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Every year, during the month 
of June, the LGBTQ community 
celebrates in a number of 
different ways. Across the globe, 
various events are held during 
this special month as a way of 
recognizing the influence LGBTQ 
people have had around the world. 

The New York Pride Parade is one of the largest and most 
well-known parades to take place, with an estimated 
500,000 people participating in it by the time it had reached 
its 25th anniversary.

Parades are a prominent feature of Pride month, and there 
are many street parties, community events, poetry readings, 
public speaking, street festivals and educational sessions. 

We encourage you to check out local events in celebration 
of Pride Month.

Why was June chosen?

Because the Stonewall Riots took place during the month of 
June, way back in 1969.

Continued on page 2.

Juneteenth (June 19), which was declared a federal holiday in 
2021, marks the day in 1865 when news of the Emancipation 
Proclamation reached enslaved African Americans in Galveston, 
Texas — nearly two and a half years after Abraham Lincoln 
abolished slavery. Juneteenth is celebrated on Sunday, June 19, 
2022.

We encourage you to check out local events in celebration 
of Juneteenth.

In 1863, during the American Civil War, President Abraham 
Lincoln issued the Emancipation Proclamation which declared 
more than three million slaves living in the Confederate states 
to be free. More than two years would pass, however, before 
the news reached African Americans living in Texas. It was not 
until Union soldiers arrived in Galveston, Texas, on June 19, 
1865, that the state’s residents finally learned that slavery had 
been abolished. 

The following year, on June 19, the first official Juneteenth 
celebrations took place in Texas. The original observances 
included prayer meetings and the singing of spirituals, and 
celebrants wore new clothes as a way of representing their 
newfound freedom. 

Continued on page 2.

Tell us what you like the most; what you’d like to see more of and what 
you’d like to change. 

The Pen is celebrating 50 years! What started as a 3-page printed 
newsletter in 1972 has morphed into a monthly digital publication 
featuring employee spotlights, important reminders, and celebrating 
our employees’ milestones – whether it be a service anniversary, 
retirement, or promotion. 

As we reflect back on the last 50 years, we also want to move forward – intentionally and 
with keeping our readers in mind. We want to hear from you. Please take 3 minutes to 
complete this quick 10-question survey by July 8, and we’ll share the results with you in 
the July Pen. To help celebrate 50 years and give thanks for your feedback, we are giving 
away special pens to 10 survey participants if you include your name and email. Otherwise, 
you can take this survey anonymously.

Pride Month Juneteenth 

Commissioner Charlie Justice presents Juneteenth Proclamation to the 
members of the Clearwater Urban Leadership Coalition. 

Commissioner Charlie 
Justice presents Pride 
Month Proclamation to 
Nicole Berman, Executive 
Director, St. Pete Pride.

The Pen Facts
• Launched The Pen in April 1972. 
• The original name was The 

Pinellas Pen. 
• 594 issues distributed. 
• Approximately 3,100 employees 

& 1,500 retirees receive The Pen.
• 16 pages is the average length.
• Averages 5,200 views per issue.
• Originally distributed as paper 

copies, but it’s all digital now.
• View current and previous issues 

on our website. Bookmark the 
current issue for convenience.

Take The Pen Satisfaction Survey by July 8

https://www.tampabay.com/life-culture/entertainment/things-to-do/2022/06/01/43-events-celebrating-pride-month-in-the-tampa-bay-area/
https://www.baynews9.com/fl/tampa/news/2022/06/01/juneteenth-events-around-the-bay-area?web=1&wdLOR=cA4F7C212-80C5-4762-8ADB-4619698B1678
https://www.pinellascounty.org/hr/publications.htm
https://www.surveymonkey.com/r/B3T7QJ7
https://pinellascounty.org/hr/publications.htm#Pen
https://pinellascounty.org/hr/publications/the_pen/penewltr.pdf
https://www.surveymonkey.com/r/B3T7QJ7
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The year is moving by quickly! We are  
nearly halfway through 2022, and 
this month provides many reasons 
to celebrate, along with the start of 
hurricane season.  

The Board of County Commissioners recently acknowledged 
Juneteenth (June 19) as well as the month of June as Pride 
Month in Pinellas County. In this month’s Pen, you will find 
articles with highlights of the history of each of these culturally 
significant events.  

Links to many varied local events are provided for those who 
are interested in participating in celebrations around the 
County. Our employees make up a rich mix of cultures and 
life experiences, and we hope you are enjoying continued 
awareness in the Pen around special celebrations such as 
these. 

June 13-18 marks Waste and Recycling Workers Week. This is 
an awesome opportunity to thank the men and women who 
toil daily to keep neighborhoods and streets clean and safe! 
Please enjoy the Solid Waste employee spotlights on page 6. 

Each June, Emergency Management does a remarkable job 
of informing our citizens and reminding us as employees to 
get ready for the hurricane season, which runs June 1 through 
November 30. For the first time ever, Emergency Management 
is holding a 3-part webinar series for employees to learn 
about the 2022 hurricane season and ensure our families are 
prepared, in the event staff is activated for duty. Please take 
advantage of this valuable opportunity. For more, see below.

Lastly, we hope you have been enjoying reading the Pen and 
learning about various departments and programs. It has 
been fun reflecting back on the last 50 years, and now we 
want to launch into the next 50 years with you – our readers 

– in mind.  Helpful feedback is such a gift!  Please let us know 
what you enjoy about the Pen, what you want to see more of, 
and what changes you recommend.  Our 10-question survey 
only takes about 3 minutes to complete and is due by close of 
business on July 8. Look for the results in the July Pen.

Ask HR
From Kimberly 
Crum, HR 
Director

Kimberly R. Crum 
Director of Human 
Resources

In part 1 of this 3-part series, Bobby Deskins gives 
a preview of the 2022 hurricane season and shares 
hurricane preparedness tips to help you and 
your family prepare. Bobby Deskins is the chief 
meteorologist at Channel 10 WTSP in Tampa/St. 
Petersburg. June 29. Register now.

Hurricane Season 2022 
with Meteorologist  
Bobby Deskins

Juneteenth continued from page 1. 

Within a few years, African Americans in other states were 
celebrating the day as well, making it an annual tradition. 
Celebrations have continued across the United States into 
the 21st century and typically include prayer and religious 
services, speeches, educational events, family gatherings 
and picnics, and festivals with music, food, and dancing.

Juneteenth became a state holiday in Texas in 1980, and 
a number of other states subsequently followed suit. In 
2021, Juneteenth was made a federal holiday. The day is 
also celebrated outside the United States, being used by 
organizations in a number of countries to recognize the 
end of slavery and to honor the culture and achievements 
of African Americans.

Pride Month continued from page 1

What were the Stonewall Riots?

