Pinellas
(ounty

UNIFIED PERSONNEL
SYSTEM

UNIFIED PERSONNEL BOARD AGENDA

Date: September 5, 2024

Time: 6:30 p.m.

Location: BCC Assembly Room, Fifth Floor, Pinellas County Courthouse
315 Court Street, Clearwater, Florida

Citizens to be Heard*
Employees’ Advisory Council (EAC) Representative

L Consent Agenda

1. Request Approval of the Minutes of the Regular Personnel Board Meeting held
August 1, 2024 - Approved

II. New Business
1. FY2025 Pay Plan Adjustments - Approved
2. Human Resources Career Paths Recommendation - Approved
3. Chief Human Resources Officer’s General Increase - Approved

1. Informational Items
1. HR Update
2. Action Taken Under Authority Delegated by the Personnel Board

IV.  Appellant’s Motion for Reconsideration of Termination Appeal

1. Michael Van Hofwegen v. Pinellas County Property Appraiser - Denied
(Termination Upheld)

* Persons with disabilities who need reasonable accommodations to effectively participate in this meeting are asked to contact
Pinellas County’s Office of Human Rights by emailing requests to accommodations@pinellas.gov at least three (3) business days
in advance of the need for reasonable accommodation. You may also call (727) 464-4882. View more information about the
Americans with Disabilities Act and requests for reasonable accommodation.

Persons are advised that, if they decide to appeal any decision made at this meeting/hearing, they will need a verbatim record of
the proceedings, and, for such purposes, they may need to ensure that a verbatim record of the proceedings is made, which record
includes the testimony and evidence upon which the appeal is based.


mailto:accommodations@pinellas.gov
https://pinellas.gov/americans-with-disabilities-act-public-accommodations

Unified Personnel Board
Pinellas County
August 1, 2024 Meeting Minutes

The Unified Personnel Board (UPB) met in regular session at 4:01 PM on this date in the
County Commission Assembly Room at the Pinellas County Courthouse, 315 Court
Street, Clearwater, Florida.

Present

Ricardo Davis, Chair

Ralph O. Reid IV, Vice-Chair
Jeffery Kronschnabl

Peggy O’'Shea

Kenneth Peluso

Joan Vecchioli

Not Present
William Schulz Il

Others Present

Wade Childress, Chief Human Resources (HR) Officer

Jennifer Monrose Moore, Ogletree, Deakins, et. al., P.C., Board Counsel
Leena Delli Paoli, Employees’ Advisory Council Representative

Tammy Burgess, Board Reporter, Deputy Clerk

Other interested individuals

All documents provided to the Clerk’s Office have been made a part of the record.

CALL TO ORDER

Chair Davis called the meeting to order at 4:01 PM; whereupon, he led the Pledge of
Allegiance.

CITIZENS TO BE HEARD

No one responded to the Chair’s call for citizens to be heard.
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EMPLOYEES’ ADVISORY COUNCIL (EAC) REPRESENTATIVE

Later in the meeting, Ms. Delli Paoli discussed training provided to two new Employee
Advocates.

In response to comments and queries by Mr. Reid, Ms. Delli Paoli indicated that there are
currently four Employee Advocates; and that she will be attending the UPB’s joint
workshop with the Appointing Authorities.

CONSENT AGENDA

Minutes of the Reqgular Personnel Board Meeting Held July 11, 2024

Ms. Vecchioli made a motion to approve the July 11 meeting minutes. The motion was
seconded by Ms. O’Shea and carried unanimously.

NEW BUSINESS

Approval of Proposed Changes to Employees’ Advisory Council Bylaws

Later in the meeting, Ms. Delli Paoli discussed proposed changes to the EAC Bylaws
relating to the title of Mr. Childress’ position and the election process; whereupon, she
requested the Board’s approval of the revisions.

Ms. Vecchioli made a motion to approve the revised EAC Bylaws. The motion was
seconded by Mr. Peluso and carried unanimously.

Topics for Joint Workshop with Appointing Authorities on August 22, 2024

Mr. Childress indicated that Clerk of the Circuit Court and Comptroller Ken Burke
requested that the Employee Voice Survey be added to the workshop agenda; and that
the main topic for discussion would be goals for his position.

Ms. Vecchioli related that it was her understanding that a draft agenda would be
presented at today’s meeting for Board approval; and that she would like to be sure that
the agenda is published in a timely manner so that the Appointing Authorities are provided
ample notice of the topics. In response to Ms. Vecchioli's comments, Mr. Childress
indicated that he plans to review the goals presented at the last UPB meeting with the HR
team to solicit their input; and that he will prepare the joint workshop agenda following
that meeting; whereupon, Mr. Reid requested that Mr. Childress add EAC Advocates as
an agenda topic.
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Mr. Childress related that he was invited to the County Attorney’s performance appraisal
review process and was asked to make recommendations for changes; whereupon, he
discussed creating a performance appraisal template for the County’s senior
management positions. He indicated that he is a Board of Directors member for CPS HR
Consulting, which provides HR consulting services exclusively for government entities;
that, as a Board member, he receives $5,000.00 worth of services or reimbursement; and
that, with the Board’s approval, he would like to utilize their services to provide
recommendations relating to a potential performance appraisal template.

Referring to the July 11 UPB minutes, Ms. Vecchioli pointed out that the performance
evaluation process for employees and the establishment of a standardized performance
management system were discussed as potential agenda topics and requested that Mr.
Childress add these to the joint workshop agenda, along with a line item for open
discussion.

INFORMATIONAL ITEMS

Reduction in Force — Housing and Community Development

Assistant to the County Administrator Amy Davis indicated that she is responsible for
overseeing the community redevelopment agency in Lealman; that she is requesting the
Board’s approval of a Reduction in Force of an Administrative Support Specialist 1
position; and that the goal is to build increased knowledge within the team and to add a
new position for conducting analyses and research and managing future programs, which
requires a higher level position classification; whereupon, Mr. Reid clarified that the Board
is notified of Reductions in Force but does not approve them.

In response to a query by Chair Davis, Ms. Davis related that there are no other
administrative positions supporting the Lealman Community Redevelopment Area;
whereupon, HR Assistant Director Maria Ciro indicated that staff is working with the
employee in an attempt to find a new position for her.

HR Update

Mr. Childress related that an HR update is included in the agenda packet, specifying that
a request has been made to the Board of County Commissioners (BCC) to approve a
$600.00 employee salary increase, along with a 4.25% general increase; and that a
formal request to change the County’s medical plan administrator from Cigna to
UnitedHealthcare will be presented to the BCC at its August 13 meeting; whereupon, he
provided brief information related to turnover rate, terminations, separations, new hires,
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and the time it takes to fill positions, indicating that the numbers have remained fairly
consistent over the past several months.

In response to a comment and a query by Chair Davis, Mr. Childress indicated that a
change to the medical plan administrator was discussed prior to him being hired; that he
had a lengthy discussion with the Appointing Authorities regarding the topic; and that
there have been issues relating to Cigna’s customer service; whereupon, Mr. Childress
noted that UnitedHealthcare was the County’s provider for 19 years before changing to
Cigna.

The meeting was recessed at 4:17 PM and reconvened at 4:25 PM.

APPEAL OF TERMINATION

Michael Van Hofwegen v. Pinellas County Property Appraiser

The appeal of termination filed by Michael Van Hofwegen, formerly of the Pinellas County
Property Appraiser’s Office, was presented by Attorney Craig L. Berman, Berman Law
Firm, P.A., representing the Appellant, and by Assistant County Attorney Kirby Kreider,
representing the Appointing Authority.

Attorney Moore indicated that exceptions and objections submitted by the Appellee would
be heard first; whereupon, Attorney Kreider requested that the Board exclude Assistant
County Attorney Marshall Brannon from testifying, citing attorney-client privilege. In
response, Attorney Berman related that he reserves the right to call Attorney Brannon if
the Appellee presents testimony beyond the letter written by Attorney Brannon, which
would waive privilege. In rebuttal, Attorney Kreider indicated that there is no intent to
introduce any conversations that occurred between Attorney Brannon and his client.

Attorney Moore related that when Attorney Kreider filed her motion regarding this issue,
Attorney Berman was notified that she would not be producing Attorney Brannon;
whereupon, Attorney Berman indicated that he did not subpoena Attorney Brannon.

Ms. Vecchioli made a motion to exclude Attorney Brannon’s testimony based on attorney-
client privilege, unless there is evidence of privilege being waived by the client. The
motion was seconded by Mr. Peluso and carried unanimously.

Attorney Moore related that all exhibits included in the appeal packet have been stipulated
to by the parties and will not require introduction into evidence through a witness.
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At Attorney Moore’s request, those planning to testify were sworn in by Ms. Burgess;
whereupon, following opening statements, Attorney Moore read into the record the facts
stipulated to by the parties.

During testimony, the meeting was recessed and reconvened as follows:

7:00 PM - 7:18 PM
9:31 PM - 9:39 PM

Following opening statements, testimony, cross-examinations, and questioning of the
parties and witnesses, Ms. Vecchioli made a motion to waive closing arguments. The
motion was seconded by Mr. Peluso and carried 5 to 1, with Mr. Reid dissenting.

Confirming that the members dispensed with the stipulation of facts, Attorney Moore
related that the Board may begin its deliberations. She indicated that, in rendering its
findings and decision regarding termination appeals, the Board shall decide the following
issues:

1. Does the Board find that the Appellant committed the activities for which he was
terminated?

Mr. Peluso made a motion that the Board find that the Appellant committed the activities
for which he was terminated. The motion was seconded by Ms. O’'Shea and, following
discussion, carried 5 to 1, with Chair Davis dissenting.

2. Does the Board find that cause existed for the disciplinary action in that the activities
violated the Personnel Rules cited by the Appointing Authority?

