 
coordinating on-site flu shots for employees. 
Here’s what you need to know and where to get 
a shot.  

Annual Enrollment is coming November 1-15. 
I am delighted to share that, pending Board of 
County Commissioner approval, there will be no 
increases in premiums, no plan design changes and 
several key enhancements for 2022. Stay tuned for 
important communications including online 
materials, virtual and in-person sessions where you 
can get all the information you need to make the 
right benefits decisions for you and your family.

The Employee Voice Survey was a great success: 
Even during a pandemic, 78% of us took the survey. 
That’s a healthy percentage and our vendor, 
Empact Solutions, is actively compiling reports 
for each Constitutional Officer and Appointing 
Authority. In turn, your employer will be able to 
share results with you in November.

Registration for the 2021 Virtual Art Show is open. 
This is a fun event that highlights some incredible 
talents of our employees and their family members. 
Your feedback from 2020 shows that having a 
virtual art show can be just as rewarding as those in 
years past. Make sure you register by October 1.

We’ve also recently promoted a new HR 
Ambassador, located in the first-floor lobby of 
the Annex (400 S. Fort Harrison, Clearwater) 
whose role is to provide red carpet service to our 
employees, retirees and their families, applicants 
and volunteers who visit us.

While we’re working hard to engage and assist you, 
we know you’re doing the same for the citizens of 
Pinellas County. Stay safe and keep up the great 
work!

http://www.pinellascounty.org/hr/referral/default.htm
mailto:onboarding%40pinellascounty.org?subject=
mailto:onboarding%40pinellascounty.org?subject=
https://covid19.pinellascounty.org/testing/
http://www.pinellascounty.org/hr/pers_board/pba/2021/090221-IV-2.pdf
http://www.pinellascounty.org/hr/coronavirus/incentive-leave.htm
http://www.pinellascounty.org/hr/coronavirus/incentive-leave.htm
http://www.pinellascounty.org/hr/flu/default.htm
http://www.pinellascounty.org/hr/artshow/default.htm
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YOUR TOTAL REWARDS
Health ● Wellness ● Retirement ● Compensation

2021 Benefits 
Partners

DENTAL
Cigna
(800) 244-6224 
www.mycigna.com

EMPLOYEE ASSISTANCE PROGRAM 
(EAP)
Optum
(866) 374-6061 
liveandworkwell.com

FLEXIBLE SPENDING ACCOUNT (FSA)
TASC
(800) 422-4661 
www.TASConline.com

HEALTH SAVINGS ACCOUNT (HSA) 
Optum Bank
(800) 791-9361 
www.optumbank.com

LIFE INSURANCE
Securian 
www.securian.com

MEDICAL/BEHAVIORAL/MENTAL 
HEALTH
UnitedHealthcare
(888) 478-4752  
www.myuhc.com

PRESCRIPTION
Express Scripts
(866) 544-9221 
www.express-scripts.com

VISION
EyeMed
(866) 939-3633   
www.EyeMed.com/en-us/member

Take Care of 
Yourself
In the September To Your Health  
newsletter, you will find: 

   Everything you need to know 
about the NEW and IMPROVED 
biometric screening process.

 Onsite Flu Shots
 Wellness Activities
 ... and more.

How to Use Your HSA as a 
Retirement Vehicle
By Natalie Ingham, HR Specialist

You know that your Health Savings Account (HSA) can be used for qualified 
medical expenses, but did you know that it can also be a powerful 
retirement vehicle with triple tax advantages? An HSA allows you to 
contribute dollars via payroll deduction, invest your money and take 
distributions—all without paying taxes.

Once you contribute a 
minimum amount ($2,000 
with Optum Bank, including 
the County’s contribution), you 
are eligible to place money 
above that threshold into an 
investment account. Optum 
Bank offers various investment 
options such as mutual funds 
and exchange traded funds.

Your HSA can be used in 
retirement for dental care, eyeglasses, Medicare premiums, long-term care 
expenses, hospital bills, hearing aids, etc. Normally, if you use an HSA for 
non-medical expenses, you are subject to a 20% tax penalty. However, after 
age 65, non-medical expenses are taxable, but you are not subject to the 
20% tax penalty. 

Another advantage of using an HSA as a retirement vehicle is that there 
is no required minimum distribution once you reach age 72, like with a 
traditional IRA or deferred compensation 457 plan. You may keep your 
funds in the account for as long as you wish. Furthermore, your account is 
portable; you can take your HSA with you should you switch employers.

To qualify for an HSA, you must be enrolled in the County’s Consumer 
Driven Health Plan (CDHP). You can enroll in the CDHP during Annual 
Enrollment in November. So, if you are not enrolled now, you may want to 
consider this for the new year to optimize your retirement savings! Learn 
more about HSA accounts.

Annual Pinellas County Employer 
Contribution
For Employee Only = $400
For Employee +1 or more = $1,200

2021 Maximum HSA Employee 
Contribution
Employee Only = $3,600
Family = $7,200
Catch-up contribution age 55+ = $1,000

Watch for Annual Enrollment notices. All employees, including new 
hires, must enroll for 2022 benefits coverage through OPUS.

FREE Onsite Flu Shots
Beginning September 24, the County is offering onsite flu shots to 
employees. There is no cost for employees on the County health plan. Bring 
your insurance card. For those who opt out of the County health plan, the 
cost depends on your coverage.

All precautions will be taken, and social distancing guidelines followed. 
View the web page www.pinellascounty.org/hr/flu to sign up in advance. 
Watch Nurse Amy’s webinar on why you should get the flu vaccine.

The Know Your Benefits Series features benefits programs you 
need to know and understand so you can make the right 
choices for you and your family. 

http://www.mycigna.com
http://liveandworkwell.com
http://www.TASConline.com
http://www.optumbank.com
http://www.securian.com
http://www.myuhc.com
http://www.express-scripts.com
http://www.EyeMed.com/en-us/member
http://www.pinellascounty.org/hr/publications/tyh/2021/09-2021.pdf
http://www.pinellascounty.org/hr/benefits/hsa.htm
http://www.pinellascounty.org/hr/benefits/hsa.htm
http://www.pinellascounty.org/hr/flu
https://www.youtube.com/watch?v=dvdbbjq6xJ0
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Tributes

Ender Perozo
1970 - 2021

Rob Dunne
May 11, 1964 - September 7, 2021

A Tribute to Ender Perozo 
Ender Perozo, 51, of  Palm Harbor, passed away suddenly on August 16th. He had 
been with Pinellas County for almost 6 years. No obituary was located.

From his coworkers: 

Ender was hired as a Utilities Maintenance worker in November of 2015 but 
quickly climbed the ladder and held the position of Utilities Maintenance 
Specialist 3 with the Utilities Maintenance Department. 

Everyone who has ever met Ender has a story to share about him, and they 
all say the same thing about him. He was very charismatic, funny, would help 
anyone who needed it, a family man, a hard worker, a team player, and always 
had a positive attitude.

Please keep his family, his Utilities family, and friends in your thoughts.

We will all miss Ender tremendously, as he was loved by everyone who had the 
honor to know him.

A Tribute to Rob Dunne 
From his coworkers:

Pinellas County Property Appraiser employee Rob Dunne, 57, passed away 
on September 7, 2021. Rob was a Director of Residential Appraisal in the 
Courthouse office and worked for the County for over 15 years.

Rob exemplified leadership giving energy, commitment, and inspiration to 
his staff and all others with whom he worked. His booming voice, warm smile 
and contagious laugh reverberated throughout the office. He had a special 
and admirable ability to connect with everyone he met. He served as the glue 
of his appraisal team through mentoring and creating comradery and was an 
incredibly valuable member of the office’s leadership team.