The riots were prompted by a raid that took place during 
the early morning at the Stonewall Inn in Greenwich 
Village, Manhattan.

The riots served as a catalyst for the rights of LGBTQ 
people, and within 6 months, 2 gay activist groups had 
formed in New York. 

Over the years since the event, many gay rights 
organizations have been formed around the world. 

What is LGBTQ?

LGBTQ is an abbreviation for lesbian, gay, bisexual, 
transgender and queer or questioning. These terms are 
used to describe a person’s sexual orientation.

Who Started the June Celebration?

Known as the “Mother of Pride”, it was Brenda Howard 
who coordinated the first LGBTQ Pride march as well 
as sparking the idea for a week of events around Pride 
Day. These events then developed into the annual LGBTQ 
celebrations held every June. 

INSIDE
Page 3  Your Total Rewards

Page 4  AskHR, COVID-19 Resources, Night at the Ballpark, 
 Virtual Art Show

Page 5  Electric Vehicles Arrival, Diving Trip

Page 6  National Waste and Recycling Workers Week,  
 Solid Waste Spotlights

Page 7  Employee Spotlight, Upcoming Blood Drives,  
 Connie Consumer

Page 8  Your Learning Opportunities

Page 11  Welcome Aboard

Page 12  Promotions 

Page 13  Service Anniversaries

Page 14  Retirements, Record Keeper

Page 15  The Pen Extra

https://www.surveymonkey.com/r/B3T7QJ7
https://us06web.zoom.us/webinar/register/WN_vRoNDtmMQVODzX0U9BS79g
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YOUR TOTAL REWARDS
Health ● Wellness ● Retirement ● Compensation

DENTAL
Cigna
(800) 862-3557 
www.myCigna.com

EMPLOYEE ASSISTANCE PROGRAM 
(EAP) 
Cigna
(800) 862-3557 
www.myCigna.com

FLEXIBLE SPENDING ACCOUNT (FSA)
TASC
(800) 422-4661 
www.TASConline.com

HEALTH SAVINGS ACCOUNT (HSA) 
HSA Bank
(800) 357-6246 
www.HSABank.com

LIFE INSURANCE
Securian Financial 
www.securian.com

MEDICAL/BEHAVIORAL/MENTAL 
HEALTH 
Cigna
(800) 862-3557 
www.myCigna.com

PRESCRIPTION
Express Scripts
(866) 544-9221 
www.express-scripts.com

VISION
EyeMed
(866) 939-3633  
www.EyeMed.com

VOLUNTARY BENEFITS
Aflac
(800) 433-3036  
www.Aflac.com

Take Care of 
Yourself

In the June To Your Health newsletter, 
you will find:
• Health Equality
• Wellness Activities in June
• June is Men’s Health Month
• Rainbow Veggie Skewers

The Know Your Benefits Series features benefits programs you 
need to know and understand so you can make the right 
choices for you and your family. 

Navigating FMLA and Short Term 
Disability

2022 Benefits 
Partners

Family and Medical Leave Act (FMLA)
If you have been employed by the County for at least twelve months 
(does not have to be consecutive) and have worked at least 1,250 hours 
during the twelve months preceding your leave, you may be eligible for 
FMLA. The Family and Medical Leave Act (FMLA) allows eligible employees 
to take up to 12 weeks of continuous or intermittent unpaid leave for 
certain family or medical reasons. This includes parental leave and 
worker’s compensation injuries. Please see our FMLA Guide for more 
information.

Short Term Disability
If you are a permanent benefits eligible employee working at least  
20 hours per week, you are eligible for Short Term Disability (STD).  
STD replaces up to 66 2/3% of your income when disabled or unable to 
work due to illness, pregnancy, childbirth, or an injury that is not work 
related. Annual leave may be used to supplement your leave to receive 
a full paycheck. Please note: You may have a waiting period of 7 days 
before you receive payment. You may use annual leave, floating holidays 
or personal days to fund the waiting period.

Contact UnitedHealthcare to Begin a Claim
To begin an FMLA and/or Short Term Disability claim, call United-
Healthcare at (866) 556-8298 to begin the intake process. To have a 
complete claim, UHC will need the following:

• A telephonic intake interview.

• Signed Employee Authorization form.

• Attending physician statement for STD claims and Certification of 
Healthcare Provider for FMLA claims.

• FMLA forms must be returned to UHC within 15 days.

• STD forms must be returned to UHC within 30 days.

Once the claim is considered complete, it will be assigned to a specialist, 
which could take up to 48 hours. At that point, the claim specialist will 
have up to 6 business days to approve or deny the claim or request 
additional information. Decision letters will be emailed to Employee 
Benefits and supervisors and forwarded to Payroll. The employee will 
be notified by phone and/or mail. Please keep in mind that FMLA and 
STD are handled by two separate teams at UHC and are not approved 
simultaneously.

To read Frequently Asked Questions about FMLA and STD, please view 
our website or contact Employee Benefits at (727) 464-3367, option 1 for 
more information.

http://www.mycigna.com
http://www.mycigna.com
http://www.TASConline.com
http://www.hsabank.com
http://www.securian.com
http://www.mycigna.com
http://www.express-scripts.com
http://www.EyeMed.com/en-us/member
http://www.Aflac.com
https://www.pinellascounty.org/hr/publications/tyh/2022/06-2022.pdf
https://www.pinellascounty.org/hr/benefits/fmla.htm
https://www.pinellascounty.org/hr/benefits/pdf/std-authorization.pdf
https://www.pinellascounty.org/hr/benefits/pdf/std-authorization.pdf
https://www.pinellascounty.org/hr/benefits/pdf/std-authorization.pdf
https://www.pinellascounty.org/hr/benefits/fmla.htm
https://www.pinellascounty.org/hr/benefits/disability.htm
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Colors of Pinellas

As a current or retired County employee, you know firsthand 
that it’s a great place to work! Spread the word with others 
who would be interested in a rewarding career serving the 
people of Pinellas County. Tell your family and friends about 
our career opportunities at www.pinellascounty.org/careers.

Check out all our current openings or share this month’s 
featured jobs:

• 9-1-1 Public Safety Telecommunicator: This position 
is responsible for the documentation of routine and 
non-routine exchanges typical to Fire/EMS/Police 9-1-1 
emergency calls and public safety calls. Candidates will 
become eligible for a pay increase upon completion of 
training. $40,310/year. Share this quick recruitment video 
with your friends and family.

• Identity Management Analyst: This position requires 
a forward-thinking individual with an expertise in the 
area of identity management to join a team of server 
administrators and engineers. $75,000 - $82,000/year

• Utilities Coordinator: This position performs highly 
responsible technical work in coordinating Capital 
Improvement Projects (CIP) and reviewing plans and 
scopes of engineering services. $57,304 - $74,484/year

Employees who introduce their friends or family members 
to career opportunities at Pinellas County may earn a day off 
with our Employee Referral Program. The applicant needs to 
include your name on your application for you to earn a day 
off if they are hired.