Mr. Peluso made a motion that the Board find that cause existed for the disciplinary action
in that the activities violated Personnel Rule 6, Paragraph B, Category F: Unauthorized
use of Public/Citizen/County equipment or property. The motion was seconded by Ms.
Vecchioli and, following discussion, carried 5 to 1, with Chair Davis dissenting.

Mr. Peluso made a motion that the Board find that cause existed for the disciplinary action
in that the activities violated Personnel Rule 6, Paragraph B, Category K: Infraction:
Violation of Pinellas County Statement of Ethics, Engaging in conduct unbecoming of a
County employee or other behavior that affects the public trust or is a poor representation
of a County employee. The motion was seconded by Mr. Reid and, following discussion,
carried 5 to 1, with Chair Davis dissenting.

Mr. Peluso made a motion that the Board find that cause existed for the disciplinary action
in that the activities violated Pinellas County Property Appraiser Personnel Manual
Section 2.9 Ethics: Performing, or directing another employee to perform, any of the



Unified Personnel Board
August 1, 2024

following for; themselves; a relative; a friend; an acquaintance; or any other person which
results in private gain or results in harming others: Submit changes for real or tangible
property value. The motion was seconded by Ms. O’'Shea and, following discussion,
carried 4 to 2, with Chair Davis and Mr. Reid dissenting.

3. Does the Board find that the disciplinary action taken by the Appointing Authority
toward the Appellant was appropriate?

Mr. Peluso made a motion that the Board find that the disciplinary action taken by the
Appointing Authority toward the Appellant was appropriate. The motion was seconded
by Ms. Vecchioli and, following discussion, carried 4 to 2, with Chair Davis and Mr. Reid
dissenting.

Attorney Moore restated the Board’s decision regarding the appropriateness of the
Appointing Authority’s disciplinary action toward the Appellant; whereupon, she indicated
that the Appellant has 15 calendar days, from the date of this meeting, to file any motion
for reconsideration.

ADJOURNMENT

The meeting was adjourned at 11:52 PM.
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Pinellas
(ounty

Human Resources
Unified Personnel System
Wade Childress

Chief Human Resources Officer

TO: The Honorable Chair and Members of the Unified Personnel Board
FROM: Wade Childress, Chief Human Resources Officer @
DATE: September 5, 2024

SUBJECT: FY2025 Pay Plan Adjustments

I recommend a one percent (1%) increase to the minimum of the pay grades and a three and a
half percent (3.5%) increase to the maximum of the pay grades, with adjustment of the midpoints
accordingly, for the following pay plans effective October 6, 2024:

e C(lassified Pay Plan
e Firefighter Personnel Pay Plans

This request does not include adjustment to the C13 grade, which will remain at $18.00 per hour,
and C14, which will be adjusted to $18.72 per hour to account for career path compression.

Background:

Due to a competitive labor market and difficulty to recruit and retain employees, the lower pay
plans were aggressively adjusted in the prior fiscal year. This fiscal year the maximum of the pay
grades will be more significantly increased to return the pay plans to a 60% spread, recognize
tenured employees, and limit the increased budget impact of new hire salaries.

I appreciate your consideration of this request.

Attachment:
- FY 25 Draft Classified and Firefighter Pay Plans

400 South Fort Harrison Avenue, Clearwater, FL 33756
Phone (727) 464-3367 | Fax: (727) 453-3638 | V/TDD (727) 464-4062
www.pinellas.gov/hr



Grade

FY25 Draft Classified and Firefighter Pay Plans

Hourly
Minimum  Midpoint

Hourly

Hourly

Maximum

Annual
Minimum

Annual
Midpoint

Annual

Maximum

C13 $ 18.00 S 21.13 S 24.25 $ 37,440.00 | $ 43,940.05 $ 50,440.10
Cl4 $ 18.72 S 22.04 S 25.36 $ 38,937.60 | S 45,840.60 $ 52,743.60
C15 $ 18.81 S 22.65 S 26.50 $ 39,116.90 | S 47,114.29 $ 55,111.68
C16 $ 19.12 S 23.40 S 27.68 $ 39,768.14 | S 48,667.01 $ 57,565.87
C17 $ 19.43 S 24.19 S 28.94 $ 40,419.39 | $ 50,305.84 $ 60,192.29
C18 $ 19.70 S 24.96 S 30.23 S 40,965.60 | S 51,924.44 S 62,883.29
C19 $ 20.07 S 25.83 S 31.60 S 41,742.90 | S 53,733.94 S 65,724.98
C20 $ 20.66 S 26.86 $ 33.05 $ 42,982.37 | $ 55,860.64 S 68,738.90
C21 $ 21.57 S 28.05 S 34.52 S 44,873.09 | $ 58,334.48 $ 71,795.88
C22 $ 22.54 $ 29.31 S 36.07 S 46,889.86 | S 60,957.47 $ 75,025.08
C23 $ 23.56 S 30.63 S 37.69 S 49,011.66 | S 63,708.32 S 78,404.98
C24 $ 24.62 $ 32.01 $ 39.39 $ 51,217.50 | $ 66,576.54 $ 81,935.57
C25 $ 25.73 S 33.45 S 41.17 $ 53,528.38 | $ 69,583.38 $ 85,638.38
C26 $ 26.90 S 34.96 S 43.02 $ 55,944.30 | S 72,718.10 S 89,491.90
Cc27 $ 28.11 S 36.53 S 44.96 S 58,465.26 | S 75,991.45 $ 93,517.63
C28 $ 29.37 S 38.18 S 46.99 $ 61,091.26 | $ 79,414.19 $ 97,737.12
C29 $ 30.69 $ 39.90 S 49.10 S 63,84331 | S 82,986.07 $102,128.83
C30 $ 32.08 S 41.70 $ 51.32 S 66,721.41 | S 86,728.62 $106,735.82
C31 $ 33.52 S 43.57 S 53.62 $ 69,725.55 | S 90,631.06 $111,536.57
C32 $ 35.04 S 45.54 $ 56.05 S 72,876.75 | S 94,725.44 $116,574.12
C55 $ 18.18 $ 39.39 S 60.61 $ 37,814.40 | $ 81,941.18 $126,067.97
F21 $ 18.18 S 23.47 S 28.75 S 37,814.40 | S 48,809.59 $ 59,804.78
F25 S 21.44 S 27.87 S 34.30 S 44,599.98 | S 57,971.89 S 71,343.79

8/3/23
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Pinellas
(ounty

Human Resources
Unified Personnel System
Wade Childress

Chief Human Resources Officer

TO: The Honorable Chair and Members of the Unified Personnel Board
FROM: Wade Childress, Chief Human Resources Officer @
DATE: September 5, 2024

SUBJECT: Human Resources Career Paths Recommendation

I recommend that the members of the Unified Personnel Board approve the following actions,
effective September 5, 2024:

e Adopt career paths for the HR Technicians, HR Specialists, and Business Support

Specialist 2 classifications within Human Resources. This is aligned with Personnel Rule

3: Compensation, C.1.f. Career Path Increase.

o Career path increases are up to 2% base pay adjustments, not to exceed the maximum
pay rate of the employees’ job classification, due to professional development and
career progression. Employees who apply new knowledge and skills that benefit the
County and have been acquired through a defined job-related training, education,
certification, and/or licensure path are eligible for a career path increase. A career
path shall be established in advance to define the criteria for incremental increases.

The Human Resources leadership team has established career paths for employees within the HR
Technician and HR Specialist classifications to recognize individuals as they obtain new
knowledge and skills that benefit their current position. All career paths contain three levels that
outline the steps required to advance. Level 1 does not include a 2% increase as this is the most
basic knowledge and skills that must be achieved to be successful in the role. Successful
completion of level 2 and 3 will each come with a 2% career path increase. Once an employee
successfully completes all levels of their career path, they will have obtained the knowledge and
skills needed to prepare them for advancement. The HR Technician and HR Specialist are our
most entry-level classifications, and these paths will help ensure their success and movement
within the pay range.

These actions by the Board are necessary since the Chief Human Resources Officer’s delegated
authority does not apply to actions within the Human Resources Department.

400 South Fort Harrison Avenue, Clearwater, FL 33756
Phone (727) 464-3367 | Fax: (727) 453-3638 | V/TDD (727) 464-4062
www.pinellas.gov/hr
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Pinellas Human Resources
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HR Update for September
(August 2024 Updates)

Internal Happenings
e Updated the division names to better represent the work they do: Planning & Performance is
now HR Business Partners & Employee Relations, Workforce Strategy is now HR Operations
& Recruitment (this includes Classification & Compensation; HRIS; and Contracts, Budget &
Logistics); Communications & Outreach is now Employee Communications & Volunteer
Services, and Benefits is now Benefits & Wellness. Learning & Development remains the
same.

o Benefits Director True Kelly-Martin will be joining our team on September 9.

Benefits & Wellness
e Cigna to UMR (UnitedHealthcare) in 2025: We announced the upcoming change to all
employees and will continue to provide updates throughout the rest of the year.

¢ Upcoming screenings: Mammography Bus on August 26 and September 16, OnSpot
Dermatology Bus on September 10.

¢ Introduced FEDlogic, an independent resource to provide support for employees and their
families in navigating their federal and state benefit options such as Medicare, Medicaid,
Social Security, disability, etc. We received positive feedback from employees and have over
150 employees registered for two webinars.

Communications & Outreach
e Worked on enhancements to the Pen newsletter based on feedback from employees and the
Employees’ Advisory Council (EAC). We presented the new email format to the EAC
Representatives and have received extremely positive feedback. We plan to launch the new
format in October.

e Assisting BTS with enhancing their communication regarding Okta Verify. BTS will no longer
be offering SMS (text messaging) for Okta’s multifactor authentication. All County employees
will need to download the Okta Verify app on a mobile device or request a fob key (YubiKey)
from BTS before September 1.

e We are conducting a survey of field employees to see how we can better communicate
important HR initiatives to employees who have limited access to email and digital
communications. The survey closes August 30.

e As a result of the recent Field Supervisors Survey, we launched a monthly Field Supervisors
Talking Points/News to Share, which is a quick, one-page document with that month’s top
news from HR that is emailed to field supervisors. They can either forward the document,
which also includes pertinent flyers, or print and display/distribute to their employees.