Rob’s selfless generosity, uncompromising belief in all that is good and his 
unwavering commitment to family and friends are qualities that we will carry 
with us and never forget. 

Our deepest sympathies and heartfelt condolences to Rob’s wife, Angela 
Dunne, who works for Pinellas County’s Code Enforcement division, and his 
children, Taylor and Robert.  

Read Rob’s obituary.

https://veteransfuneralcare.com/obituary/robert-thomas-dunne
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Applying for a Loan? Mortgage? Refinancing?
Your lender will probably need an employment and/or income verification. Follow this guide to help them help you as quickly 
as possible.

FASTEST - Employee Initiated
You can authorize who may review your employment and/or 
income information in the OPUS Employee Self-Service area 
by selecting Employment Verification. (If you don’t 
see Employment Verification on your OPUS home 
screen, click the drop down in the upper left corner, select PIN 
Employee Self  Service and then Employment Verification.)

Use the Employment Verification function to release your 
employment information and/or salary information to a specific 
organization. Select the items you want to release and enter 
the email address for the recipient. For a brief tutorial, see the 
OPUS Employee Self Service Computer-Based Training (internal 
link) .

Requester/Lender Initiated

1.  Employment Verification (without salary information)

The requester/lender may contact Human Resources via 
phone at (727) 464-3367 or via email at humanresources@
pinellascounty.org.

2.  Income Verification

The requester/lender should fax or email the  
Payroll Department associated with the employee’s 
department. 

If  you work for:

• Business Technology Services
• The Clerk of the Circuit Court
• The County Administrator
• The County Attorney
• Human Resources
• Office of Human Rights

Requests should be made to the Clerk’s Payroll 
Department via email at payroll@mypinellasclerk.org or fax 
at (727) 464-8360.

If  you work for Forward Pinellas, requests should be made 
via email at info@forwardpinellas.org.

If  you work for the Property Appraiser, requests should be 
faxed to (727) 453-3536.

If  you work for the Supervisor of Elections, requests should 
be faxed to (727) 453-3058.

If  you work for the Tax Collector, requests should be made 
via email at pctchradmin@taxcollect.com or by fax to (727) 
464-3637.

By Karla Cook, HR Analyst

Are you missing out on perks? Employees/retirees enrolled 
in the County’s health plan are automatically enrolled in 
the vision plan. 

You should have received your EyeMed Vision Care 
member card in January 2021. If you can’t find your card, 
go to www.eyemed.com and, on this secure member 
portal, you can print an ID card, locate a provider, and 
download an Explanation of Benefits. Download the 
mobile app and you get the same features as the portal 
plus the ability to save a prescription. Check out the special 
offers for Pinellas County members! Some of the offers 
include discounts from ContactsDirect.com, Glasses.com, 
LensCrafters, and others.

Even if your eyesight is fine, an 
annual eye exam may help detect 
serious health conditions like diabetes and hypertension. 
Protect your eyes with a 40% discount on prescription 
sunglasses or a 20% discount on non-prescription shades 
from participating providers.

Members are eligible for LASIK or PRK Laser Vision 
Correction from U.S. Laser Network. You can receive 
15% off retail or 5% off promotional prices less $1,125 
allowance.

Have a Flexible Spending Account (FSA) or Health Savings 
Account (HSA)? You can use your FSA or HSA for eye exams, 
corrective prescriptions, and LASIK surgery. 

Check Out What EyeMed Offers 
for Pinellas County Employees and Retirees

http://opusupk1-vm.co.pinellas.fl.us/PlayerPackageEmpSS/data/?nosound
mailto:humanresources@pinellascounty.org
mailto:humanresources@pinellascounty.org
mailto:payroll@mypinellasclerk.org
mailto:info@forwardpinellas.org
mailto:pctchradmin@taxcollect.com
http://www.eyemed.com
http://ContactsDirect.com
http://Glasses.com
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John Scacca
Emergency Coordinator 1, Health and 
Medical

How long have you been with 
Pinellas County? 1 year and 8 months

Have you had any other positions 
with Pinellas County? No

Describe your job in 25 words or fewer: Lead for the 
health and medical programs/operations for Pinellas 
County before, during and after emergencies. County 
liaison to all healthcare facilities and pandemic planning/
operations.

Best part of  job: Having the ability to use my military 
experience and training to plan and implement various 
health and medical operations in tandem with partner 
agencies within the County. 

Most challenging part of  job: It can be challenging 
to maintain work/life balance. Taking work home 
to complete a task as quickly as possible is common 
within emergency management. The pandemic added 
additional challenges. 

What has been your most memorable moment? Being a 
key part of the creation, operation and supervision of the 
COVID-19 testing and vaccine sites throughout Pinellas 
County. Hearing the stories from the community about 
wanting to get tested or vaccinated so they could see their 
loved ones who they haven’t seen in a year or more, was 
very memorable. 

Why is the work that is done in PCEM important overall? 
PCEM works year-round with long days to provide plans, 

PCEM Employee Spotlights
continued

processes, and procedures to maintain the safety, property 
and lives of Pinellas County residents before, during and 
after any emergency.

What do you do in free time? Before the pandemic, I 
enjoyed traveling and experiencing different cities and 
cultures with friends. During the pandemic I have spent 
additional time with my family and fiancé who is pregnant 
with our first child, due March 2022.

Elizabeth Farley (Betsy)
Admin-Finance Program Lead, 
Admin Support Specialist 2

How long have you been with 
Pinellas County? Nearly 25 years

How long have you been in this position? 2 years

Have you had any other positions with Pinellas County? 
Yes. I started with the Pinellas County Tax Collector 
then moved to Risk Management a few years later. In 
2016, I accepted a position in Utilities Engineering as an 
Admin Support Supervisor. I transferred to Emergency 
Management in 2019.  

Describe your job in 25 words or fewer: In my current role, 
I manage the department’s financials from budgeting and 
accounts payable to administration of four state/federal 
grants. 

Best part of  job: Figuring out how to optimize a small 
operational budget for four emergency management 
programs.

Most challenging part of  job: Learning to speak a different 
language. The Continuing Acronym (TCA).

What has been your most memorable moment? Receiving 
a phone call from a citizen in Louisiana post Hurricane 
Laura. He was disabled and unable to leave his home 
because a tree had fallen on it. His phone battery was 

Spotlights continued on page 8.

78% of UPS Employees 
Completed the 2021 
Employee Voice Survey
Thank you!
Results are being analyzed now by Empact Solutions 
and will be reported to each Appointing Authority in 
October. Appointing Authorities will share results with 
their employees. 

Human Resources will share the overall UPS results in 
the November issue of the Pen. 

Sign Up for a Biometric 
Screening Info Session
Employees who complete an annual biometric 
screening and Rally health survey earn a preferred 
health plan premium which will save $500 in the 
upcoming year. 

Before you go, make sure you know the steps to 
take for the option that suits you best. Sign up for 
an Employee Biometric Screening Information 
Session: 

September 22 at 12:30 p.m.

September 28, 8:00 a.m.

October 7, 11:30 a.m.

For more resources visit the Biometric Screening and 
Health Survey web page.

https://us02web.zoom.us/meeting/register/tZAtceCtqz8rGdYYb2lkFwscQdM6O5sbuuYS
https://us02web.zoom.us/meeting/register/tZYrcO-srjIvEtOE5YZgMiNyrmm52vXDxBMb
https://us02web.zoom.us/meeting/register/tZYtcuigqDwiE9zhI_yI01boYXz1_gzUB3LE
http://www.pinellascounty.org/hr/biometric/default.htm
http://www.pinellascounty.org/hr/biometric/default.htm
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running low and local and state phone numbers, 
including emergency services, were busy. He “Googled” 
Emergency Management assistance, somehow got our 
number, and dialed us.  