Love working for Pinellas? Check out our Indeed and 
Glassdoor pages and share what you love about Pinellas 
County. 

Pinellas County is a Great 
Place to Work

Follow us on social media:

Facebook, Instagram, LinkedIn, Twitter

COMING SOON!  
The 2022 Colors of Pinellas 

Virtual Art Show

This year’s Art Show will again be virtual. 

 6/27: NAP online registration opens

 9/30: NAP online registration closes

10/11: Deadline for digital images of your artwork

10/19: Judging including People’s Choice voting

10/31: Winners announced

We will send emails to remind you and to give you 
more information. 

Night at the 
Ballpark 
Enjoy a fun night out 
at the ballpark on          
June 18 with family, 
friends or co-workers at a discounted rate. Tickets 
can be purchased the day of the game at window 
#2 at the west box office off of Old Coachman Road. 
$15.50 per person (ages 4 & under are free). No 
County ID required. Simply identify yourself as part of 
the Pinellas County group. For more information, see 
Night at the Ballpark.

Enjoy a Fun Night at the Ballpark!

vs.
Palm Beach 

Cardinals
Clearwater 
Threshers

Q. What is the difference between FSA and HSA? 

A. FSA stands for Flexible Spending Account, and HSA stands 
for Health Savings Account. Both are programs where you elect 
to have money deducted from your pay pre-tax and put into 
an account which can be used to pay for qualified medical 
expenses and, in the case of the Dependent Care FSA, for 
certain childcare and eldercare expenses.

The major differences are, 1) The FSA monies must be used 
(use it or lose it) within a prescribed period, whereas the HSA 
money rolls over from year to year, and 2) the HSA is available 
only for those employees enrolled in the Choice Fund Open 
Access Plus HSA medical plan.

Ask HR

COVID-19 Resources
• Free At-Home COVID-19 Tests: Get free 

COVID-19 at-home rapid antigen testing 
kits from local pharmacies, the U.S. Post 
Office or Express Scripts.

• Prevention: Continue to practice CDC 
recommended preventive measures.

• Isolation and Quarantine: The CDC 
recommends an isolation and quarantine period 
for COVID-19.

• Local Testing: Get tested if you have symptoms or 
have been exposed to COVID-19. See local testing 
sites.

• Vaccination: Vaccines and booster shots are 
available for free. Check for booster eligibility.

More Info: See the Employee FAQs. 

http://www.pinellascounty.org/careers
http://www.pinellascounty.org/hr/jobs/openings-redirect.htm
https://phh.tbe.taleo.net/phh04/ats/careers/v2/viewRequisition?org=PCG&cws=47&rid=4880
https://www.youtube.com/watch?v=8hZm_WZNHNo
https://phh.tbe.taleo.net/phh04/ats/careers/v2/viewRequisition?org=PCG&cws=47&rid=5013
https://phh.tbe.taleo.net/phh04/ats/careers/v2/viewRequisition?org=PCG&cws=47&rid=5044
http://www.pinellascounty.org/hr/referral/default.htm
https://www.indeed.com/cmp/Pinellas-County-Government
https://www.glassdoor.com/Reviews/Pinellas-County-Government-Reviews-E221611.htm
http://www.facebook.com/PCGovCareers
http://www.instagram.com/PinellasGovCareers 
https://www.linkedin.com/company/pinellascounty/
http://www.twitter.com/PCGovCareers
https://www.pinellascounty.org/hr/health_wellness/pdf/threshers.pdf
https://www.cdc.gov/coronavirus/2019-ncov/prevent-getting-sick/index.html
https://www.cdc.gov/coronavirus/2019-ncov/prevent-getting-sick/index.html
https://www.cdc.gov/coronavirus/2019-ncov/your-health/quarantine-isolation.html
https://covid19.pinellascounty.org/testing/ 
https://covid19.pinellascounty.org/testing/ 
https://pinellas.floridahealth.gov/about-us/alerts/covid-19-resources.html
https://www.cdc.gov/coronavirus/2019-ncov/vaccines/booster-shot.html
http://www.pinellascounty.org/hr/coronavirus/pdf/employee-faqs.pdf
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Pinellas County owns approximately 1,900 vehicle and 
equipment assets to enable employees to complete 
tasks safely and efficiently. Although Fleet Management 
is accountable for general maintenance and repair, 
operators are the first line in the maintenance process 
to assure timely asset maintenance and identification of 
conditions that can lead to costly downtime, unplanned 
repair and reduced equipment life.

Each workday, operators are expected to confirm 
vehicles and equipment are ready and safe to operate. 
To assist employees with this vital inspection task, 
Fleet Management initiated a Countywide operator 
awareness campaign consisting of sessions conducted 
at various work locations. Each session focused upon 
assessment of the condition of key vehicle components, 
verification of proper fluid levels and identification of 
conditions that require correction.

Another key operator 
responsibility is adherence 
to the established vehicle 
maintenance schedule. Fleet 
Management monitors mileage 
and engine idle time to establish 
preventive maintenance intervals 
that balance manufacturers’ 
recommendations with how 

each asset is utilized. When Fleet mechanics perform 
scheduled preventive maintenance service, they place 
an easily read sticker in the upper left corner of the 
windshield to remind the operator of the mileage or 
date the unit will again require service. Employees are 
expected to contact Fleet Management to schedule a 
preventive service when the actual asset mileage or 
date is close to those on the windshield sticker, since 
exceeding the mileage or date or awaiting a reminder 
email indicates the vehicle is overdue for maintenance. 

It was a perfect Memorial Day weekend to not only 
scuba dive, but to honor our fallen Veterans by 
visiting the Circle of Heroes Veterans’ Memorial, the 
world’s only underwater Veterans’ memorial. Property 
Appraiser Mike Twitty led a group of divers to the 
memorial, 12 miles west of Clearwater, where the 
water was clearer than expected (approximately  
50-foot visibility), a plus for viewing these inspirational 
statues! Many thanks to those who reached out but 
weren’t able to join as the boat filled up very fast. 
Everyone agreed it was an event worthy of an annual 
visit. Stay tuned for next year and we’ll be sure to get 
notice out to everyone sooner.

Property Appraiser’s 
Circle of Heroes  
Dive Trip

Long-Range Infrastructure 
Plan

Fleet Management is proud to announce arrival 
of the first fully electric vans in County service.  
The Communications Department and the Solid 
Waste Department both turned in their existing 
internal combustion engine (ICE) vans that met 
County replacement criteria in exchange for the 
most advanced battery electric vehicle technology.  
Additional electric vehicles ordered for FY22 include a 
van for Facilities Operations, 26 utility carts for Parks 
and Conservation resources, 4 bucket trucks for Public 
Works Traffic Division, 1 compact sedan for Economic 
Development and 2 compact sedans for Fleet 
Management’s motor pool.