Learning & Development
¢ Nineteen Pinellas County employees received their Certified Public Manager (CPM)
designation from Florida State University in August. The graduates completed a rigorous
eight-level program over 30 months, including 31 days of classroom instruction, plus required
projects and exams.

8/28/24



¢ Another round of Boot Camp: Leadership Essentials came to a close on August 15. Cohort
10 begins on September 10.

Planning & Performance
e Business Partners and Benefits team have partnered to visit many County departments to
offer presentations to employees on Benefits and other HR related services.

Workforce Strategy — Recruitment / HRMS / Classification & Compensation
e The time to fill in July was 61.6 days.

o 71 new hires in July.
o 38 promotions occurred in July.

« Year-to-date annualized turnover was 15.1% with 33 separations in July. Rolling 12-month
turnover is 14.5%.
o 9 terminations
o 2 retirements
o 22 resignations

8/28/24



The Chief Human Resources Officer, having been granted delegated authority to act on behalf of the

Chief Human Resources Officer
Action Taken Under Authority Delegated by the Unified Personnel Board

.2.

Pinellas

(ounty

HUMAN RESOURCES

Unified Personnel Systemn

Unified Personnel Board, has taken the following actions from July 29, 2024 through August 30, 2024.

ADDITION
Spec No. | Title EEO4 Code OT Code PG
14655 Business Systems Analyst Technicians E22
11227 Departmental GIS Analyst Professional Classified/Excluded C28
23305 SES Financial & Budget Manager Officials & Admin E28
20286 Benefits Director Officials & Admin E35
REVISIONS
Spec No. | Title PG
01520 Management Intern C55
12160 Building Inspector 1 C20
12110 Electrical Inspector 1 C20
12060 Mechanical Inspector 1 C20
12010 Plumbing Inspector 1 C20
17063 Utilities Operations Specialist 3 C21
PAY GRADE CHANGE
Spec No. | Title Old PG | New PG
02200 Programmer Analyst 3 C32 150
14548 Computer Systems Specialist C27 150
TITLE CHANGE & REALLOCATION
Spec No. | Old Title New Title Old PG | New PG
20578 GIS Analyst PAO GIS Analyst C28 150

08/30/24
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THE PINELLAS COUNTY
UNIFIED PERSONNEL SYSTEM BOARD
IN RE:

APPEAL OF TERMINATION
MICHAEL VAN HOFWEGEN,

Appellant,
VSs. Appeal No. 24-1

PINELLAS COUNTY PROPERTY
APPRAISER,

Appellee.
/

APPELLANT’S MOTION FOR RECONSIDERATION

Appellant, MICHAEL VAN HOFWEGEN, by and through his undersigned counsel,
respectfully moves the Board to reconsider its decision that termination from employment
was an appropriate penalty.

In reconsidering Appellant’'s penalty and whether he has been subjected to
differential treatment, the Board should consider the final warning issued to Enlio Freyle,
Residential Appraiser Il, who received a final written warning from Kevin Hayes on March
29, 2024 after Mr. Freyle made material changes to his residence in the appraisal records.
Mr. Freyle had a lengthy list of infractions including use of his position for private gain,
conduct unbecoming and abuse of trust (Exhibit A). The testimony of the PAO witnesses

was that appraisers do not appraise their own homes. Yet, Mr. Freyle did so.



The Board members divided 4-2 whether termination was an appropriate remedy
for Appellant’s research regarding effective ages of residences in his taxing area. That
research accessed data stored in the CAMA. There was no evidence that Appellant
attempted to exploit the results of that research—which revealed homes with effective ages
that were beneath 60 percent good.

The catalyst for that limited research effort was a representation made by
Jacqueline C. Warr, Residential Director, to Appellant in the meeting on February 29, 2024
that his home had to be rated 60 percent good — even if pictures of the interior
demonstrated a higher effective age was warranted — because he was living in the
residence. Warr denies making the representation that his home had to be rated 60
percent good — even admitting in her testimony it would be wrong to say this to Appellant.

There is no genuine dispute that the information Appellant researched (effective
age) was not exempt from the Florida Public Records law. This was information which the
PAO would have been obligated to share with Appellant. The February 29, 2024 meeting
was unscheduled and was a misuse of the PAO’s authority and the Sunshine Law. The
PAO treated the February 29 meeting as an informal de facto Value Adjustment Board
proceeding with itself as the judge.

The PAO could not place the burden on Appellant to disprove the reduction in
effective age from 45 to 27. The Taxpayer Bill of Rights, section 192.0105(2), Florida
Statutes, provides in pertinent part:

2) THE RIGHT TO DUE PROCESS.—

(a) The right to an informal conference with the property
appraiser to present facts the taxpayer considers to support

2



changing the assessment and to have the property appraiser
present facts supportive of the assessment upon proper
request of any taxpayer who objects to the assessment
placed on his or her property (see s. 194.011(2)).

Warr knew as of February 28, 2024 Katherine Seay questioned the existence of the
non-existent policy and assumptions which justified the change in effective age from 45 to
27.

The meeting on February 29 was misconduct. The PAO does not preside over
Value Adjustment Board (VAB) hearings and cannot demand photographs on pain of an
arbitrary reduction in effective age. Warr said such a policy does not exist but she ordered
the reduction in effective age to 27.

The PAO articulated a fabricated justification for the reduction in effective age. Ms.
Seay had a right — and arguably a civil duty to her fellow citizens — to challenge its
existence. Appellant was ultimately punished for Ms. Seay’s advocacy. Appellant was not
trying to avoid paying $3,000 in additional property taxes. Appellant’s wife had pictures
showing that the interior had not been improved since the purchase in 2023 and had every
reason to welcome a VAB proceeding. And Appellant did not invite such a hearing on
February 29, 2024 in which the PAO set itself up as the de facto decision-maker based on
the participation of the PAO’s chain of command.

An issue before this Board was the PAQO’s integrity and abuse of authority. Warr
admitted in the hearing that the “physical inspection” required of a newly purchased home
she referred to in her February 29, 2024 email does not entail inspection of the interior.
The PAQO’s untruthful and less than candid communications prompted Appellant’s research

which was not motivated by private gain. Appellant’s wife would have turned over the

3-



pictures in February 2024 if she wanted to secure a private gain (obtain increase in
effective in age of the residence).

The PAQO’s concern for ethics should have been self-directed. Appellant was unsure
if Warr was telling the truth and he conducted historical research. Appellant was singled
out for mistreatment as a taxpayer and ultimately as an employee. Appellant was subjected
to retaliation as if he was a disloyal whistleblower. The undeserved retaliation continued
throughout the hearing.

Section 112.313(8), Florida Statutes, does not govern the PAO. This section

provides:

A current or former public officer, employee of an agency, or
local government attorney may not disclose or use information
not available to members of the general public and gained
by reason of his or her official position, except for information
relating exclusively to governmental practices, for his or
her personal gain or benefit or for the personal gain or benefit
of any other person or business entity.

This section reflects a common understanding that public employees may reveal
information otherwise available to the public or information “relating exclusively to
government practices” notwithstanding any incidental gain or benefit. Section 112.313(8)
is also penal in nature and must be “strictly construed with doubts being resolved in favor

of the employee.” Loebig v. Fla. Commission on Ethics, 355 So.3d 527, 530 (Fla. 1st DCA

2023).
Appellant was never on notice that he not could research what PAO represented

was its standard tax-appraisal practices. The tax records maintained by the PAO are



available to members of the general public. The Taxpayer Bill of Rights strongly refutes
discharge as an appropriate penalty. Appellant would be within his right to have the PAO
perform the research on parcels similar to his.

Discharge is wholly disproportionate to the alleged misconduct as is demonstrated
by Mr. Freyle’s Level 3 Final Written Warning. The PAO used its power over Appellant to
make him attend a meeting where he was provided representations from management
officials that a policy actually existed allowed arbitrary treatment of his home’s effective
age. By representing that the change in the effective age was pursuant to PAO policy, the
PAOQ is estopped from claiming that simple research into its alleged policy conferred a
private gain.

WHEREFORE, Appellant should be reinstated with back-pay minus a one-week

suspension.

Respectfully submitted,

By: /s/Craig L. Berman
Craig L. Berman, Esquire
BERMAN LAW FIRM, P.A.
Fla. Bar No. 068977
111 Second Ave. N.E.
Suite 706
St. Petersburg, FL 33701
Phone: (727) 550-8989
Fax: (727) 894-6251
craig@bermanlawpa.com

ATTORNEY FOR APPELLANT
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CERTIFICATE OF SERVICE

| HEREBY CERTIFY that a true and correct copy of the foregoing was served by
email upon Kirby Kreider kkreider@pinellas.gov and Jennifer Monrose Moore at
jennifer.moore@ogletree.com on this 15th day of August, 2024.

/s/ Craig L. Berman
Craig L. Berman, Esq.
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EXHIBIT "A"

Pmellas&

Disciplinary Notice:
Level 3 Final Written Warning
2(24(27

To: Enlio Freyle OATE:? /
Title: Residential Appraiser 2 pesilE 1€ //,L,;
Employee #: 102672 N'*CTNE L

From: Kevin D. Hayes

Title: Deputy of Appraisals

Department: Appraisal

Distribution:
e Department File
e Human Resources (for employee’s Human Resources personnel file) - Scan and email to
HRExecOffices@pinellas.gov or send by interoffice mail to the Director of Human Resources.