Being able to call his state government and follow-up 
regularly for a 2-day period until it was confirmed he was 
rescued and safely removed from the residence reminded 
me why I got into public service. It felt good.   

Why is the work that is done in PCEM important overall? 
Emergency Management is always preparing to respond 
to chaos.  Without a single source coordinating chaos, 
chaos would win and mass confusion would always 
prevail.

What do you do in free time? Solve puzzles and read 
books; both have been a passion since early childhood. 

continued

PCEM Employee Spotlights

Chloe Jones
WebEOC/EM Info Specialist

How long have you been 
with Pinellas County? As of 
this September, this will be 
my fifth year with Pinellas 
County.

How long have you been in this position? I have been 
in my position for 2 years.

Have you had any other positions with Pinellas 
County? In September 2017, I joined Emergency 
Management as an intern, continuing for six months. 
In the following year, I was contracted as a WebEOC 
Developer until applying for the newly created position 
a full year later.

Describe your job in 25 words or fewer: Developing 
tools and applications to support communication, 
planning and operation during emergency events.

Best part of  job: As corny as it sounds, truly, my 
coworkers. They turn otherwise stressful circumstances 
into fun, jovial environments to lift the mood and ease 
our spirits.

Most challenging part of  job: Working during 
emergency activations under strict time limits. Plus, 
conditions may worsen and further restrict the time 
needed to complete or respond to a task.

What has been your most memorable moment? My 
most memorable moment has always been Irma in 
2017. It was my first week as a volunteer and such an 
interesting introduction to emergency operations. It 
was a great opportunity to become familiar with a wide 
array of departments and learning their roles during a 
disaster in the process.

Why is the work that is done in PCEM important 
overall? PCEM writes plans and frequently works 
with partners to coordinate operations in response to 
emergencies. Working with them throughout the year 
is a great opportunity to improve upon our preparation 
and better ready the County for unexpected events.

What do you do in free time? In my free time, I 
frequently enjoy baking, tinkering with electronics and 
learning new things through personal projects.

Mentoring and the FSU 
Shadow Program
The Public Works Environmental Management Division 
mentors Florida State University students through the 
FSU Shadow Program each semester. Evelyn Salinas 
shadowed environmental scientists Mark Flock and Stacey 
Day during a stream water quality sample collection and 
conditions monitoring event to share field techniques and 
provide professional guidance, since Evelyn is interested 
in biology.  

Betsy Farley, continued.
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The 2021 Colors of Pinellas 
Virtual Art Show

Register by October 1
Due to the rise in COVID cases, 

this year’s Art Show will again be virtual. 

Due date Happening

10/1 NAP online registration closes.

10/11  Deadline for submitting digital 
images of your artwork. 

10/25-29 Judging including People’s Choice 
voting.

11/8 Winners announced!

Pinellas County Government employees, retirees, 
volunteers and interns, and their immediate 
family members may enter. 

Enroll in youth, teen or one of 3 adult (amateur, 
intermediate and professional) classifications.

Categories include photography, painting, 
workson paper, sculpture, craft and mixed 
media. 

Maximum of 2 entries per artist. 

For the registration link and to view the Guide 
and FAQs, visit www.pinelllascounty.org/hr/
artshow. 

SPONSORED BY THE 
NATIONAL ARTS 
PROGRAM

2020 People's Choice award-winning sculpture 
"Featherhead" by youth artist Jay Urenda.

Meet This Year’s Judges
Beth Reynolds
Director of  Photography, Morian Arts Center

A native of St. Petersburg, Reynolds earned 
a Master’s in Fine Arts in Photography from 
the University of Hartford and has been a 
photographer-educator for nearly 30 years. 
Her expertise includes documentary, fine art 
and portraiture photography. She teaches all 
levels of photography and has extensive experience leading 
travel-photo adventure tour groups.

Reynolds has exhibited award-winning documentary 
projects in Connecticut, Massachusetts, Florida, Kentucky 
and California and was selected to be the first Photographer 
Laureate for the city of Tampa in 2003. Through grants, 
commissions and self-funding she has dealt with the issues 
of inclusion, health care, cancer survivors, welfare, the 
environment, immigration and aging. 

Reynolds’ work is included in the Ringling Museum of Art in 
Sarasota and in multiple collections on the U.S. east coast. 
She exhibits her work extensively and also juries many 
photography shows each year.

Emily Shrider
Art Curator, The James Museum

Ms. Shrider has worked with the collection 
of more than 2,500 pieces for almost 10 
years. She has a Bachelors Degree from the 
University of Kentucky in Arts Administration 
and in May 2018 completed her MBA at the 
University of South Florida St. Petersburg. As part of her role 
at the James Museum, Shrider coordinates the volunteers 
for the annual Raymond James Gasparilla Festival of the Arts 
and produces the RJ Associate and Affiliate Art Show which is 
open to all employees of Raymond James across the country. 
She is also a Pinellas County volunteer. She is a fiber artist 
and enjoys spinning, weaving, embroidery, beading, quilting 
and crochet. 

Peter Tush
Curator of  Education, Dalí Museum

Peter Tush is the Curator of Education at 
the Dalí Museum where he has worked for 
over two decades. An art history graduate 
from New College and from the University 
of South Florida, he trains the Museum 
docents and has taught courses on Dada 
& Surrealism and on Dalí at USFSP. He directs the Museum’s 
K-12 education program which including Teen Docents, the 
Student Surrealist Art Exhibit, and the Dalí Art Mobile project. 
As Program Director, Mr. Tush offers public talks, created 
the Dalí Condensed lecture series, directs the Coffee with a 
Curator series and curates the Dalí & Beyond free film series. 
Recently he curated the museum exhibition “Dalí & da Vinci: 
Minds, Machines & Masterpieces,” and co-curated “Dalí and 
Disney: Architects of the Imagination.”  

http://www.pinellascounty.org/hr/artshow
http://www.pinellascounty.org/hr/artshow
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Employees' Advisory Council

Working together to improve the Pinellas County classified 
employees' quality of work life.

Hello everyone. My name is Randy Rose, and I am in 
the Pinellas County Employees’ Advisory Committee for 
Group II. 

I began employment with Pinellas County in 1998, as 
a Facility worker at 303 Chestnut Street in Clearwater. 
At this location I assisted in performing maintenance 
operations for the County buildings and structures in 
and around the Clearwater campus. I remained in this 
position until May 2000 when I applied for a promotion 
as a Craftworker I for the Construction unit of Facilities. 
The Construction unit gave me a great opportunity to 
travel and work on the different buildings and structures 
throughout Pinellas County. The Construction unit 
is located at 509 East Ave. in Clearwater, and at this 
location I was asked by peers to be the EAC Delegate. I 
accepted and this was my first role. 

I continued as a Delegate for the Construction unit until 
October 2003. At this time, the County decided that 
construction work could be better handled with different 
groups within the Facilities Operation network. The 
Construction unit was dismantled, and I was assigned 
to the projects crew at the Pinellas County Justice 
Center at 49th Street, Clearwater. I continued working 
at this location and was promoted to Craftworker II in 
December 2004. 

Upon arrival at the County Justice Center, I was asked 
to continue as a Delegate by the EAC Chairman Mr. 
John McNeil. I informed him that I would continue 
as a Delegate for the personnel at the CJC location 
representing the facility workers. I then worked with Mr. 
McNeil on issues in the EAC. 