Fleet Mechanics Clint Jones and Nigel Arendes raise vehicle hoods at 
Fort DeSoto Park and the Justice Center to demonstrate safety and 
operational checks that are the driver’s daily responsibility.  

Electric Van Arrival

https://www.facebook.com/circleofheroesFL/
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Rick Clarke
Solid Waste Program Supervisor,
Solid Waste

How long with Pinellas County?  
16 years

How long in current position?         
3 months

Any other positions 
with Pinellas County?                                      

Solid Waste Technician, Environmental Specialist, 
Program Coordinator

Describe job in 25 words or less. To lead the team 
responsible for the treatment of industrial waste water 
(leachate) at the Bridgeway Acres integrated solid 
waste facility.

Most challenging part of the job. There is a lot of new 
stuff to learn!

Most memorable moment? When I worked in outreach 
doing school tours of our facility; the excitement of the 
students when they saw the mountain of garbage on 
the tipping floor.

What do you do in your free time? I like to go kayaking 
and camping, and spend a lot of time doing Cub Scout 
activities with my kid.

Employee Spotlights: 
Solid Waste 

Emily LeMay
Program Coordinator
Solid Waste

How long with Pinellas County?  
1.5 years

How long in current position?        
1.5 years

Any other position with Pinellas 
County? No

Describe job in 25 words or less. I coordinate outreach 
to empower the community to Reduce, Reuse, and 
Recycle so we can responsibly Recover what’s left over.

Best Part of the job? I get work with a great and 
passionate team at my department and with 
colleagues throughout the Tampa Bay area.

Most challenging part of the job. While exciting, the 
vision of zero waste to landfill is daunting and will 
be a lot of work! A big part of my role is encouraging 
behavior change in the community to reduce waste 
and recycle correctly.

Most memorable moment? I was in the Tampa 
Bay Times in November 2021 for a story on holiday 
recycling and waste reduction.

What do you do on your free time? Kayaking, thrifting, 
exploring Florida with my partner and our rescue dog 
Stella.

Find it Fast:  
HR from A to Z
Our A to Z Index was viewed  
23,000 times last year!

Find what you need on the 
Human Resources website quickly and easily. 
Access the A to Z link on the blue menu bar from 
any Human Resources web page. 

New items are added to the listing frequently. 
Let us know if you have items to add by emailing 
AskHR@pinellascounty.org.

AAAAA ZZZZZ
INDEX

to

National Waste and 
Recycling Workers Week

During this special week of 
celebration for Waste and 
Recycling Workers Week, we join 
together to thank the women and 
men who work daily to keep our 
communities clean and safe. The 
County’s integrated solid waste 
management system is comprised 
of garbage and recycling 

collection and transportation performed by municipal 
and private haulers, non-profit organizations, and 
disposal facilities managed and operated by County 
staff and contracted entities. The actions of citizens and 
businesses to responsibly recycle, and the collection, 
transportation and processing of recyclable materials 
reduce the burden on the County’s Waste-To-Energy 
Facility and increase landfill life. None of this could be 
possible without our Solid Waste team. The men and 
women serving in the garbage and recycling industry 
perform an essential service by making significant 
contributions to the safety, health, and welfare of 
citizens.

National Waste and Recycling Workers Week Proclamation. 
From left to right: Tracy Meehan, Waste Pro, Communications 
Director and member of the Solid Waste Technical Management 
Committee, Earl Gloster, City of Clearwater, Director of Solid 
Waste/General Service and Chair of the Solid Waste Technical 
Management Committee, Commissioner Charlie Justice and Paul 
Sacco, Director, Solid Waste

http://www.pinellascounty.org/hr/atoz/
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Whether you’re looking for a summer job, just 
graduated college, or are switching careers, 
remember not every job posting or recruiter 
is real. It can be difficult to discern legitimate 
job positions from fake offers by scammers.  
Scammers advertise jobs the same way 

legitimate employers do, online, on popular job sites, and social 
media. Job scams result in loss of money and/or identity theft. 
Avoid these scams when looking for a job.    

Work at Home Scam: the advertisements lure you in with big 
promises of “being your own boss and earn thousands of dollars 
a month…no experience necessary.” Sound too good to be true…
it is! There are many versions of the work at home scam. Most of 
the time you’re required to invest more money than you’ll receive, 
or you’re told “the work isn’t up to standards” and receive no 
payment.  

Mystery Shopper Scam: Getting paid to shop sounds like a dream 
job for many people. While some mystery shopping jobs are 
legitimate, many are scams. Legitimate mystery companies won’t 
ask you to pay a fee in advance to guarantee a job. If you’re asked 
to pay to get a job, it’s a scam. Or if you’re told to deposit a check 
and send a portion or all the money back, it’s a sign of a fake 
check scam.    

Government and Postal Jobs: you respond to an ad that promises 
jobs with the federal government or postal service. But you’re told 
that you’re required to pay a fee to get the job or pay for study 
materials, so you’ll get a high score on the postal exam. It’s a scam. 
Information about job openings with the federal government or 
U.S. Postal Services is free and available to everyone.  

When job hunting follow these tips:   

• Do your homework and thoroughly checkout the company

• Avoid job listings that require you to pay upfront fees

• Be wary of guarantees that sound too good to be true

• Read the contract carefully before signing 

For more information about scams, to check the complaint 
history of a business or to file a complaint contact Pinellas County 
Consumer Protection at (727) 464-6200 or at Consumer Protection.

Job Scams 

Upcoming Blood Drives
Walk-ins are welcome or you can schedule an appointment. 

STAR Center
7887 Bryan Dairy Road, Largo
July 21, 9:00 a.m. to 1:30 p.m.

Tax Collector (South County)
2500 34th Street North, St. Petersburg
July 14, 11:00 a.m. to 1:30 p.m.

Utilities
14 S. Ft. Harrison Avenue, Clearwater
June 22, 11:00 a.m. to 4:00 p.m.

Sean Hoffman
Customer Service Technician,                       
Tax Collector’s Office

How long have you been with 
Pinellas County? 
Just over a year.

How long have you been in your 
current position?  
Just over a year.

Any other position with Pinellas County? Nope.

Describe your job in 25 words or less: Helping 
residents with all sorts of things from property tax, 
driver licenses, and titles to hunting and fishing 
licenses. 

Best part of your job: Being able to help out residents 
who are in a stressful situation.

Most challenging part of your job: When I’m not able 
to assist someone with what they came in to do. 