Date: 03/29/2024

Infraction(s): Personnel Rule 6, Paragraph B, Category(ies), Infraction(s):

Categories Infractions

Category K - The Employee Has Engaged in Conduct | Violation of Pinellas County Statement of Ethics
Unbecoming of an Employee of the County

Category K - The Employee Has Engaged in Conduct | Engaging in conduct unbecoming of a County
Unbecoming of an Employee of the County employee or other behavior that affects the public
trust or is a poor representation of a County
employee

Pinellas County Property Appraiser Personnel Manual | Performing, or directing another employee to

- 2.9 Ethics perform, any of the following for; themselves, a
relative, a friend, an acquaintance or any other

person which results in private gain or results in
harming others:

* Process a Homestead Exemption application,
« Change a Homestead Exemption,

* Process a tax refund, or

 Submit changes for real or tangible property

value.

New 10/1/23
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Summary of Facts/Incidents Leading to This Action:
A review of a parcel owned by Enlio Freyle, 5046 38" St. S, St Petersburg (03-32-16-56178-000-0030)

resulted in the discovery of multiple changes made by Enlio specific to his own personal property.

e 08/15/2022: Completed a permit (22-07000222) for a driveway, no value change made.
Driveways are not picked up as a characteristic. Edited building notes, adding note on new
driveway, no value change made.

e 01/20/2023: Building effective age changed from 44 to 30. Revised building exterior walls from
concrete block (code 4) to concrete block/stucco (code 5). Just Value changed from $297,366
to $391,500. Aerial inspection was logged.

e 02/16/2023: Building effective age changed from 30 to 25. The Just Value changed from
$393,631 to $439,601. Aerial inspection was logged. Building fixture count changed from 7 to
8. The Just Value changed from $439,601 to $441,749.

e (02/02/2024: Added an 80 SF Shed (Code 0700). No change in value made. Sheds under 100 SF
are typically added at no-value for reporting purposes.

e [t should be noted that the just value changes made did not impact assessed or taxable value,
since a homestead exemption and Save-Our-Homes cap were established on the property in
2015.

e Enlio was counseled on his actions which were noted to be in violation of the Pinellas County
Property Appraiser Personnel Manual - 2.9 Ethics. Specifically, making changes to real property
which results in private gain to themselves, a relative, a friend or acquaintance. The property in
question is in Area 01, which Enlio currently manages. We were unable to locate any recent
listings of the property.

e Adirector review of the changes Enlio made to his property were not found to be
unreasonable based on the condition of the property in relation to other similar properties in
the surrounding area.

Necessary Corrective Action:

Enlio needs to insure that in the future that he does not make any changes to his own personal
residence or any property in Pinellas County of which he has an interest. This is imperative as to
maintain public trust and uphold the highest ethical standards expected by our appraisal staff. The
above referenced incidents reflect poor judgement, and we believe that Enlio is remorseful for his
actions, understands why this is an important matter and we are confident that it will not happen
again. Additionally, he was very adamant regarding his lack of intent to sell this property. Enlio will be
required to re-review our Personnel Manual, in particular our ethical standards, and execute a new
acknowledgement of his review of our policies and Personnel Manual.

Based on the information we discussed at your Pre-Disciplinary Hearing on 03/28/2024 you are
receiving a final written warning. This is a written warning in lieu of suspension.

A copy of this document will remain active (in your personnel file) for at least twelve (12)
months. While this document is active, it may be considered by hiring supervisors when making promotional
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decisions. Additionally, the behavior documented in this notice will also be addressed in your next performance
review and may affect pay adjustments, if applicable.

If you have further performance or behavioral issues, this disciplinary action can be considered. This is true
whether the document is active or inactive. Further performance or behavioral issues, whether similar or
different, can lead to further discipline, up to and including dismissal.

If the Appointing Authority has determined the problem necessitating the discipline has been corrected by the
employee, and additional performance, or behavior problems have not occurred during the designated time
frame, and/or no other formal disciplinary action has been administered, the discipline will be inactivated unless
the Appointing Authority requests an extension. Even if inactive, all documentation will be retained as a part of
the personnel file and available in accordance with Chapter 119, Florida Statutes. The determination of the
Appointing Authority regarding inactivation is final.

An Appointing Authority may elect to defer a general increase until such time as all discipline is inactive. Upon
inactivation of all discipline, the employee shall be granted the general increase prospectively in the same rate
and amount provided to all eligible employees in the employee’s associated pay grade during that fiscal year, to
be paid effective the first day of the payroll period following the inactivation of the disqualifying discipline.

If you believe this discipline is in error, you may grieve it, in accordance with Personnel Rules 6 and 7. To do
so, you must file a grievance in writing on the form provided by the Human Resources Department within 15
calendar days from the date you receive this notice.

If you have any questions about this action, please notify me or the manager(s) listed below:

Jeff Haynes, Residential Director

M Ireceived, read and understand this document. (By checking this box, it does not indicate your agreement

nor waive your righto grieye.

— '//
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O3-29- 2024

- Empfgyee Si@gaﬁ@’ Date
m A 03/27 ) 2024
/ DEp/artmen;S‘@lature 7 /" Date

Check One: This Notice was [ Hand Delivered on 03/29/2024
[J Sent via Regular & Certified Mail (return receipt # )
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THE PINELLAS COUNTY
UNIFIED PERSONNEL SYSTEM BOARD
IN RE:

APPEAL OF TERMINATION
MICHAEL VAN HOFWEGEN,

Appellant,
VSs. Appeal No. 24-1

PINELLAS COUNTY PROPERTY
APPRAISER,

Appellee.
/

APPELLANT’S AMENDED MOTION FOR RECONSIDERATION

Appellant, MICHAEL VAN HOFWEGEN, by and through his undersigned counsel,
respectfully moves the Board to reconsider its 4-2 decision that termination from
employment was an appropriate penalty.

. STANDARD FOR GRANTING RECONSIDERATION

Section 11 of the Appellate Procedures provides that a motion for reconsideration
can be granted if:

The proposed modification or amendment is based upon
evidence previously presented or is based upon newly

discovered evidence which, by due diligence, could not have
been discovered prior to the appeal hearing; and

A showing is made that the Board’s decision was made
through or based upon fraud, collusion, deceit, or mistake of
fact or law.



Il NEWLY DISCOVERED EVIDENCE REQUESTED BEFORE AND WITHHELD
UNTIL AFTER THE HEARING SHOWS THAT DISCHARGE WAS NOT THE
APPROPRIATE REMEDY
In reconsidering Appellant’s penalty and whether he has been subjected to

differential treatment, the Board should consider the final warning issued to Enlio Freyle,

Residential Appraiser Il, who received a final written warning from Kevin Hayes on March

29, 2024 after Mr. Freyle made material changes to his residence in the appraisal records.

Mr. Freyle had a lengthy list of infractions including use of his position for private gain,

conduct unbecoming and abuse of trust (Exhibit A). The testimony of the PAO witnesses

was that appraisers do not appraise their own homes (Tr. 44). Mr. Freyle did so.

Appellant requested Mr. Freyle’s disciplinary records prior to the hearing in this
matter and was advised that no exist (Exhibit B). Thus, the records constitute newly
discovered evidence.

lll. THE OVERLY HARSH PENALTY OF DISCHARGE REFLECTS AN ERROR OR
MISAPPREHENSION OF LAW BECAUSE APPELLANT DID NOT VIOLATE
SECTION 112.313(8), FLORIDA STATUTES, OR THE PINELLAS COUNTY
STATEMENT OF ETHICS
The Board members divided 4-2 whether termination was an appropriate remedy

for Appellant’s research regarding effective ages of residences in his taxing area. That

research accessed data stored in the CAMA. There was zero evidence that Appellant
attempted to or formed a plan to somehow exploit the results of that market research by
demanding an increase in the property’s effective age.

Appellant testified:

Craig Berman: Did CAMA disclose percent good. Is that some
field?



Michael Van Hofwegen: It did not um, this uh search that |
did.

Craig Berman: The search you did you just attract effective
age”?

Michael Van Hofwegen: | just looked at effective ages.

Craig Berman: All right. Um, did you capture any confidential
address or.

Michael Van Hofwegen: There's nothing confidential that I,
that | have access to, for example, Social security numbers,
the exemptions. People have access to that data. We are
locked out of of that field because we simply don't have any
business to look at it. And | don't want to, | don't want to have
access to it. Um, | don't want to look at people's social security
numbers.
(Tr. 184).

Although Appellant did not obtain “percent good” figures, the calculation of percent
good is not a secret or insider information The formula is as follows:

Percent Good = 1 minus (Effective Age/Life Expectancy) x 100%

The life expectancy of a home is 90 years. A home with an effective age of 27 is 70
percent good. Appellant's home received an effective age of 37 after pictures were
delivered to the PAO. Appellant’s home is now rated 60 percent good because (1 - (37/90)
= .5889). Siragusa’s testimony that such data is deep inside CAMA is false and
embellished (Tr. 51) — which is not surprising because his chain of command was in
attendance and listening to him.

But the records maintained in CAMA (other than social security numbers) are not

protected from disclosure under Chapter 119. Consequently, a Level 4 infraction and

discharge for viewing public records is not warranted. Appellant can be criticized for
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conducting what is tantamount to a self-fulfilled public records request. But records in
CAMA are available to any taxpayer upon request whether or not employed by the PAO.
The name of the area appraiser is also public information (Exhibit C).

The board members upholding Appellant’s discharge focused on the Pinellas
County Statement of Ethics (Tr. 213). Member Vecchioli believed that Appellant accessed
“CAMA for private gain” (Tr. 212), and that the information on 1700 parcels was the private
gain. Member O’'Shea opined that the “ethical violation is the fact that he thought to use
all this stuff that was available to him and not to the public, to gain information that could
help him.” (Tr. 209).

Member Davis did not discern any “private gain.” (Tr. 207). Member Davis
recognized:

Ricardo Davis: Yeah. Well, let me let me make a couple of
observations. Um, when we start getting into the realm of
determining whether something is ethical or not, | fully
understand that that sometimes is a little bit subjective.
Um, different people might have different interpretations
about what ethical behavior is or isn't. And um, once we get
in there, I'm looking for more hard evidence of some action
that was taken for which the person was terminated. Um,
but | get it. | just I'm not going there because | can't go there
just because, you know, there's a difference of opinion in this
board. That's not the way I, you know, so I.