Sometime later, Mr. McNeil informed me that he would 
be retiring and that he wanted me to be the EAC 
Representative for Group II. He said he would like to 
have somebody that would represent the employees 
and know that they were left in good hands. I discussed 
this with the other Delegates of Group II and got their 
full endorsement. I was then approved by the full EAC 
counsel and assumed the duties as an EAC Representative 
for Group II. 

I have continued in that role representing the employees 
of Group II which is made up of Facility Operations: 
Northeast, Mid-County, Southwest, the Demolition Section, 
Real Property and Fleet Operations. 

In closing, it has been an honor and a privilege to serve 
the employees of Pinellas County. I am always available 
to assist all employees in addressing their concerns or 
issues, whatever it may be, something simple or more 
complex problems. I never say it can’t be done. I strive to 
find ways to make things happen for our employees and 
to make Pinellas County a great place to be employed. 

Submitted by Solid Waste

A favorite stop on the Solid Waste Disposal Complex 
tour is the Waste-to-Energy (WTE) Facility’s tipping floor, 
where participants view the grapples or “claws” that lift 
waste from the pit into the boiler feed hoppers. The 
Department of Solid Waste wanted to bring the claw 
closer for visitors to experience the claw’s size and 
heft. We have done just that with Solid Waste’s first 
educational monument!

As part of the WTE Technical Recovery Project, electro-
hydraulic grapples replaced the pneumatic grapple 
shown on the right. It was retired and destined to be 
recycled as scrap iron. Prior to retiring, it was one of 
three crane claws that picked up six to ten tons of waste 
at a time.

We weren’t ready to say goodbye to our hardworking 
friend. Solid Waste collaborated with its WTE contractor, 
Covanta, to turn the claw into an educational 
monument. PPM, Covanta’s steel fabricator and paint 
contractor, refurbished, painted, and lifted the grapple 
into place using a crane. 

During the final walkthrough, PPM staff explained 
that they used two coats of zinc primer to help the 
paint bond to the steel. The orange paint, which is UV 
resistant, was specially selected to match the original 
1950’s “Mack” orange, a signature color of the company 
who manufactured the claw. 

Ooh. The Claw! Fun fact: In 
order to support 
the massive 
monument, the 
ground beneath 
was excavated, 
and a supporting 
foundation 
using 5,500 PSI 
concrete and 
reinforced steel 
was placed to a 
depth of 4 feet. 

The fence 
surrounding 
the monument 
opens to allow 
visitors to stand 
beneath the gigantic claw, which is 15 feet tall and weighs 
as much as six horses. If you haven’t yet, please stop by 
and take a photo of yourself standing beneath the claw 
monument to show your family and friends. The claw 
monument is located between the tour classroom and 
the Household Electronics & Chemical Collection Center 
(HEC3), which is at 2855 109th Ave N, St. Petersburg.

Solid Waste is currently offering tours at a limited capacity 
due to the pandemic. Those interested can submit a tour 
request by calling (727) 464-7500 or emailing recycle@
pinellascounty.org. There is more information on the 
website.

mailto:recycle@pinellascounty.org
mailto:recycle@pinellascounty.org
https://gcc02.safelinks.protection.outlook.com/?url=http%3A%2F%2Fwww.pinellascounty.org%2Fsolidwaste%2Feducational%2Ftours.htm&data=04%7C01%7Cmsault%40co.pinellas.fl.us%7C1b8a0708a826471ceaa308d9640ce708%7Cc32ee18fa4c746ffaf408ed605642745%7C0%7C0%7C637650828832928477%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C1000&sdata=5FeQyxxxn1wiwCRZ6sMtmMqN7xejvxwUsPg8LLVMJQs%3D&reserved=0
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Pinellas County Tax Collector Charles W. Thomas and his 
offices are teaming up with local nonprofit, Suncoast 
Voices for Children, throughout September to help keep 
families together.

While Pinellas County has many wonderful attributes, 
one statistic is particularly startling – it’s now one of two 
counties with the highest number of children in foster 
care throughout Florida – along with neighboring Pasco 
County.

This month, Pinellas Tax Collector Offices are raising 
funds and collecting donations to help Suncoast Voices 
for Children continue to fulfill their mission of helping 
local children stay with close family members in times 
of turmoil instead of being placed in foster care – while 
also attempting to help the affected children maintain a 
normal childhood. 

Located inside the Pinellas County Sheriff’s Office 
Protection Division, they work closely with the agency to 
support families who have taken in nieces, nephews, and 
grandchildren to prevent them from going into foster 
care. The organization accomplishes this in a variety 
of ways including providing critical supplies to family 
members and funding for activities, hobbies, and skill 
development. Since 2004, Suncoast Voices for Children 
has raised over 2.5 million dollars for local families and 
children.

Customers visiting a tax collector’s office during 
September can support the cause during their 
appointment by bringing in an item to donate or by 

giving a monetary 
donation at www.
suncoastvoices.org. 
The offices will be 
accepting donations 
of diapers, baby wipes, 
infant formula (Enfamil 
brand), and school 
supplies (backpacks, 
notebooks, pens, 
pencils, etc.). Tax Collector customers who choose to 
give a monetary donation in an office will be offered a 
keychain for a one-time donation and a backpack if they 
sign up as a recurring donor. All donations will be used to 
support local families who have taken in a child relative 
in need.

“Much like Suncoast Voices for Children, our team is 
community-focused and service-oriented,” said Thomas. 

“That’s why partnering with them was so appealing to 
our organization. Not only does Suncoast Voices for 
Children help keep children with family members, but 
the program also allows siblings to remain together. We 
are all very excited to do our part this month to help the 
children of Pinellas.”

If you would like to donate diapers, wipes, or any of the 
other items listed above and do not have an appointment 
this month, you may drop them off at your local tax 
collector’s office. To make a monetary donation now or 
for more info about Suncoast Voices for Children, visit 
www.suncoastvoices.org.

Pinellas County Tax Collector Helping 
to Keep Local Families Together

While many employees know that it is important that 
their outside employment is approved in advance 
by their Appointing Authority (AA), and that outside 
employment must comply with all laws, rules, and 
policies, it is also important to note that this is not where 
the responsibility ends for those that have secondary jobs 
outside of the County. Don’t forget that you may also 
need to periodically renew the approval that you received 
from your AA under certain circumstances, too. Check 
with your AA to determine if (and how often) outside 
employment must be reviewed/re-approved. Reporting 
and renewing approval for outside employment as 
required is an important and sometimes overlooked step. 

Here are several common examples of where employees 
might forget to report changes in their outside or non-
County work:
•  You begin outside contract work (like driving for Uber/

Lyft or conducting consulting work) and you do not 
complete the form in OPUS to get prior approval for the 
work; or

•  You start your own business and do not get written 
prior approval in OPUS from your AA; or

•  You begin work with an outside employer and 
complete the form in OPUS to get approval, but you 
later stop working with that outside employer and 

do not update OPUS to indicate the date you stopped 
working with the outside employer; or

•  You receive approval from your AA in OPUS for outside 
employment, but your AA requires that this outside 
employment be reapproved every 6 months and you 
do not resubmit/update your outside employment 
information for reapproval; or

•  You begin outside employment with a different outside 
employer than one you were previously approved to 
work for and do not update your outside employment 
information in OPUS to obtain approval from your AA.

Remember, you must always get renewal of your AA’s 
approval if there is ever a change in your:

• Classification; or
• Area of assignment; or
•  The nature of the approved outside employment or 

enterprise.