Most memorable moment: Probably the first day of 
property tax season just the volume of transactions we 
had was crazy! 

What do you do in your free time? I like to golf, play 
video games, hang out with my family and friends.

Employee Spotlight

EBS (OPUS) is being implemented in Okta this 
summer. Okta is a single sign-on solution that uses 
multifactor authentication (MFA) for secure and easy 
access to your applications through a single user 
application portal. Okta will provide the County with 
an additional layer of protection against unwanted 
intrusions and cybersecurity threats. It will also 
provide a countywide foundation for BTS to add 
additional applications to your portal in the future 
so you will not need to remember multiple logins/
password for your applications; you will just need 
to enter your network credentials to access the 
applications in your Okta user portal.

There are 3 options for multifactor authentication 
available:

Option 1 - Okta Verify – An app on your mobile 
phone or iPad (Preferred method)

Option 2 - SMS Authentication – a six-digit number 
sent via text message to your mobile phone

Option 3 - Fob key – Separate security key/fob key 
issued. Manager approval is required

You will need to set up MFA for the OPUS/Okta 
implementation.

Additional information will be forthcoming as BTS 
continues working with departments to set up and 
prepare for this implementation. Stay tuned!

EBS (OPUS) Okta 
Announcement

https://www.pinellascounty.org/consumer/
https://www.oneblood.org/donate-now/
https://www.pinellascounty.org/hr/health_wellness/blood.htm
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Your Learning Opportunities Learn 
today. Be ready for tomorrow.

Pinellas County supports a learning culture for all employees. For more information, visit www.pinellascounty.org/hr/learning  
or call the Human Resources Organizational & Talent Development (OTD) team at 464-3367, option 2.

Discover the Leader in Utilities Graduations
May 11, 2022 was a 
special day for 30 future 
leaders of Utilities, their 
coaches, and Utilities 
senior leadership. The 
inaugural graduating class 
of the Navigator tier and 
the second graduating 

class of the Explorer tier of the Discover the Leader 
in Utilities (DTLIU) leadership program came together 
to celebrate this important step signifying the ongoing 
development of their professional future.

DTLIU is all about transforming Utilities from a 
workplace to a great place to work! With reinforcement 
of the Utilities vision, mission, and values, and in 
collaboration with Human Resources’ mission to 
cultivate a diverse, talented, and engaged workforce, 
the program is dedicated to enhancing leadership skills.

The professional connections established will continue 
to build and open avenues for new opportunities, 
development, and growth for these new graduates. 
When two or more people work together, sharing ideas, 
and accomplishing common goals, there’s a stronger 
desire to foster growth and unleash creativity and 
innovation. All of this collaboration provides solutions, 
gives you a strong sense of purpose, and also reinforces 
that we are all on the same team.

The Navigator tier began their journey in October 
2020. In total they navigated through 18 competencies 
identified by Utilities leadership that concluded with 
a capstone presentation. They read and discussed, 
Learning to Lead: The Journey to Leading Yourself, 
Leading Others, and Leading an Organization by Ron 
Williams. Valuable lessons learned included:

• The power of using data to drive decisions & 
problem-solve

• To assume positive intent and tackle the problem, 
not the person

• To seek a steady diet of challenging assignments. 
Why? To stretch and develop

• To go from the ordinary to the extra-ordinary in 
performance

The Navigators were also introduced to investigative 
tools: the 5 Why’s, CATWOE, Six Thinking Hats, the 
Reframing Matrix, and Starbursting. They discovered 
how to avoid groupthink, learned lessons on courage 
from the Wizard of OZ, and watched videos from 
thought leaders such as Simon Sinek and Dr. Brené 
Brown.

The Explorer tier embarked on their journey in June of 
2021 and completed their program in February of 2022. 
They explored eight competencies identified by Utilities 
leadership and read two books, Who Moved My Cheese 
and Out of the Maze by Spencer Johnson, M.D. Learning 
about the importance of “change” and “beliefs” that 
included understanding:

• That change happens

• To anticipate change

• To monitor change

• To adapt to change quickly 

• Enjoy change again and again

• Savor the adventure and enjoy the taste of new 
cheese

• That beliefs are powerful things

• A single, stubborn belief can take down an entire 
organization

Explorers & Navigators did pre and post work 
assignments using ULearnIT, Ted Talks, articles from 
Forbes & Harvard Business Review among others, 
explored case studies, and shared their perspective 
with colleagues, all while experiencing a wide range of 
leadership development challenges and gaining new 
skills to help address them.

Help us congratulate the Navigator and Explorer 
program graduates on their achievements. This 
program provided insights into career opportunities 
to help further their skills and competencies and be 
forever learning agile. We look forward to helping them 
all continue their lifelong learning journey! 

Hats off to Utilities leadership for their focus on 
developing their future leaders. This collaborative 
initiative with Human Resources is what makes Pinellas 
County Government a place where everyone wants to 
work!

Featured 
Courses

Look for an email each week with upcoming featured courses. You can also 
bookmark the list of current Featured Courses in SharePoint for easy reference. 
We offer over 100 in-house courses which you may take with supervisor approval.

http://www.pinellascounty.org/hr/learning/featured-courses.htm
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Navigators, Utilities Leadership, and Human Resources OTD: front 
row – Daniel Potter, Isaiah Jackson, Jeremy Capes, Nory Hancock, 
Kelvin Bostick, Connie Bostick, Hillary Weber, Cheryl Whitson, Megan 
Ross, Alan Bollenbacher, Kevin Connelly; middle row - Audrey Savas, 
Jami Alvarez; back row Joshua Wyles, Joel Brown, Steve Allen, Gary 
Dziedzic, Thomas Wright, Brice Lawrence, Daniel Umberger, Ernie 
Ernestine, Michael Seel.

2022 Graduating Navigators: Joshua Wyles, Steve Allen, Gary Dziedzic, 
Kelvin Bostick, Jami Alvarez, Thomas Wright, Brice Lawrence, Connie 
Bostick, Daniel Umberger, Ernie Ernestine, Cheryl Whitson, Michael 
Seel; Unavailable for Photo: Daniel Johnson and Patricia Cortez.

Explorers, Utilities Leadership, and Human Resources OTD: front 
row kneeling – Tyler Jones, Chuck Jeffries, Jacob Allen; front row 
standing - Jeremy Capes, Nory Hancock, Hillary Weber, Megan Ross, 
Daniel Potter; back row - Audrey Savas, Isaiah Jackson, Joel Brown, 
Steve McClelland, Carolyn Johnson, Cierra Chin, Felicia Seferi, Bob 
Kacinko, Norm MacAuley, Bradley Weeks, Richard Blacklidge, Alan 
Bollenbacher, Kevin Connelly.