(Tr. 211).

Member Davis’ view that Appellant did not commit a violation of law or ethics by
accessing CAMA data is correct (Tr. 205-06). There are no rules offered in evidence
proscribing such access (Tr. 185-86). Appellant did not access any non-public privileged

records and never expected to receive anything of value other than, if possible, the truth



(Tr. 192). Appellant testified:

(Tr. 192).

Kirby Kreider: Right? But | couldn't log into CAMA and get
them, | don't have | couldn't Google Pinellas County CAMA
and then pull it up myself.

Michael Van Hofwegen: You can call your area appraiser and
they're happy to give it to you.

Kirby Kreider: Is that what you did here or did you do it
yourself?

Michael Van Hofwegen: Uh, | was doing market research on
my own.

Kirby Kreider: In CAMA.

Michael Van Hofwegen: Due to the fact that | was prompted
to by Jackie Warr's comment.

Kirby Kreider: Okay, so whatever your motivation, we agree
that you were using your access to CAMA to do the research
or however you want to phrase it.

Michael Van Hofwegen: Yes. Market research.

The Pinellas County Statement of Ethics does not justify discharge.

Pinellas County Statement of Ethics

WE, the employees of Pinellas County, as providers of public
service; and, in order to inspire confidence and trust, are
committed to the highest standards of personal integrity,
honesty and competence.

To This End We Will

Provide open and accessible government, giving courteous,
responsive service to all citizens equally.

Accept only authorized compensation for the performance of
our duties and respectfully decline any offers of gifts or
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gratuities from those with whom we do business.
Disclose or report any actual or perceived conflicts of interest.

Comply with all laws and regulations applicable to the
County and impatrtially apply them to everyone.’

Neither apply nor accept improper influences, favoritism and
personal bias.

Use County funds and resources efficiently, including
materials, equipment and our time.

Respect and protect the privileged information to which
we have access in the course of our duties, never using it
to stir controversy, to harm others or for private gain.

Recognizing that government must serve the best interests of
all citizens, we stand as representatives of responsible
government, acting at all times to merit public confidence in
ourselves and Pinellas County.
Section 112.313(8), Florida Statutes, governs PAO employees. Section 112.313(8)

is penal in nature and must be “strictly construed with doubts being resolved in favor

of the employee.” Loebig v. Fla. Commission on Ethics, 355 S0.3d 527, 530 (Fla. 1st DCA

2023). The Members had doubts about the propriety of discharge as an appropriate
penalty (Tr. 206-16).

Section 112.313(8) is an objective rule of law which balances various governmental
and non-governmental interests and provides:

A current or former public officer, employee of an agency, or
local government attorney may not disclose or use information

'Query: Is research aimed at determining whether or not an employee has suffered
a punitive loss — imposed precisely because Appellant worked for the PAO and was held
to an imprecise standard of transparency — a private gain? Inflicting a private loss on an
employee-taxpayer likely violates the Pinellas County Statement of Ethics.
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not available to members of the general public and gained
by reason of his or her official position, except for information
relating exclusively to governmental practices, for his or
her personal gain or benefit or for the personal gain or benefit
of any other person or business entity.

The public availability of CAMA records is not in doubt. Appellant never even
published or obtained public information for use in a scheduled proceeding or meeting.
Florida law provides that a public employee is not paralyzed from revealing information if
that same information is otherwise available to the public. Moreover, information “relating
exclusively to government practices” may be used notwithstanding any incidental gain
or benefit.

The statutory language in section 112.313(8) authorizing disclosure or use of
information otherwise available to the public is fully consistent with section 839.26, Florida
Statutes. Section 839.26 does not restrict use of information obtained by an employee in
his official capacity unless the information "has not been made public." Courts
interpreting state statutes containing language in section 839.26 overwhelmingly hold that
"information to which the public does not generally have access" must be information "that
is prohibited from disclosure" under the corresponding public records law. See Tidwell
v. State, 2013 WL 6405498, at *11 (Tex. App. 2013). "Where information is accessible
from other potential sources, it cannot satisfy the non-public element of the statute."
State v. L.D., 130 A.3d 590, 597 (N.J. Super. A.D. 2016).

Section 839.26 other similar state statutes were adopted from Model Penal Code
§ 243.2. State v. L.D., 130 A.3d 590, 597 n.10 (N.J. Super. A.D. 2016). "Section 243.2

deals with a completely different kind of defalcation by public employees. Specifically, it



covers situations where personal gain is sought by the acquisition of property or by
financial speculation in cases where the employee has access to inside information by
virtue of his employment. It applies both to official action to be taken by the public
employee or some governmental unit with which he is associated and to information to
which he has access in his official capacity and that has not been made public. It also
applies if the official aids any other person to engage in the same type of activity on the
basis of inside information." 130 A.3d at 597 n.10. The "effective age" of a residence is
a public record.
IV.  MITIGATING FACTORS

The catalyst for Appellant’s limited research effort was a representation made by
a government official, Jacqueline C. Warr, Residential Director, to Appellant in the meeting
on February 29, 2024 that his home had to be rated 60 percent good — even if pictures of
the interior demonstrated a higher effective age was warranted — because he was living
in the residence (Tr. 181). Warr denies making the representation that Appellant’s home
had to be rated 60 percent good — even admitting in her testimony it would be wrong to say
this to Appellant.

There is no genuine dispute that the information Appellant researched (effective
age) was not exempt from the Florida Public Records law. This was information which the
PAO would have been obligated to share with Appellant. The February 29, 2024 meeting
was unscheduled and was a misuse of the PAO’s authority and the Sunshine Law. The
PAO treated the February 29 meeting as an informal de facto Value Adjustment Board

proceeding with itself as the judge.



The PAO could not place the burden on Appellant to disprove the reduction in
effective age from 45 to 27. The Taxpayer Bill of Rights, section 192.0105(2), Florida
Statutes, provides in pertinent part:

2) THE RIGHT TO DUE PROCESS.—

(a) The right to an informal conference with the property
appraiser to present facts the taxpayer considers to support
changing the assessment and to have the property appraiser
present facts supportive of the assessment upon proper
request of any taxpayer who objects to the assessment
placed on his or her property (see s. 194.011(2)).

Warr knew as of February 28, 2024 Katherine Seay questioned the existence of the
non-existent policy and assumptions which justified the change in effective age from 45 to
27. Seay’s concern was ethics. She testified:

Jackie explained what this why this change occurred and then
went back. He explained that in a text, and | said, | said, | don't
understand. | don't, how can they try to get into your house?
Like it was just like what? | was shocked. Yeah. So, um, you
know, the more | sat on it, the more | said, you can't hold
$150,000 worth of value unless you get access. But that's
what it was about. Like, you either let me in or you're going to
pay. And that was so upsetting to me. Like it's not fair. You
can't do that to the PAO employees. I'm a county employee.
You can't do that to me. You can't do that to the citizens of this
county. And that's why | was so upset. So | sent the email and
actually, it was emotional, but that email wasn't that bad. It was
saying, here's three scenarios. How do you know someone's
doing work in their house like that? Jackie or Sara said, yeah,
if we walk up and there's lumber, yeah, we're going to ask for
it. What, are you kidding me? You can't do that.

(Tr. 160).
The meeting on February 29 was a misuse of PAO resources and time. It was

intended to forestall a public records request contemplated by Seay by pressuring



Appellant. The PAO does not preside over Value Adjustment Board (VAB) hearings and
cannot demand photographs on pain of an arbitrary reduction in effective age. Warr said
such a policy does not exist but she personally ordered the reduction in effective age to 27.

The PAO articulated a fabricated justification for the reduction in effective age. Ms.
Seay had a right — and arguably a civic duty to her fellow citizens — to challenge its
existence. Appellant was ultimately punished for Ms. Seay’s advocacy. Appellant was not
trying to avoid paying $3,000 in additional property taxes. Appellant’s wife had pictures
showing that the interior had not been improved since the purchase in 2023 and had every
reason to welcome a VAB proceeding. And Appellant did not invite or request such a
hearing on February 29, 2024 in which the PAO set itself up as the de facto decision-maker
based on the participation of the PAO’s chain of command.

An issue before this Board was the PAQO’s integrity and abuse of authority. Warr
admitted in the hearing that the “physical inspection” required of a newly purchased home
she referred to in her February 29, 2024 email does not entail inspection of the interior.
The PAO’s untruthful and less than candid communications prompted Appellant’s research
which was not motivated by private gain. Appellant’s wife would have turned over the
pictures in February 2024 if she wanted to secure a private gain (obtain increase in
effective in age of the residence).

The PAQO’s concern for ethics is myopic. Appellant was unsure if Warr was telling
the truth and he conducted historical research. Appellant was singled out for mistreatment
as a taxpayer and ultimately as an employee. Appellant was subjected to retaliation as if
he was a disloyal whistleblower. The undeserved retaliation continued throughout the
hearing.
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Appellant was never on notice that he not could research what PAO represented
was its standard tax-appraisal practices. The tax records maintained by the PAO are
available to members of the general public. The Taxpayer Bill of Rights strongly refutes
discharge as an appropriate penalty. Appellant would be within his right to have the PAO
perform the research on parcels similar to his.

V. CONCLUSION

Discharge is wholly disproportionate to the alleged conduct. Mr. Freyle received a
Level 3 Final Written Warning for actually manipulating his taxable value. Appellant did no
such thing. The PAO represented on February 29, 2024 that a policy actually existed which
allowed arbitrary treatment of his home’s effective age. By representing that the change
in the effective age was pursuant to PAO policy, Appellant was permitted and arguably
obligated to research its existence.

WHEREFORE, Appellant should be reinstated with back-pay.