It’s your responsibility to complete the forms and get 
the approval from your AA, and to update your outside 
employment status via OPUS Self-Service.

Read the Outside or Non-County Employment policy and 
the Request for Outside Employment or Enterprise online.

Do You Have Outside or Non-County Employment?

http://www.suncoastvoices.org
http://www.suncoastvoices.org
http://www.suncoastvoices.org
http://www.pinellascounty.org/hr/policies/pdf/UPS5-outside-employ.pdf
http://www.pinellascounty.org/hr/compensation/pdf/compensation-topics-outside-employment.pdf
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Your Learning Opportunities Learn 
today. Be ready for tomorrow.

Pinellas County supports a learning culture for all employees. For more information, visit www.pinellascounty.org/hr/learning  
or call the Human Resources Organizational & Talent Development (OTD) team at 464-3796.

Twenty-one Pinellas County 
employees received their 
Certified Public Managers® (CPM) 
designation in August and 
September. COVID-19 didn’t stop 
these folks from accomplishing 
what they set out to complete! 
Their graduating class reached 
slightly over 400 people from 
around the state.

CPM is a nationally recognized 
program for developing public 
managers. It is currently offered 
in 38 states and by the federal 
government. The primary goals 
are to professionalize public 
management and improve 
organizational efficiency and 
success.

It consists of 32 days of classroom 
instruction, supplemented by 
homework assignments and open-
book exams. There are eight 4-day 
courses. Participants complete the 
program within 24-30 months.

CPM focuses on the fundamentals 
of leadership and management. 
It emphasizes improving real 
skills, organizational effectiveness, 
complex and large systems, and 
policy formation.

Florida has one of the largest, and 
most successful, CPM programs 
in the country. It is administered 

by the Florida Center for Public 
Management, which is part of the 
Askew School of Public Administration 
at Florida State University.

If you are interested, take a look at 
the online materials, then talk with 
your director. Interested but not sure 
if you’re ready? Consider engaging 
in a Learning Path.

What are participants saying 
about CPM?

Graduates Bernard and Tammera 
Maloney agree: “We both really 
enjoyed the opportunity to complete 
CPM together! It was challenging to 
transition to virtual learning. We give 
thanks to Pinellas County Human 
Resources for continuing to support 
CPM and its goals. We hope to make 
the County proud for choosing us for 
this learning opportunity as we prepare 
for future succession management 
opportunities.”

Graduate Shawn Dillon: “CPM touches 
many different aspects to help make 
you a better person. A favorite session 
of mine on ethics offered a thought-
provoking discussion. Hearing about 
how everyone else dealt with issues 
in their day-to-day activities was 
invaluable. I am grateful to have 
had the opportunity to attend and 
complete CPM and look forward to 
applying skills learned.”

The GraduaTes

Stephanie Bennett, 
Tax Collector’s Office

Josephine Benwell, Public Works

Jordan Blendinger, Public Works

Jeanette Brazzell, Tax Collector’s Office

Solandia Noel Carter, Clerk’s Office

Shawn Dillon, 
Office of  Technology & Innovation

Elizabeth Farley, 
Emergency Management

Christine Frangipane, 
Tax Collector’s Office

Justin Gross, Clerk’s Office

Deborah Jung, Tax Collector’s Office

Karen Kelley, Clerk’s Office

Leigh Kendall, Tax Collector’s Office

Erin Lawson, Public Works

Bernard Maloney, Utilities

Tammera Maloney, 
Parks & Conservation Resources

Collis McKenzie, Animal Services

Carly Roe, Tax Collector’s Office

Jennifer Shawen, Clerk’s Office

Steven Smith, 
Property Appraiser’s Office

Stephanie Watson, Solid Waste

Kimberly Williams-Tomlin, 
Tax Collector’s Office

Let’s Celebrate Our Certified Public Manager Graduates!

ULearnIT just got an exciting 
new look and feel. You can now 
consume content based on how 
you enjoy learning: watch, read, 
or listen!

Our online learning portal is now 
modernized with the Percipio 
platform built to help you discover, 
improve, and advance learning. 
Did you know that Percipio means 

“learn” in Latin? Now finding 

learning content to begin or continue 
your learning journey is more intuitive 
and you choose just how you want 
to learn. Along with video courses, a 
whole new library has opened up with 
books, book summaries, and audio 
books and summaries, too.  

Welcome emails and reminders to 
“Start Learning Today” have been sent 
over the last 2 weeks. If you missed 
those or are unsure how to get started, 
just email learning@pinellascounty.org.

Want to know more about navigating 
the new platform, using the mobile 
app, or connecting your organizational 
learning goals to ULearnIT, take a 
look at these useful resources once 
logged in.

ULearnIT: Same Name. Same Vendor. New Platform.

Watch. Read. Listen.

http://www.pinellascounty.org/hr/learning/learning-path.htm
https://www.pinellascounty.org/hr/ulearnit
mailto:learning@pinellascounty.org
https://gcc02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fshare.percipio.com%2Fcd%2F0_f6JIJ7M&data=04%7C01%7Cmsault%40co.pinellas.fl.us%7Cc8f1b1a8f02448a6006408d976cdd094%7Cc32ee18fa4c746ffaf408ed605642745%7C0%7C0%7C637671448608014481%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C1000&sdata=CEyrfz%2FR6TCy4L1igckhXT1shZ6fUe8mJBaQSSDKjYc%3D&reserved=0
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The Housing and Community 
Development Department would 
like to introduce PLANPinellas 
(the Plan), our proposed update 
to unincorporated County’s 
comprehensive plan. We invite 
you to visit our website to learn 
more about the Plan that helps 
shape the community you work 
and/or live in. Through continued 
coordination with the community 
and our partners, PLANPinellas 
aims to achieve the vision 
defined by the Plan’s Guiding 
Principles: Sustainable Future, 
Healthy Communities, Strong 
Local Economy, Housing Options, 
Multimodal Transportation, 
Natural Resource Protection, 
Best Practices, and Responsible 
Regionalism.

PLANPinellas serves as a 
comprehensive framework that 
will help guide policy decisions for 
years to come. It is the result of a 
multiyear process that included 
significant coordination across County 
departments, as well as a series of 
public meetings and digital outreach 
efforts. 

Two informational webinars with 
a Q&A portion are scheduled for 
September 21st and 22nd – register 
through the PLANPinellas website – 
and we will continue to review public 
comments captured through the 
website through October. The formal 
public hearing process begins later this 
year, with adoption by the Board of 
County Commissioners anticipated in 
Spring 2022.

The last major update to our 
comprehensive plan was in 2008. 
As our community faces new 

challenges, the policies outlined in 
our comprehensive plan must address 
those changing needs. PLANPinellas 
outlines policies that support:

•  Redevelopment to meet the 
challenges of our growing 
population; 

•  Expanded mobility options that seek 
to enhance safety for all users, and 
encourage alternatives to automobile 
travel;

•  Job and housing options that meet 
the needs of our workforce; 

•  Natural resource protection and 
sustainable practices; and

•  A Health in All Policies (HiAP) 
approach that aims to improve the 
community’s health outcomes. 

PLANPinellas is for us all. You can 
view the Plan and leave comments at 
https://plan.pinellas.gov/.

Employee Spotlight

Riana Giannico
Training Specialist 
PCTC Human Resources 

How long have you been with 
Pinellas County? It will be 4 years in 
October.

How long have you been in this 
position? Since January of this year, 
2021.

Have you had any other positions with Pinellas 
County? Yes, I’ve served in other positions within the Tax 
Collector’s Office (TCO). I started with the TCO in October 
of 2017 as a Customer Service Technician, promoted to 
a Tax Technician 2 (senior) in 2019 and then promoted 
again to a Tax Technician 3 (lead) in 2020. 