2022 Graduating Explorers: Steve McClelland, Carolyn Johnson, Cierra 
Chin, Felica Seferi, Bob Kacinko, Norm MacAuley, Bradley Weeks, 
Richard Blacklidge, Gunner Mitchell Kneeling – Tyler Jones, Chuck 
Jeffries, Jacob Allen; Unavailable for Photo: Teresa Adkins, Justin 
Jaeger, and Tessa Seel.

Superlative Awards and Winners
Navigator Awards

Daniel Umberger: Perfect Paragon 

For perfect attendance and on-time post-work 
completions through the entire 18 months of 
the Navigator program.

“The Program has been a very engaging 
and interactive leadership course. It was an 
enlightening 18 months filled with essential 
information to improve my leadership 
techniques. The instructors presented topics 

that reinforce and introduce leadership methods that have 
helped me both professionally and personally and forced 
me to think about leadership in new ways. I was pleased 
with the result as it was a challenging experience that I 
was able to successfully complete. The combination of 
both internal and external courses taught by consultants 
was a nice balance that brought in different methods and 

points of views on being a leader. The Program required a 
serious commitment from me, and I am glad I stuck with 
it. It’s worth the effort and you get as much out of it as you 
put into it. The Human Resources team that led the Program 
cannot be thanked enough for their efforts and the huge 
amount of time they put into getting the DTLIU Program off 
and running.”

Always Growing: Brice Lawrence

For demonstrating professional growth by 
consistently applying program competencies.

“I’m very excited to share my thoughts and 
learning journey that I have experienced. 
This program is so great to open your mind 
in so many ways of experiencing things 
that you did not know. We discussed various 
subjects that we use every day in our work life. As a person, 
I’ve grown so much from this program and expanded my 
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thoughts on learning, listening, understanding, and managing. 
Over the course of the 18 months, I took with me many of the 
things we learned about as in accountability, instills trust, and 
ambiguity just to name a few. My fellow classmates were great 
to work with every month to engage in different aspects of 
learning. I am very thankful for the instructors for sharing their 
knowledge with us and taking the time out to elaborate even 
more with us about anything we ever needed. I will forever be 
grateful and appreciative for this journey.”

Happy Havoc: Patricia Cortez - Unavailable for photo.

For being the most likely source of change in an effort to save 
money, do the right thing, and just because it’s right!

Explorer Awards
Star Explorer: Jacob Allen

For stellar demonstration of program 
competencies.

“I gained a different perspective on what it 
means to be a leader from this program. 
The courses were engaging and encouraged 
thinking instead of just memorizing an answer. 
The instructors did a great job facilitating 

conversation and debate from the whole group. I encourage 
anyone in Utilities considering a leadership role or interested 
in gaining valuable skills to use in both their professional and 
personal life to get involved in this program. I am glad I was 
able to take this program and graduate alongside my father.”

A-Mazing Explorer: Robert Kacinko

For leadership insight and thoughtful 
engagement in the programs book club.

“I can’t recommend this program enough!  
As a participant in the DTLIU – Explorer 
tier, I learned many things beyond what I 
expected the program to be.  It gave me 
an insight to how to be a leader, not just 
being a boss.  I found myself utilizing the skills learned in each 
class into the next class and on an ongoing basis to be a better 
supervisor.  I have reread the course materials and discover 
something new each time.  I listened and learned on how my 
diverse classmates do things in their respective divisions, gave 
suggestions, and we made new friendships along the way.

The instructors were at the top of their game having us read 
books as well as doing pre and post work assignments and 
supplying feedback. The books were very helpful as you read 
deeper into their meanings.  They then built upon those 
with class interactions, always challenging us to do better in 
achieving our goals.  Everyone participated and we coached 
each other in one way or another.  We also attended an EAC 
meeting, industry related event, interviews, ride-a-long, and 
took part in a site visit.

I found many opportunities for improvement throughout the 
course for myself and will use them.  I thank the leadership for 
their commitment to making better leaders out of all of us.”

Tech Explorer: Steve McClelland

For confident illustration and dauntless 
utilization of all technical resources.

“I am very happy with my experience with the 
DTLIU program.  This program sharpened 
the skills I brought into it and taught me 
many more that will prepare me for a 

leadership role in the future.

DTLIU showed me valuable insight into the mindset of 
great leaders, as well as stressed the importance of clear 
communication and accountability.  This gave me a better 
understanding of the thought process and decision making 
that goes on above my current role in Utilities.  Whether your 
goal is to move up into a leadership role, or you want to learn 
the skills necessary to become a better communicator in your 
current role, I highly recommend this program to those who 
are interested in becoming more invested in their career with 
Utilities.”

Dynamic Duos 
Steve and Jacob Allen

A father/son duo graduating the 
program together.

“The DTLIU program has had a very 
profound effect on my leadership 
skills and more importantly has 
been an enlightening experience for me. Over the course of 
the 18-month program I learned about so many subjects that 
translate into everyday scenarios in the workplace. Among 
the many were accountability, employee engagement, 
hiring, holding meetings, decision making and many more. 
These subjects were all pertinent to my role here in Utilities. 
They’ve made me a better supervisor and allowed me a 
new perspective on how to be a more effective, caring, and 
positive force within my work group. I was on a journey with 
my fellow students and together we formed a bond of shared 
experiences. Recently one of my fellow classmates assisted me 
with a project I was working on. The relationships we formed 
in the program will have a lasting beneficial effect on our 
work and ultimately on our effectiveness in our roles with the 
Utilities Department. It has been an honor to be part of this 
program. I’m grateful for the opportunity to have been part of 
this learning experience.” Steve Allen

Michael and Tessa Seel

A father/daughter duo graduating 
the program together.

“I really enjoyed the DTLIU 
experience. From the people 
in the class to the awesome 
instructors. I was impressed with 
the management’s investment in 

its employees and commitment they put forward to improving 
the culture of the County. I think it gives you a step up on 
any job you apply for within the County. It shows prospective 
supervisors that you have a commitment to improvement.” 
Michael Seel
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Welcome Aboard
New employees listed are for May 2022.