Respectfully submitted,

By: /s/Craig L. Berman
Craig L. Berman, Esquire
BERMAN LAW FIRM, P.A.
Fla. Bar No. 068977
111 Second Ave. N.E.
Suite 706
St. Petersburg, FL 33701

Phone: (727) 550-8989
craig@bermanlawpa.com

ATTORNEY FOR APPELLANT
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CERTIFICATE OF SERVICE

| HEREBY CERTIFY that a true and correct copy of the foregoing was served by
email upon Kirby Kreider kkreider@pinellas.gov and Jennifer Monrose Moore at
jennifer.moore@ogletree.com on this 23rd day of August, 2024.

/s/ Craig L. Berman
Craig L. Berman, Esq.

-12-


mailto:kkreider@pinellas.gov
mailto:jennifer.moore@ogletree.com

Pm ellas Q% EXHIBIT "A

Disciplinary Notice:
Level 3 Final Written Warning
2(24(27

To: Enlio Freyle OATE:? /
Title: Residential Appraiser 2 pesilE 1€ //,L,;
Employee #: 102672 N'*CTNE L

From: Kevin D. Hayes

Title: Deputy of Appraisals

Department: Appraisal

Distribution:
e Department File
e Human Resources (for employee’s Human Resources personnel file) - Scan and email to
HRExecOffices@pinellas.gov or send by interoffice mail to the Director of Human Resources.

Date: 03/29/2024

Infraction(s): Personnel Rule 6, Paragraph B, Category(ies), Infraction(s):

Categories Infractions

Category K - The Employee Has Engaged in Conduct | Violation of Pinellas County Statement of Ethics
Unbecoming of an Employee of the County

Category K - The Employee Has Engaged in Conduct | Engaging in conduct unbecoming of a County

Unbecoming of an Employee of the County employee or other behavior that affects the public

trust or is a poor representation of a County
employee

Pinellas County Property Appraiser Personnel Manual | Performing, or directing another employee to

- 2.9 Ethics perform, any of the following for; themselves, a
relative, a friend, an acquaintance or any other

person which results in private gain or results in
harming others:

* Process a Homestead Exemption application,
« Change a Homestead Exemption,

* Process a tax refund, or

 Submit changes for real or tangible property

value.

New 10/1/23
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Summary of Facts/Incidents Leading to This Action:
A review of a parcel owned by Enlio Freyle, 5046 38" St. S, St Petersburg (03-32-16-56178-000-0030)

resulted in the discovery of multiple changes made by Enlio specific to his own personal property.

e 08/15/2022: Completed a permit (22-07000222) for a driveway, no value change made.
Driveways are not picked up as a characteristic. Edited building notes, adding note on new
driveway, no value change made.

e 01/20/2023: Building effective age changed from 44 to 30. Revised building exterior walls from
concrete block (code 4) to concrete block/stucco (code 5). Just Value changed from $297,366
to $391,500. Aerial inspection was logged.

e 02/16/2023: Building effective age changed from 30 to 25. The Just Value changed from
$393,631 to $439,601. Aerial inspection was logged. Building fixture count changed from 7 to
8. The Just Value changed from $439,601 to $441,749.

e (02/02/2024: Added an 80 SF Shed (Code 0700). No change in value made. Sheds under 100 SF
are typically added at no-value for reporting purposes.

e [t should be noted that the just value changes made did not impact assessed or taxable value,
since a homestead exemption and Save-Our-Homes cap were established on the property in
2015.

e Enlio was counseled on his actions which were noted to be in violation of the Pinellas County
Property Appraiser Personnel Manual - 2.9 Ethics. Specifically, making changes to real property
which results in private gain to themselves, a relative, a friend or acquaintance. The property in
question is in Area 01, which Enlio currently manages. We were unable to locate any recent
listings of the property.

e Adirector review of the changes Enlio made to his property were not found to be
unreasonable based on the condition of the property in relation to other similar properties in
the surrounding area.

Necessary Corrective Action:

Enlio needs to insure that in the future that he does not make any changes to his own personal
residence or any property in Pinellas County of which he has an interest. This is imperative as to
maintain public trust and uphold the highest ethical standards expected by our appraisal staff. The
above referenced incidents reflect poor judgement, and we believe that Enlio is remorseful for his
actions, understands why this is an important matter and we are confident that it will not happen
again. Additionally, he was very adamant regarding his lack of intent to sell this property. Enlio will be
required to re-review our Personnel Manual, in particular our ethical standards, and execute a new
acknowledgement of his review of our policies and Personnel Manual.

Based on the information we discussed at your Pre-Disciplinary Hearing on 03/28/2024 you are
receiving a final written warning. This is a written warning in lieu of suspension.

A copy of this document will remain active (in your personnel file) for at least twelve (12)
months. While this document is active, it may be considered by hiring supervisors when making promotional
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decisions. Additionally, the behavior documented in this notice will also be addressed in your next performance
review and may affect pay adjustments, if applicable.

If you have further performance or behavioral issues, this disciplinary action can be considered. This is true
whether the document is active or inactive. Further performance or behavioral issues, whether similar or
different, can lead to further discipline, up to and including dismissal.

If the Appointing Authority has determined the problem necessitating the discipline has been corrected by the
employee, and additional performance, or behavior problems have not occurred during the designated time
frame, and/or no other formal disciplinary action has been administered, the discipline will be inactivated unless
the Appointing Authority requests an extension. Even if inactive, all documentation will be retained as a part of
the personnel file and available in accordance with Chapter 119, Florida Statutes. The determination of the
Appointing Authority regarding inactivation is final.

An Appointing Authority may elect to defer a general increase until such time as all discipline is inactive. Upon
inactivation of all discipline, the employee shall be granted the general increase prospectively in the same rate
and amount provided to all eligible employees in the employee’s associated pay grade during that fiscal year, to
be paid effective the first day of the payroll period following the inactivation of the disqualifying discipline.

If you believe this discipline is in error, you may grieve it, in accordance with Personnel Rules 6 and 7. To do
so, you must file a grievance in writing on the form provided by the Human Resources Department within 15
calendar days from the date you receive this notice.

If you have any questions about this action, please notify me or the manager(s) listed below:

Jeff Haynes, Residential Director

M Ireceived, read and understand this document. (By checking this box, it does not indicate your agreement

nor waive your righto grieye.

— '//
N € /:f/’( ; — [ /»’(1“/"’4/4 = A

O3-29- 2024

- Empfgyee Si@gaﬁ@’ Date
m A 03/27 ) 2024
/ DEp/artmen;S‘@lature 7 /" Date

Check One: This Notice was [ Hand Delivered on 03/29/2024
[J Sent via Regular & Certified Mail (return receipt # )
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EXHIBIT "B"

From: Jackson, Ashley
To: Mike
Cc: Jennifer Logan
Subject: RE: Public records request
Date: Monday, July 1, 2024 9:27:21 AM
Attachments: image001.png
image002.png
image003.png
image004.png
image005.png
Enlio Freyle 102672 Personnel File.pdf
Enlio Freyle 102672 Assignment History.pdf
Enlio Freyle 102672 Salary History.pdf

Good morning Michael,

Attached are the records in response to your request for Enlio Freyle. There are no disciplines on file.
In addition, the file for Alison Brissette will be available in the next few days.

Please confirm receipt of this email.

Thank you.

Best,

Ashley

Ashley Jacksen

Executive Assistant

Pinellas County Human Resources

400 S. Ft. Harrison Ave. 4th Floor Room 414D
Clearwater, FL 33756

(727) 464-4028

eFax: (727) 453-3573

apjackson@pinellas.gov

All government correspondence is subject to the public records law.

From: Mike <mvanhof1968@gmail.com>

Sent: Friday, June 28, 2024 4:41 PM

To: Jackson, Ashley <apjackson@pinellas.gov>

Cc: Jennifer Logan <jennifer@bermanlawpa.com>
Subject: Re: Public records request

Ashley, can you add the Personnel file for PAO employee Alison Brissette please. Also, could you
provide me with an ETA for these requests?

Regards,
Michael Van Hofwegen

727-460-2928

On Thu, Jun 27, 2024 at 3:33 PM Jackson, Ashley <apjackson@pinellas.gov> wrote:
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INSTRUCTIONS:
Read the Drug-Free Workplace Program Policy at www.pinellascounty.or /drugfree, complete the acknowledgment form below,
print it, sign it, ask a witness to sign and date it, scan it, and email it to humanresources@pinellascounty.org
(or send the signed form by interoffice mail to: Drug-Free, HR, Annex, 4th floor).

EMPLOYEE ACKNOWLEDGMENT OF RECEIPT AND UNDERSTANDING OF
DRUG-FREE WORKPLACE PROGRAM OF PINELLAS COUNTY

[ hereby acknowledge that I have received from Pinellas County a copy of its Drug-Free Workplace
Program. I have read and had an opportunity to have all aspects of this material fully explained. I also understand
that I must abide by the policy as a condition of employment, and any violation may result in disciplinary action up
to and including discharge.

I understand that during my employment, I may be required to submit to testing for the presence of drugs.
I understand that submission to such testing is a condition of employment with Pinellas County and disciplinary
action, up to and including discharge, may result if:

1. Irefuse to consent to such testing;

2. I refuse to exccute all forms of consent and release of liability as are usually reasonable and
attendant to such examinations;

3. Irefuse to authorize release of the test results to Pinellas County;
4.  The tests establish a violation of Pinellas County's Drug-Free Workplace Program; or

5. 1 otherwise violate the Program.

I understand that if ’m injured in the course and scope of my employment and test positive, I forfeit
my eligibility for medical and indemnity benefits under the Workers’ Compensation Act upon exhaustion of the
remedies provided in Florida Statute 440.102 (5).

[ understand that Pinellas County can establish reasonable work rules relating to any possession, use, sale or
solicitation of drugs, and can terminate my employment or deny employment for such conduct.

I also understand that the Drug-Free Workplace Program and related documents are not intended
to constitute a contract between Pinellas County and me for employment for any specified period of time,
and just as T am free to resign at any time, for any reason, the County is free to terminate my employment at
any time, for any reason.