Describe your job in 25 words or fewer: Empowering our 
workforce to discover, grow, serve and excel. 

Best part of  job: I have opportunities to help people in 
every department. I also have a phenomenal team that I 
am so proud to work with. 

Most challenging part of  job: We are a project-based 
team, and as I mentioned earlier, we have unique 
opportunities to help people in every department. Many 
times we find ourselves working on multiple complex 
projects at the same time. This definitely keeps the job 
interesting, but we have to be intentional about working 
together and supporting each other during these times. 
The growth and development aspect of this job can also 
be challenging, but very rewarding. 

Most memorable moment? There are many of those, but 
if I had to choose one I would say my graduation from 
the PCTC’s Leadership Development Program. It was truly 
a privilege to be part of the LDP Class of 2020. 

What do you do in your free time? I love spending time 
with my family, of course. But one quirky thing I enjoy 
doing in my free time is trying on beautiful dresses in any 
store that has a formal section.

https://plan.pinellas.gov/
https://plan.pinellas.gov/events/
https://plan.pinellas.gov/
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Service Anniversaries

20 YEARS

Unavailable for Photo

35 Years
Bridget Turner, Human Services

20 Years
John (Tyson) Evatz, Public Works/Transportation
Susan Reed, Public Works/Mosquito Control

15 YEARS 
Tammy Adams...................... Clerk/Criminal Court Records
Bertha Battle ............................................Human Resources
Michael Hammond ..........................................Regional 911
Ronald LaPlante ..................Clerk/Printing & Mail Services
Georgie Porter ......................................Tax Collector’s Office
Debra Prior ..............................Clerk/Records Management
Kara Salanito ..................................... Clerk/Court Assistance
Mike Sebastian ........................Clerk/Records Management

Betty Thompson ..................................Contractor Licensing

10 YEARS
Sylvia Andino ........................ Clerk/Criminal Court Records
Megan Henry .................................... Clerk/Court Assistance
Leila Kheireddine ...................Building & Dev Review Svcs
Donna Larsen ................................Clerk/Civil Court Records
Joshua Marshall ...........Administrative Services/Detention
Joseph Parrish ........................Public Works/Transportation
Jodey Stambaugh ........................................................Airport

Kristine Tracy..................................... Clerk/Court Assistance

5 YEARS
Jason Dearsman .............Administrative Services/Facilities
Sherilyn Harris.......................................................... Planning
James Jackson ..........Public Works/Construction Mmgmnt
Lori Messenger ........................Building & Dev Review Svcs
Kristin Perkins ................................... Utilities/Water Quality
Bobby Roundtree ........... Parks & Conservation Resources
Kip Stickler .......................Administrative Services/Facilities
Meghan Westbrook .... Human Svcs/Planning & Contracts
Ewelina Wigal ................................................... Clerk/Finance
Natalie Wilson ......................Clerk/Printing & Mail Services

Bruce Wright .............................Property Appraiser’s Office

3 YEARS
Andrew Boylson .................................Uilities/Water Quality
Anthony Caropolo ............... Business Technology Services
Monica Drake .................. Parks & Conservation Resources
Stephen Farrell ..................................Utilities/Field Services
Beau Gordon .............................Property Appraiser’s Office
Jemera Hollis .................................Clerk/Recording Services
Robert Johnson ...... Pub Works/Stormwater & Vegetation
Adis Kreso .....................................Utilities/Plant Operations
Ronald Pitts ...................................................... Clerk/Finance
Thomas Scofield ...................................................... Planning
Felicia Seferi ................................Utilities/Customer Service
Jennifer Shannon .....Pub Works/Stormwater Engineering
Karissa Strickland ........................................................Airport
Karen Yatchum ......................Human Svcs/Health Services 

Tina Berrien 
Convention & Visitors Bureau

Karen Cervone-Nitz 
Ambulance Billing & 

Finance Services

Hector Esteves 
Clerk’s Office/Recording 

Services

35 YEARS

Stephanie Lauster 
Solid Waste

Teo Marte
Property Appraiser’s 

Office

Byron Bozarth 
Parks & Conservation 

Resources
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Retirements

20 Years Retirees Unavailable for Photo

Over 35 Years 
Donna McGhee, Assistant Branch Manager, Tax Collector’s Office

21 Years 
David Howdeshell, Project Coordinator-Technical, Development Review 
Services

Over 18 Years 
Irene Kelleher, Records Specialist 2, Criminal Court Records, Clerk of  the 
Circuit Court

REPCO News
The next REPCO lunch meeting will be October 
11, 2021, 12:00 p.m. at Applebee’s Restaurant 
located at 5110 East Bay Drive. A representative 
from Pinellas County Employee Benefits will 
join us and provide an update on retiree health 
insurance policies. If you have any questions, 
contact Rudy Garcia by email (rdgarcia@verizon.
net) or phone (813-855-3466).

Consumer Corner
From Pinellas County Consumer Protection

A home is typically 
one of the biggest 
purchases most 
people will make 
in their lifetime. 
When you 
purchase a house 

or other real property, you’ll receive 
the deed when you close on the 
sale. A deed is a legal document 
that lists the owner of that property. 
Property deeds are public record 
and available for a nominal fee 
from the property records office of 
the county in which the property 
is located. While it is always a good 
idea to have a copy of your deed 
for reference, it is not required. 
Once a deed has been filed, it is 
in the court system and is legally 
processed, regardless of whether or 
not you have a copy.

Beware! Many homeowners 
are receiving official-looking 
letters, from private companies, 
emphasizing the importance of 
keeping a certified copy of your 

property deed. Since documentation 
of deeds and mortgages are public 
record, to make this correspondence 
appear “official” it may include 
specific information about the 
property, like the purchase or 
transfer dates, document numbers, 
land value identification, the legal 
property address, a description of 
the property zones, and the property 
identification number. The seemingly 
informative letter then offers to 
provide a certified copy of your deed 
for a hefty price, sometimes as high 
as $50-$100. 

Do not send money or respond to 
these companies. In Pinellas County, 
residents can obtain a certified copy 
of their deed from the Clerk’s Office 
for $3 or print an unofficial copy for 
free directly from the Clerk’s website. 

The goal of these companies is to 
profit off your lack of knowledge of 
how easy and affordable it is to get 
a copy of your deed. The letter will 
typically include a disclosure in the 
fine print that they are not affiliated 
or endorsed by any county or state 

agency and that you’re not obligated 
to pay unless you accept the offer. 
It’s legal for companies to provide 
this service, even at a high price. But 
why pay a company a large fee for 
something you can get yourself, for 
only a few dollars? Here’s some tips to 
keep mind: 

•  Be sure to thoroughly read all mail 
solicitation, especially the fine print. 

•  If you don’t have a copy of your 
deed, or if you want another copy, 
contact your county clerk’s office 
directly to request a copy.  

•  The Pinellas County Clerk’s Office 
offers a free public service that 
can help you detect fraudulent 
documents recorded with your name 
in the Clerk’s official records. Sign up 
by visiting www.propertyfraudalert.
com or call (727) 464-7000.  

For more information, to check the 
complaint history of a business, or 
to file a complaint, contact Pinellas 
County Consumer Protection at (727) 
464-6200 or visit www.pinellascounty.
org/consumer.