Clerk of the Circuit Court

Business Technology Services

Kelly Banks .............................................Fiscal Records Specialist
Kayla Bird ...............................................Fiscal Records Specialist
Shirley Brooks ........................................Fiscal Records Specialist
Franchesca Dinapoli .................................... Records Specialist 3
Lisa Enos ........................................................ Records Specialist 2
Docia Hooey .................................................. Records Specialist 1
Sema Karaoglu.......................................Fiscal Records Specialist
Elizabeth Quintero ................................Fiscal Records Specialist
Gage Szekeres .......Information Technology Systems Analyst 1
Christopher Winans ..................Printing Equipment Operator 1

Kelly Clay ............................ Administrative Support Specialist 1

Belinda Brown ..............................Customer Service Technician
Katie Taylor .................................................Accounting Specialist
Victoria Thiel .................................Customer Service Technician

Supervisor of Elections

Tax Collector’s Office

New Employee Orientation, June 6

Board of County Commissioners
Administrative Services 
Sean Bolohan .......................................................Claims Adjuster 2
Mailin Haidl ..................................................................... GIS Analyst

Airport
Frank Garcia .................................................................. Electrician 1 

Animal Services
Dakota Sherwood ................................... Animal Control Officer 1

Building & Development Review Services 
Amos Chong ............................................ Building Plans Examiner
Thomas Scott ..............................................Electronics Specialist 2

County Administration
Audrey Ables ....................................... Special Projects Assistant C
Joseph Fleming ................................... Special Projects Assistant C

Emergency Management
Bruce Murphy ..............Emergency Management Coordinator 1

Human Services
Elbia Coffey ....................................................Management Analyst 

Parks and Conservation Resources
Joshua Boyer ..............................................................Park Ranger 1
Henry Jeffrey ......................................................................Lifeguard
Cynthia Nelson ...........................................................Park Ranger 1
Glenn Peterson ..........................................................Park Ranger 1
Jennifer Wilson .....................Park/Preserve Maintenance Worker

Public Works
Sadie Alderson .................................... Environmental Specialist 1
Alan Baker .................................................Engineering Specialist 1
Antonio Barnum ............................................Management Intern
Bobby Benjamin ............................................Management Intern
Thomas Boyd ..........................................................Safety Specialist
Larry Brown ......................................................................Engineer 2
John Carr ..................................................................Tree Trimmer 1
Michelle Denmark-Williams ..........................Management Intern
Tevin Floyd ...............................................................Maintenance 1
Antonio James ................................................Management Intern
James Lovelock ............................................................ Crew Chief 2
Deshay Lovett .................................................Management Intern
Erica Mitchell ................Budget & Finance Management Analyst
Vincent Moore ................................................Management Intern
George Tirikos ..........................................................Maintenance 1

Safety & Emergency Services
James Guerrieri ..............911 Public Safety Telecommunicator 2
Shauntell Hawkins.........911 Public Safety Telecommunicator 2
Brianna Price Sanders ..911 Public Safety Telecommunicator 2
Wendy Rivera ....................................................Trainee Underfill A
Jill Schnedler ...................911 Public Safety Telecommunicator 2
Bryanna Ward ................911 Public Safety Telecommunicator 2

Utilities
Ryan Becker ................................................... Executive Assistant 1
Romeo Marke .........................................................Meter Reader 1
Alyssa Thompson ............................................. Trainee Underfill C

Joseph Capozzi ......................................... Systems Administrator
Terence Majors .................................................... Systems Analyst
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Promotions
Promotions listed are for May 2022.

Board of County Commissioners
Building and Development Review Services  
Tonya Bruck ................................. Code Enforcement Officer 2
Denise Longo ..................................Building Services Specialist
Kerry McDermott ......................Code Enforcement Supervisor
Michael Schoderbock .........Development Project Manager 3
Johanna Scivally ..................................................... Accountant 1

Economic Development  
Greg Concannon .......................................................... Director 1
William Grabo .............................................................Engineer 3
Melissa Pena ................................Facility Operations Manager
Tiffani Schrader ................... Accounting Services Coordinator

Facilities   
Robert Bigenho...................................... Electronics Specialist 1
Nicolino Capra ....................................... Electronics Specialist 1
Mitchell Gryboski .......................................... Facility Manager 3
Kelly Meek ............................. Trades/Field Services Supervisor
Ryan Mlynarski ............................................. Facility Manager 2
Timothy Rohrbach .................................................. Electrician 1

Office of Management and Budget   
Shane Kunze .........Budget & Financial Management Analyst

Public Works  
Sheri Bowers ......................... Finance & Accounting Analyst 1
Billie-Kahealani Dobson ................Environmental Specialist 1
Robert Johnson ........................................................Crew Chief 2
Garett Lanzilotta .............................................. Field Inspector 1
Michael Morgan .......................................................Crew Chief 2
Logan Tripodi ................................................... Field Inspector 1

Purchasing   
Alexander Meloy ............................Procurement Analyst, Lead

Safety and Emergency Services
Morgan Pyle .................................................Application Analyst
Lindsey Sterry ............... 911 Public Safety Telecommunicator 

Utilities   
James Ardes .................... Water/Wastewater Plant Operator 1
Joseph DeCresie ............. Water/Wastewater Plant Operator 2
Bryclyn Lawrence ............... Utilities Maintenance Specialist 4
Tomeka Parker .......................... Utilities Maintenance Worker
Cornelius Thomas .............. Utilities Maintenance Specialist 1
Karen Vaughan ................... Utilities Maintenance Specialist 4

Property Appraiser’s Office
Thomas Evans ...................................................PAO Appraiser 3
Sara Howard...........................Assistant Director Land Records
April Liebling .....................................................PAO Appraiser 1

Meghan Albright ..........................Records Specialist Supervisor
Angel Brooks .................................. Finance Operations Analyst
Jennifer Deller .......................................... Finance Accountant 1 
Jill Dolan.................................................Fiscal Records Specialist
Jodi Fox .........................................Records Specialist Supervisor
Alexander Gonet .............  Info Tech System Analyst, Specialist
Jennifer Gundel ...............  Info Tech System Analyst, Specialist
Megan Henry ....... Information Technology System Analyst 1
Matthew Higgins ..........  Info Tech Solution Developer, Senior
Sarah Haumann ..........................Records Specialist Supervisor
Jenniva Hernandez ......Clerk’s Reporting Support Specialist 1
Anne Kaczmarek ..................................Fiscal Records Specialist
Kimberly Kovach ................................... Assistant Manager, CCC
Adriana Mesa Diaz ...................................... Records Specialist 2
Kelly Navarro ................................. Finance Operations Analyst
Brandi Shappell ........................................... Records Specialist 2
Edward Sheehy ...............................................Assistant Manager
Danielle Shibe ................................ Finance Operations Analyst 
Lane Simpson .......................Departmental Training Specialist
Tanya Smith ................................................. Records Specialist 2
Jimmy Vu ...............................................Fiscal Records Specialist

Erin Craig ................................ Finance & Accounting Analyst 1
Louise Harris ....................................................Tax Technician 3
Sean Rodgers ...................................................Tax Technician 3

John Shrive .......................................................Endpoint Analyst

James Beaty ..................................Human Resources Specialist

Clerk of the Circuit Court

Tax Collector’s Office

Business Technology Services

Human Resources

Brendan Mackesey .............. Senior Assistant County Attorney

County Attorney’s Office

Supervisor of Elections
Sasha Perez ........................................Voter Outreach Manager
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Service Anniversaries