My signature below acknowledges that I have read and understood the foregoing statement and that
this consent was freely and knowingly given.

Enlio Freyle 04/17/2019
Employse’s Name Date '

102672

Employee Number

“mployee’s Signaturé

Property Appraiser

Department ’

Wﬁg(@ i) N Hen

Witness’ Signé’ture \ Date

Prolaw Doc. # 184241
Revised 11/1/18
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PERFORMANCE REVIEW

CLASSIFIED EMPLOYEE Annual [ 6 Month (] speci
(APPRAISER ONLY)
Name: Enlio Freyle Title: Appraiser 1
Dept: Property Appraisal - South County ID# 102672

Rater: Jeffrey Haynes and Barry Dunmire
Period: 06/26/17 - 06/25/18

Weighted Factor

Performance Area Descriptions

Job Knowledge and Technical Credibility
Knowledgeable about the subject area and understands and appropriately applies procedures, rules and 16| O ololo
law related to job duties. Provides accurate and competent advice tc management, peers, internal and
external customers.

Quality of Work

Work product, data and oral/written information are accurate, understandable, legible and timely. When 2l0l0 olo
applicable, the work product is defensible and consistently represents the position of the Property
Appraiser clearly and accurately.

Quantity of Work
Quantity of work is consistent with departmental goals for assigned area.

Communication and Interaction Skills

Expertise in oral and written communication at an appropriate level for position. Adheres to office policy
regarding appropriate internal and external communications, including adherence to public records laws 16 O] 0 ofa
and retention requirements, Displays a positive attitude and team focused spirit of cooperation with
supervisors, peers and others.
Initiative and Motivation
Seeks opportunities for additional assignments and to participate in department and cross-functional ol o Ol o
activities and projects. Asks for help when needed. Focused on departmentat and personal goal- 14
achievement. Makes suggestions for efficiencies and improvements. Displays a8 commitment to self-
improvement in technical knowledge and job performance.

Judgment and Accountability

Reliable in attendance, punctuality and staying on task during the work day. Consistently meets
deadlines and goals without assistance or prodding. Possesses competent time-management skills. 141010 ol g
Makes appropriate independent decisions and is accountable for those decisions. Displays adaptability
during organizational or departmental transitions. Actions support the mission, vision and values of the
Property Appraiser's office.

(010114010

ColumnTotals 0 48 168 0 0

Comments on performance during the rating period: {attacn add | page :f needed)
Enlio was hired on June 26, 2017 as an Appraiser 1, and has completed his 1 year probationary period. Enlio was
assigned to work with South County Team Leader Cindy Forness, and he also rotated through training with other
associate appraisers. Enlio's previous appraisal industry experience has helped him transition through to a better
understanding of mass appraisal. He has done a good job handling the processes and procedures in the Property
Appraiser's office, while developing working relationships with his peers and supervisors.

1of3





Employee Name: Enlio Freyle Time Period: 06/26/17 - 06/25/18

Strengths:

Enlio has proven to be a dependable and cooperative team member. He stays on task, and displays a willingness
toward improving his job description skills. It is recognized that Enlio's bilingual abilities have been helpful with
assisting customers over the phone and in person, by answering questions and providing information regarding

values, exemptions, taxes, and other property information.

Areas for lmprovement and ProfeSSmnal Development:

As he progresses with his professional development, Enlio has been encouraged to continue strengthening his
communication skills. He has already successfully completed two of the four IAAO courses required for his Certified
Florida Evaluator designation, course 101 and 201 respectfully, and is scheduled to take course 102 on July 9th.

Goals for next rating pefiod-(optional):
Maintain an average daily oblique review count of 15 or more and continue to pursue his Department of Revenue
CFE designation by completing IAAO Course 300.

Progréss toward’APPROVED goals (if any) from last rating-period: u
N/A -First Annual Review olg
00
Overall Rating Z f z
Total >
216 Meets Expectations el I I P
Points | -»‘y@ A G L

This form is to document the discussion of my performance for this rating period and of my performance expectations and goals
for the next rating period. In signing this report, | understand that | may not necessarily agree with the comments of the rater. |
understand | may write my comments either below or on an additional sheet. | further understand that | may appeal this rating

according to the rules of the Unified Personnel System.

é&%w/l/ ~ ;I:;Z /-18 C}ﬁ /FQ/WWD:‘{&//Q
Shass e e . o

6eputy Déte 4 Propgrty Appraiser "Date

Emgi_ogee Comments: {attach add'l page if needed)
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Addition Comments 06/26/17 — 06/25/18

Enlio has been working primarily in Area 13 under the guidance of his Team Leader, Cindy Forness. He's
worked the field/oblique reviews, completed land, and observed the modeling process. Enlio has done a
good job in the performance of these tasks and has successfully completed his probationary period.

Achievements 06/26/17 — 06/25/18

Education Completed

® JAAO Course 101
¢ [AAQ Course 201

Field Production

* Cyclical Reviews: 203

¢ Sales: 802

* Permits: 377

e Desktop Reviews: 58

® Total Field Production 1,324
¢ Field Days 96

* Average Daily Production: 14

Obligue Reviews

¢ Oblique Reviews: 2,557
o  Work Days 256

e  Avg. Daily Reviews 10
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UNIFIED PERSONNEL SYSTEM
Annex Building

e
400 S. Fort Harrison Ave. 4th Floor pl"EllaS £

Clearwater, Florida 33756
Phone: (727) 464-3367
FAX: (7271 4064-3949 (Ouni.q
www.pineflascounty.org’hr
HUMAN RESOURCES
Unified Personnel System

Holly J. Schoenherr
Director

June 20, 2017

Enlio Freyle
5046 38th St S
St Petersburg FL 33711

Dear Mr. Freyle:

Welcome aboard! We are excited that you have chosen to become a part of our skilled and
dedicated workforce. You were selected because your skill set matches what we need to
continue to deliver high-quality service and develop as a high-performance organization.
Your role is critical in helping to meet the needs of the citizens of Pinellas County.

Human Resources is here to help you succeed in your new position. We want your work
experience with Pinellas County to be personally challenging, rewarding and meaningful.
Your individual success will contribute to the success of the County as a whole. In order to
help you get started we have designed an orientation and onboarding program, throughout
your first year, that will help you succeed.

We want to welcome you and provide some practical and useful information about your
employment with Pinellas County. Your initial orientation session will be on June 26, 2017 at
8:30 a.m. The enclosed sheet provides more information, including where orientation is held and
where there is free parking.

Again, I am pleased to welcome you aboard. We look forward to meeting you and helping you
along throughout your career in Pinellas County.

Sincerely,

. Schoenherr, Ph.D., SHRM-SCP
Director of Human Resources

PINELLAS COUNTY IS AN EQUAL OPPORTUNITY EMPLOYER
MEMBER-PINELLAS PARTNERSHIP FOR A DRUG FREE WORKPLACE





‘ Checklist of Documents Received at
j/ Employment Processing

The following documents require completion. Please check off each one completed. Failure to
complete all of these items listed below may delay the processing of your payroll.

“

1. AFFIRMATION
RETIREMENT LETTER
EMPLOYMENT ELIGIBILITY VERIFICATION FORM-DEPT OF JUSTICE-I-9
ANTI-HARASSMENT POLICY STATEMENT AND PROCEDURE
. ACKNOWLEDGEMENT OF DRUG FREE WORKPLACE PROGRAM
INVENTION OWNERSHIP RIGHTS POLICY
VECHS WAIVER AGREEMENT AND STATEMENT
SUMMARY OF THE PINELLAS COUNTY INFORMATION SECURITY POLICY
PINELLAS COUNTY FAMILY AND MEDICAL LEAVE POLICY
10.EMPLOYEE HISTORY INFORMATION
11.DRUG FREE WORKPLACE PROGRAM BOOK
12.FAMILY AND MEDICAL LEAVE HANDBOOK

\/ 13.PINELLAS COUNTY STATEMENT OF ETHICS
ZI 4. BENEFITS INFORMATION

I have receivgd all of the above forms and have completed the forms needing completion.
%Lw/f@ O6- (S- 17

v Sigr/atﬁfet/ Date
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N o
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AFFIRMATION

“I, Enlio Freyle, a resident of the State of Florida and of the United States
of America, or an alien admitted for permanent residence, or an alien
otherwise permitted by federal law to be employed, and being employed
by, or an officer of Pinellas County, Florida and a recipient of public funds
do hereby solemnly swear or affirm that I will support the Constitution of
the United States and the State of Florida.

Gottoctubd-

Erhployee Slgn ture

STATE OF FLORIDA
COUNTY OF PINELLAS

I, an officer duly authorize to administer oaths and take acknowledgments,
HEREBY CERTIFY that Enlio Freyle executed the foregoing oath and
acknowledged before me that he/she executed the same for the purposes
therein expressed.

Witness my hand and official seal:

%’/Qﬁmu Q/C/\k\

otary Public

IELDS
P“' "”O%-., EUGENE F
& 1ISSION #FF124558
»1 MY COMM 5. 2018

ice.com

f EXPIRES May 1

WY
"’0 * oF ¥
o ”‘ FloridaNotaryServt

| eon) ) 368-0153






Name E!’?/:O .7- Ffetflé

Agency Name

Previous or Current FRS Employer

Florida Retirement System (FRS) - Certification Form

"ms form is not an oﬁe’ cf employment or an enrofiment fo~m ifhired. a Retirement Choice kit may be mailed to your home with an enroliment form.

PLEASE COMPLETE SECTION |, I, HI, OR IV

rida administered retirement plan.
06-15-(7

SIGNATURE + DATE

| have never been a mem

& STOPHERE_.