Jon Vincent 
Pubic Works Operations Field 

Coordinator, Senior 
Public Works,  

Stormwater & Vegetation

September 
Blood Drive
September 30 
9:00 a.m. - 1:30 p.m.
STAR Center
7887 Bryan Dairy Road, 
Largo
View more 
blood drives.

mailto:rdgarcia@verizon.net
mailto:rdgarcia@verizon.net
https://www.propertyfraudalert.com/
http://www.pinellascounty.org/consumer
http://www.pinellascounty.org/consumer
http://www.pinellascounty.org/hr/blood
http://www.pinellascounty.org/hr/blood
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Promotions
Promotions listed are for August 2021.

Board of County Commissioners
Administrative Services/Real Property/Detention
Robert Vandemortel .................................... Electrician 2

Animal Services
Madison Ingham ............................Animal Services Rep
Chelsea Kingsbury ...................Animal Control Officer 1
Charlae Mitchell .......................Animal Control Officer 1

Communications
Kelsey Grentzer ..........Project Coordinator-Proj Mgmnt

Human Services
Sue Steele ......................................Management Analyst 

Office of Technology & Innovation
Christy Carpenter ..........................Program Coordinator

Parks & Conservation Resources/Park South
Robert Cleveland .......................................Park Ranger 2

PUBLIC WORKS
PW/Construction Management
Jesse Barker ........................................... Field Inspector 2
Deraille Jones ........................................ Field Inspector 2
Christine Joyner ...................Environmental Specialist 1

PW/Mosquito Control & Vegetation Management
Alissa Berro .........................................Section Manager 2

PW/Customer Service
Don Robinson .................. Project Coordintor-Technical

PW/Stormwater & Vegetation
Amber Hauser .....................Project Coordinator-Admin
Gilberto Madera Rodriguez ..................Tree Trimmer 2
Steve Pulsifer ........ Automotive Equipment Operator 1

PW/Survey & Mapping
Anita “Abbie” Khounevixay ..... Survey/Mapping Tech 1

PW/Transportation/Roadway Maintenance
Justin Dorsey ................................................ Crew Chief 2
Eddie Teartt ...................... Trades/Field Services Worker

PW/Transportation
Jared Tindell ......................... Traffic Signal Technician 1

UTILITIES/Customer Service/Field Services
Cassidy Fritts ...... Water Conservation Compliance Ofcr

UTILITIES/Maintenance
Travis Coble .............................Maintenance Specialist 3

Business Technology Services
Colin Camus .............................. Endpoint Analyst Senior
Robert Price ..............................................Systems Analyst
Brenda Scott ...........................................Endpoint Analyst

Clerk of the Circuit Court
Administration/Court & Operational Services
Dacia Wright ...........................................Business Analyst

Criminal Court Records
Tiffany Clayton ....................................Assistant Manager

Criminal Customer Service
Cynthia Sizemore......................Fiscal Records Specialist

Jury Services
Kellie DiGennaro ................................................Manager

Probate Court Records
Marija Odak ...............................Probate Audit Specialist
Lori Scott ....................Departmental Training Specialist

Recording Services/Official Records
Tia Brown ..................................Fiscal Records Specialist
Daniela DiGiovanni ..................Fiscal Records Specialist
Elisha Pitts .........................................Records Specialist 2

St. Petersburg Branch
Desire Ramos ............................Fiscal Records Specialist
Cindy Ramtahal ...............................Records Specialist 2

Inspector General
James Nassiri ....................................Inspector General 2

Human Resources
Brennan Atwood ..................... Human Resources Officer

Tax Collector’s Office
Lorry Brutcher ............................................. Tax Supervisor
Michael Cody ........................................... Tax Technician 3
Raylisha Dixon ........................................ Tax Technician 3
Christine Gauger ........................ Tax Collector Supervisor
Demetrea Hardman .............................. Tax Technician 2
Kenia Latelers ............................. Tax Collector Supervisor
Britney Lennox........................................ Tax Technician 2
Zachary Luchette .................................... Tax Technician 2
Kim McKnight ......... Tax Collector Asst Branch Manager
Brenda Santiago ......................................Tax Technician 3

Have a question 
for Human Resources?

HR has streamlined our phone system to connect 
you to an HR Representative who can help you more 
quickly. Call our main line – 464-3367:

• Press 1 for Benefits or Wellness, or
•  Press 2 for all other inquiries and one of our 

team of HR Representatives will assist you.

You may also email AskHR@pinellascounty.org and 
one of our team will help you.

Property Appraiser’s Office
Ashley Kubisiak .................................................Appraiser 1

mailto:AskHR@pinellascounty.org
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Welcome Aboard!
New employees listed are for August 2021.

Board of County Commissioners
Administrative Services/Real Estate Management
Lisa Dieffenthaller Administrative Support Specialist 1

Airport
Eric Beers ........................ Airport Operations Supervisor
Robert Horan ...................................... Airport Firefighter

Animal Services
Adam Daytz ..............................................Grant Worker A
Franklin Roberson ...................Animal Control Officer 1
Devin Shepherd .......................Animal Control Officer 1

Building Services
Mark Speed ..................................... Building Inspector 1

Convention & Visitors Bureau
Brian Hilterbrandt ..................................... CVB Sales Rep

Development Review Services
Luke Holcomb ....................... Engineering Technician 2
Kevin Miller...........................Environmental Specialist 1

Human Services
Matthew DiFiore ........................... Management Analyst
Dominique Randall ........................... Section Manager 1

Human Services/Veterans Services
Kerry Carter .......................... Veterans Services Officer 1

Office of Management & Budget
Lara Wojahn ............................................. Grant Worker C

Parks & Conservation Resources
Kelly Barnhart ............................................ Park Ranger 1
George Buck ......... Park/Preserve Maintenance Worker
Rachel del Pilar .......................................... Park Ranger 1
Nathan Lubig ............................................. Park Ranger 1
Jason Macon ......... Park/Preserve Maintenance Worker
Robert McGaughey .................................... Park Ranger 1
Scott White ................................................. Park Ranger 1

Public Works
Austin Frye ................................................ Maintenance 1
Everton Gordon ...............................Trainee Under-Fill A
Jonathan Harris .....Automotive Equipment Operator 2
Harrell Kicklighter .................................... Maintenance 2
Timothy Messina ...................... Engineering Specialist 2
William Nogueira ........Survey & Mapping Technician 1
Michael Staubus ...................................... Maintenance 1
Ryan Walters............................................. Maintenance 1

Regional 911
Christopher Gagliano .....911 Pub Safety Center Supv 1

Solid Waste
Anita Berenguer ........  Scalehouse Services Specialist 1
Jennifer Diedrich ........................................ Craftworker 1

Utilities
Leroy Fields ......................................Trainee Under-Fill A
Jesse Fisher .......................................Trainee Under-Fill A
Patricia Holowecky .........................Laboratory Manager
Bailey Moats .............................................Meter Reader 1
Brian Parks .......................................Trainee Under-Fill A

Clerk of the Circuit Court
Kevin Balys ................. Customer Info Center Specialist 1
Timothy Carroll .....................................Assistant Manager
Robyn Contois ............ Customer Info Center Specialist 1
Deidre Douglas .......... Customer Info Center Specialist 1
Tracy Graham ............. Customer Info Center Specialist 1
Theresa Heckathorn .......................... Records Specialist 1
Natalia Jallorina ................................. Records Specialist 1
Kristi Lester ....................... Communications Coordinator
Andrew Lewis ..................................... Records Specialist 1
Alan Major .......................................... Records Specialist 1
Virginia Marshall ................................ Records Specialist 1
Shannon McMahon ...................Fiscal Records Specialist
Margarita Miranda .... Customer Info Center Specialist 1
David Pierce ............... Customer Info Center Specialist 1
Guillermo Santana .... Customer Info Center Specialist 1
Susan Thel .......................................... Records Specialist 1

Business Technology Services
Ben Rankin ..............Network/Telecomm Administrator

Property Appraiser’s Office
Linda Santiago Rivera ...Equal Opportunity Technician

County Attorney’s Office
Jacqueline Justiniano ............................... Legal Secretary

Tax Collector’s Office
Christina Buchanan.............Tax Collector HR Generalist
Erin Craig ........................................ Accounting Specialist

 

THE RECORD KEEPER
Requesting Court 
Files from the 
Records Center
To help facilitate quick response 
to your records needs, when you 
need a court file from our records center, your 
request should be submitted using Trakman.  