3 TO 15 YEARS

15 Years
Kimberly Madison ............................. Clerk of the Circuit Court
Brian Peckham ......................................... Tax Collector’s Office
10 Years
Angela Antwi ....................................................  Human Services
Linda Cahill .............................................Supervisor of Elections
Jose Hernandez ................................................................Utilities 
Beth Oliver ..............................................Supervisor of Elections
Robert Shulmister ............................................................Utilities 
5 Years
Kenya Aguiar ...................................... Clerk of the Circuit Court
Enlio Freyle ..................................... Property Appraiser’s Office
Robin Kelly .............................  Safety and Emergency Services
Alexander Meloy ........................................................ Purchasing
Ronnie Morrison .....................................................Public Works 
Craig Osmanski .................................................................Utilities 
Russell Ostean ...................................................................Utilities 
Bill Powell ................................................................Public Works 
Michael Schoderbock ................................................... Planning
Jason Vore ...............................................................Public Works
3 Years
Robert Burnett ...................................................................Airport

William Busick .................................................................Facilities
Joshua Cates ...............................................................Solid Waste 
Kirk Coby ..........................................................................Facilities
Sarah Hardy ........................................ Clerk of the Circuit Court
Patrick Houck ..................................................... Animal Services
Melissa Hughes ......................................... Tax Collector’s Office
Amanda Iannone ..................  Safety and Emergency Services
Peter Lowery ...........................................................Public Works 
Eneke Maas ......................................................  Human Services
Marc Mariani ...................................................................Facilities
Chris Martin ......................................................  Human Services
Christina Mendoza ...........................Pinellas Planning Council 
Charlae Mitchell ................................................. Animal Services
Andrea Moreira ................Parks and Conservation Resources 
Kimberly Padilla Gallego ......  Safety and Emergency Services
Jennifer Renner ................................................. Animal Services
Sheila Schneider .....................................................Public Works 
Shane Scott ......................................... Clerk of the Circuit Court
David Sheetz .....................Parks and Conservation Resources
Kimya Stewart .........................................................Public Works 
Cornelius Thomas ............................................................Utilities 
Roy Thomas ......................................................................Utilities 
Mark Whiting ......................................................................Airport

30 YEARS

Dale Williams
Human Services

Jeffery Carrington
Airport

William Brush
Building & Development 

Review Services

Unavailable for Photo

Jewel John
Business Technology 

Services

Alyn Lynne
Public Works

Lucy Nowacki
Purchasing

20 YEARS

25 YEARS

Jacqueline Jackson
Clerk of the Circuit 

Court

Robert McWilliams
Public Works

Tiffany Meacham
Clerk of the Circuit 

Court

20 Years
Michael Zakrzewski, Public Works
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Over 34 Years

Leroy Anderson
Maintenance Supervisor

Utilities

Retirements listed are for May 2022.

Retirements

Retirees Unavailable for Photo
Over 39 Years 
Gigi Anderson, Records Specialist Supervisor, 
Clerk of the Circuit Court

Over 39 Years 
Frederick Flowers, Public Works Operations 
Field Coordinator, Public Works

Over 36 Years 
Scott  Jansen, Director of Land Records, 
Property Appraiser’s Office

Over 18 Years 
Brenda Masters, Records Specialist 2, 
Clerk of the Circuit Court

REPCO News

Tampa Bay Food Trucks 
Coming to the Clearwater 
Campus

The next REPCO lunch meeting will be July 11, 2022 at 
Applebee’s Restaurant located at 5110 East Bay Drive. 
The meeting will start at 12:00 p.m. Attendees should 
arrive early to order lunch prior to start of the meeting. 

Representatives from Pinellas County Emergency 
Management will join us a provide a presentation on 
Hurricane Preparedness including information on new 
evacuation zones.

When preparing boxes for return to 
the records center, please be sure 
to submit a return request in our 
box management system. A return 
request allows us to process boxes 
into the records center and also helps 
us track your box so we know to 
expect it at the records center.

For more information, please 
contact Michele Koehler in Records 
Management at (727) 453-3038.  

THE RECORD 
KEEPER
Returning Boxes to the   
Records Center

When: Wednesdays from 11:00 a.m. - 2:00 p.m.

Where: Parking lot behind the Courthouse and the Annex 
(Oak Ave. and Chestnut St.)

How does this work? Tampa Bay Food Truck Rally has a 
website specifically for the Clearwater campus. They will be 
rotating different cuisines each week for variety. 

How to order? Go to the Tampa Food Trucks website.
The site has a calendar with the Wednesday dates and the  
2 trucks coming to our location. Each truck will have an 
order ahead button and orders can be placed up to 3 days 
in advance. Let them know the time you want to pick it up 
and it will be waiting for you. You can pay online as well. 
Click on the Food Truck name and see a list of their options 
and pricing.

Scan the QR code to order:

https://www.tampabayfoodtruckrally.com/pinellas-county-clearwater-campus
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The Pen Extra
Your source for employee info

Employee and family news including kudos, weddings, births, graduations, memorials, and classified ads. Send your news to 
employee.communications@pinellascounty.org or call (727) 464-3367.

Gone but not Forgotten
The Pen is saddened to report the passing of the following retirees:

Patricia Ventura, age 82, of Houston, 
Texas, passed away on May 13, 2022. 
Patricia retired from Clerk’s Recording 
Services as a Records Specialist 1 after 
9 years of service with the County. No 
obituary was found. 

Elizabeth T. Port, 72, of Largo, passed 
away on Wednesday, May 11, 2022. 
Elizabeth retired from Tax Collector’s 
Office as a Tax Specialist after 27 years 
of service with the County.  View her 
obituary. 

Congratulations
Jan Tracy won the Leadership Pinellas Deborah 
Vincent Distinguished Alumni of the Year Award

Deborah Vincent, the longtime leader of the 
Clearwater Public Housing Authority, led the 
Clearwater Jazz Holiday and Leadership Pinellas 
and other civic organizations. She left Clearwater 
in 1997 to work as a deputy assistant secretary 
in the U.S. Department of Housing and Urban 
Development.

Jan Tracy began working of the county in 2002 
as a South Cross Bayou Education Coordinator, 
then Program Coordinator at Solid Waste, and 
now Executive Aide to Commissioner Karen 
Williams Seel. 

Lorraine E. Halstrom, 87, of 
Largo, passed away May 28, 2022. 
Lorraine retired from Clerk’s Court 
in 2006 after 25 years of service 
with the County. No obituary was 
found. 

https://www.dignitymemorial.com/obituaries/seminole-fl/elizabeth-port-10752257
https://www.dignitymemorial.com/obituaries/seminole-fl/elizabeth-port-10752257
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