If you have a customer waiting or if your request 
is urgent, please reach out to us as follows:

Records Management Main Number: 464-5555 

Email: ClkRecMgmt@co.pinellas.fl.us

There is always someone available at our main 
number to assist you.

For more information or if you have any 
questions, please feel free to reach out to us.

mailto:ClkRecMgmt@co.pinellas.fl.us
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The Pen Extra
Your source for 
employee info

Employee and family news including kudos, weddings, births, graduations, memorials, and classified ads. Send your news to 
employee.communications@pinellascounty.org or call 464-3367.

Gone but not Forgotten
The Pen is saddened to report the passing  

of  the following retirees:

Drayfus Barfield, 84, of Kenansville, 
FL, passsed away August 13. He 
retired from Building Service in 2002 
after 16 years of service. Read his 
obituary.

Michael Blair, 78, of Clearwater , 
passed away August 17. He retired 
from the Property Appraiser’s Office 
in 2005 after 16 years of service. Read 
his obituary.

Lydia Boiles, 72, of Clearwater, 
passed away September 2. She retired 
from the Tax Collector’s Office in 2002 
after 35 years of service. Read her 
obituary.

Sharon Stettner, 78, of New Port 
Richey, passed away August 30. She 
retired from the Clerk’s Office, Court 
Assistance, as a Senior Court Clerk, 
in 2009 after 24 years of service. No 
obituary was found.

Cynthia “Cindy” Stoner, 66, of 
St. Petersburg, passed away August 
14. She retired in October 2014 as 
a Consumer Protection Investigator 
after 35 years of service. Read her 
obituary.

Nancy Swager, 82, of Seminole, 
passed away August 11. She retired in 
1996 after 23 years of service. Read 
her obituary. 

Barbara Weissinger, 77, of St. 
Petersburg, passed away August 28. 
She retired in 2010 from EMS/Fire 
Administration as a Senior Office 
Specialist after 20 years of service. 
Read her obituary.

Baby Shower
The folks at Recording Services threw a dinosaur-themed 
baby shower for Gina Mendoza on August 13. Gina 

actually ended up going into labor 
the very next morning and Nicolas 
Mendoza was born on August 15 at 
2:46 a.m., measuring 20 inches long 
and weighing 7 pounds, 3 ounces. 
Gina, husband Francisco, and older 
siblings are enjoying the newest 
addition to their family!

“Cake” made out of  diapers!

mailto:employee.communications@pinellascounty.org
https://www.memorialparkfuneralhome.com/obituaries/Drayfus-Barfield/#!/Obituary
https://www.memorialparkfuneralhome.com/obituaries/Drayfus-Barfield/#!/Obituary
https://www.altoonamirror.com/obituaries/2021/08/michael-lee-mike-blair/
https://www.altoonamirror.com/obituaries/2021/08/michael-lee-mike-blair/
https://obituaries.nationalcremation.com/obituaries/clearwater-fl/lydia-boiles-10340148
https://obituaries.nationalcremation.com/obituaries/clearwater-fl/lydia-boiles-10340148
https://www.legacy.com/us/obituaries/tampabaytimes/name/cynthia-stoner-obituary?pid=199901522
https://www.legacy.com/us/obituaries/tampabaytimes/name/cynthia-stoner-obituary?pid=199901522
https://www.echovita.com/us/obituaries/fl/seminole/nancy-taylor-swager-13168739
https://www.echovita.com/us/obituaries/fl/seminole/nancy-taylor-swager-13168739
https://www.legacy.com/us/obituaries/tampabaytimes/name/barbara-weissinger-obituary?pid=200038052
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Pets of the Month
Contributed by Pinellas County Animal Services (PCAS)

Pinellas County Animal Services, 12450 Ulmerton Road, 
Largo. View more adoptables at www.pinellascounty.org/
animalservices/Adoption_Center.htm.

Not able to adopt? Consider signing up as a foster! We need help with kittens,  
puppies, adults who need more socialization, and medical rehab cases. Please  
contact Jennifer at (727) 582-2636 or by email at jrenner@pinellascounty.org. 

And here is Mr. Personality! Meet 
our amazingly handsome Tyler 
who is 7-years-old, going on 
7-months! This fantastic guy is a 
complete lover with everything 
going for him. He plays as if he’s a 
kitten, has loving interest in people, 
sweet curiosity and the social 
graces of a very loved family cat. 
We wish we knew why he came to 
us as a stray because someone did 

a great job raising this adorable boy. He must be missed. 
But his new family will soon have a true gem as he’s 
so fun, affectionate, entertaining, social, beautiful and 
comes with a genuinely good heart. Who is going to be 
the lucky family who gets to adopt Tyler?

Just look at the face! How can you resist? Jocko's 
beautiful golden eyes are a bit too far from each other, 
he has short ears for such a big face, his tail is literally 
shaped like a lightning bolt (Go Bolts!) and check out 
that goofy smile! Altogether, he's perfect. Jocko is a 

strong boy and would make 
an excellent adventure buddy. 
This handsome boy LOVES the 
water too. If you have a pool 
or boat, he will be in doggie 
heaven. He appears house 
trained, politely accepts treats 
and knows the sit command. 
Jocko gets excited when he 
gets to go on a walk so he 
may pull at first but then he 
walks calmly. He is smart and 

wants to please; he just wants a chance to show you. 
Does Jocko sound like the one for you?

Classified Ads Graduation
It is with great pride 
and joy that Lori 
and Jamie Poppler 
announce the 
graduation of their 
only son, James 
Poppler, from Tarpon 
Springs High School 
on June 13th, 2021.

James was enrolled 
in the Cambridge 
Program, and the 
Veterinary Science 
Academy.

He graduated Magna Cum Laude with a GPA of 
3.8 and is attending St. Petersburg College with 
a major in Business.

For Sale: Table is 46"X46"X36" tall, 4 chairs, and a 20" leaf 
that has never been used. Table could use some TLC but it is 
solid. Pick up only. $280 negotiable. (727) 424-4845

For Sale: Beautiful antique dining set which includes table 
with 2 leaves & pads, 6 recently reupholstered chairs (5 side & 
1 arm), buffet, china cabinet & mirror, round with gilt frame. 
Recently appraised and the set is in excellent condition. It is 
Jacobean revival style & made of walnut.  Made by Rockford 
Furniture Co. in Rockford, IL. Estimated age is between 90-100 
yrs old. Call or text (727) 460-7151 $1,200

For Sale: Two-acre wooded lot. 
Lake Lure, NC. Build your dream 
log cabin in this beautiful gated 
community of Sweerbriar Farms. 
$46,500 Contact Pam (727) 612-
0801 or flaflashpam@aol.com

http://www.pinellascounty.org/animalservices/Adoption_Center.htm
http://www.pinellascounty.org/animalservices/Adoption_Center.htm
mailto:jrenner@pinellascounty.org
mailto:flaflashpam@aol.com
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