I was or currently am a member of the following State of Florida administered retirement plan (also complete Section !l or lV)"
[J FRS Pension Plan {incl. DROP) [ FRS Investment Plan [ State University System Optional Retirement Program (SUSORP)
[3 State Community College Optional Retirement Program (SCCORP) [ Senior Management Service Optional Annuity Program (SMSOAP)

[] Other

| am not retired from any State of Florida administered retirement plan. | understand that if it is later
determined that | was 2 retiree and was reemployed during the first 6 calendar months after | retired or
after my DROP termination date, or at any time during the 7" through 12 months after | retired or after
my DROP termination date, | must repay all unauthorized benefits received (see Section IV for details),
or, if in the Investment Plan, terminate my employment. My employer may also be liable for repaying
any unauthorized benefits | received.

SIGNATURE DATE

.

| am retired from a State of Florida administered retirement plan. My FRS Pension Plan retirement ef-
fective date, DROP termination date, or date | received my first distribution from the FRS Investment
Plan, SUSORP, SCCORP, SMSOAP, or other plan was .

I understand that as a Pension Plan retiree:

a. Ifl am employed by an FRS-covered employer in any type of position2 during the first 6 calendar
months after | retired or after my DROP termination date, my retlrement and DROP status are
voided, all retirement and DROP benefits | received must be repaid,® and | must reapply for
retirement in order to receive future benefits.

b. If | am reemployed by an FRS-covered employer at any time during the 7" through the 12™ months
after | retired or after my DROP termination date, my monthly retirement benefit must be
suspended” and any unauthorized benefits received must be repaid.3 My employer may also be
liable for repaying any unauthorized benefits | received.

| understand that as an Investment Plan, SUSORP, SCCORP, or SMSOAP retiree:

a. If 1 am employed by an FRS-covered employer in any type of positionz during the first 6 calendar
months after | retired, | must repay any benefits received or terminate employment for an
additional period to satisfy the 6 calendar month termination requnrement

b. If I am reemployed by an FRS-covered employer at any time during the ™ through the 12" months
after my retirement, | will not be eligible for addmona! distributions until | terminate employment or
complete 12 calendar months of retirement.*

SIGNATURE DATE

No diskrobotdon foonded Per RS 6-15~17 T K

Retiree Definition

You are considered
retired if:

1. You have re-
ceived any bene-
fits under the
FRS Pension
Plan (including
DROP), or

2. You have taken
any distribution
(including a roll-
over) from the
FRS Investment
Plan, or altema-
tive retirement
programs offered
by state universi-
ties (SUSORP),
state community
colleges
(SCCORP), state
govemment for
senior managers
(SMSOAP), or
local govern-
ments for senior
managers.

If you are not retired and eamed FRS service after certain penods in 2002 (depending on your employer), you must rejoin the FRS retirement plan you were enrolled in when vou
terminated FRS-covered employment. You may have a one-time 2™ Election to switch FRS retirement plans. Also, altemative retirement programs are available to certain employ-
ees. Contact your empioyer for deadline and other information.

Positions include OPS. temporary. seasonal, substitute teachers, part-time, fuil-tme, regularly established, etc.

Florida law requires a returmn of all unauthorized Pension Plan benefit payments or Investment Plan distributions received by a member who has violated the FRS termination or
zeemploymem provisions. Similar provisions apply to unauthorized SUSORP. SCCORP, or other state-administered plan distributions — contact that plan's administrator for details
There are no reemployment exemptions/exceptions for Pension Plan members whose effective date of retirement or DROP termination date is on or after July 1. 2010 or Invest-

ment Plan, SUSCRP. SCCORP. or SMSOAP members who retire on or after July 1, 2010,

CERT Revised 02-2012 EMPLOYERS: RETAIN THIS FORM IN THE EMPLOYEE'S PERSONNEL FILE. DO NOT SEND THIS FORM TO THE FRS, UNLESS REQUESTED.





Pinellas County Government Anti-Harassment
Policy Statement and Procedure

Pinellas County Government is fully committed to providing a workplace where equal
employment opportunity and nondiscrimination are guaranteed in the conduct of day-
to- day operations, as well as the provision of all public services. Employees shall have
a work environment, which is free from verbal or physical conduct that unreasonably
harasses, disturbs, or interferes with an employee's work performance or that creates
an intimidating. offensive, or hostile work environment. Pursuant to this policy, any
prohibited act of harassment shall constitute a violation of Pinellas County Unified
Personnel System Rule: XXIV Section B, P10, J (32). Under this rule, any person
determined to be in violation is subject to disciplinary action ranging from an oral
reminder, up to, and including dismissal. This policy, as described in the attached
document, applies to all employees under the Board of County Commissioners, any
Constitutional Officer and any independent agency of Pinellas County Government.

Reporting Harassment:

Any employee who believes that he or she is the victim of harassment has a responsibility to
report the incident. Incidents of sexual harassment should be reported to the employee's
immediate supervisor, or the supervisor's superiors including the Division Head or
Department Director: Alternatively, acts of harassment may also be reported to the Office of
Human Rights or Personnel Department, which are located in the County Office Annex at:

Office of Human Rights Personnel Department
400 South Ft. Harrison Avenue, 5th Floor 400 South Ft. Harrison Avenue, 4th Floor
Clearwater, FL 33756 Clearwater, FL 33756
727-464-4880 727-464-3367

I affirm by my signature that I have been provided a copy of this policy and that I have
read andunderstand it.

Signed: g@w{m Date: O6-(S- 17
N { U

Name: Enlio Freyle Employee Number: / 02 é78~

Department: PAO






EMPLOYEE ACKNOWLEDGMENT OF RECEIPT AND UNDERSTANDING OF
DRUG FREE WORKPLACE PROGRAMN OF PINELLAS COUNTY

I hereby acknowledge that I have received from Pinellas County a copy of its Drug Free
Workplace Program. I have read and had an opportunity to have all aspects of this material fully
explained. I also understand that I must abide by the policy as a condition of employment, and any
violation may result in disciplinary action up to and including discharge.

I understand that during my employment, I may be required to submit to testing for the
presence of drugs. I understand that submission to such testing is a condition of employment with
Pinellas County and disciplinary action, up to and including discharge, may result if:

1. I refuse to consent to such testing;

2. I refuse to execute all forms of consent and release of liability as are usually
reasonable and attendant to such examinations;

3. I refuse to authorize release of the test results to Pinellas County;
4. The tests establish a violation of Pinellas County's Drug Free Workplace Program; or
5. I otherwise violate the Program.

[ understand that if I'm injured in the course and scope of my employment and test positive, 1
forfeit my eligibility for medical and indemnity benefits under the Workers' Compensation Act upon
exhaustion of the remedies provided in Florida Statute 440.102 (5).

T understand that Pinellas County can establish reasonable work rules relating to any possession,
use, sale or solicitation of drugs, and can terminate my employment or deny employment for such
conduct.

I ALSO UNDERSTAND THAT THE DRUG FREE WORKPLACE PROGRAM AND
RELATED DOCUMENTS ARE NOT INTENDED TO CONSTITUTE A CONTRACT
BETWEEN PINELLAS COUNTY AND ME FOR EMPLOYMENT.

My signature below acknowledges that I have read and understood the foregoing statement

and that this consent was freely and knowingly given.
%ﬁ‘ 04- 5~ 17

Employee Signgture k/\ Date
Enlio Freyle { 0@é72

Emplovee Name Employee Number

PAO

Department

11/1/2001





UNIFIED PERSONNEL SYSTIEM
POLICY ON OWNERSHIP RIGHTS TO INVENTIONS

I. Ownership Rights

Inventions or ideas which, during the term of employment or for one year
thereafter, are developed by a member of the County service shall be the
property of Pinellas County if the inventions and 1deas are:

Developed with materials, equipment or staff time of
Pinellas County during working hours; and

Related to the employment held; or the assignment(s)
given.

1I. Cooperation with the County

During the term of an employment with Pinellas County, any member of the
Unified Personnel System, whether classified or exempt, who develops an
idea, process or invention that is able to be patented or copyrighted under
federal law, under the circumstances described herein shall do all things
necessary to confirm ownership of said patent in Pinellas County including but
not limited to transfers and assignments that may be deemed necessary, and
cooperation with legal advisors of Pinellas County in the filing or prosecuting
the patent or copyright application. The County shall pay the cost of the
application for patent or copyright.

III. Notice of intent to engage invention

Any employee of the UPS is hereby put on notice that if he or she is
currently, or in the future should commence to, work on any invention, idea,
or development which might be deemed covered by this policy he or she
shall disclose the basic information regarding that invention, idea or
development (not to include trade secrets) to his or her Appointing Authonty

%ﬂ» 061517

S1gn Date

Enlio Freyle { (&) ;L é‘72—

Name Employee Number

PAO
Department






\ Florida Department of Law Enforcement
Criminal Justice Information Services Division/User Services Bureau

ml_ VECHS WAIVER AGREEMENT AND STATEMENT

Volunteer & Employee Criminal History System (VECHS)
for Criminal History Record Checks
under the National Child Protection Act of 1993, as amended,
and Section 943.0542, Florida Statutes

Pursuant to the National Child Protection Act of 1993, as amended, and section 943.0542, Florida Statutes, this
form must be completed and signed by every current or prospective employee, volunteer, and contractor/vendor,
for whom criminal history records are requested by a qualified entity under these laws.

| hereby authorize Pinellas County Government to submit a set of my fingerprints and this form to the Florida
Department of Law Enforcement for the purpose of accessing and reviewing Florida and national criminal history
records that may pertain to me. | understand that | would be able to receive any national criminal history record
that may pertain to me directly from the FBI, pursuant to 28 CFR Sections 16.30-16.34, and that | could then freely
disclose any such information to whomever | chose. By signing this Waiver Agreement, it is my intent to authorize
the dissemination of any national criminal history record that may pertain to me to the Qualified Entity with which |
am or am seeking to be employed or to serve as a volunteer, pursuant to the National Child Protection Act of
1993, as amended, and Section 943.0542, Florida Statutes.

I understand that, until the criminal history background check is completed, you may choose to deny me
unsupervised access to children, the elderly, or individuals with disabilities. | further understand that, upon
request, you will provide me a copy of the criminal history background report, if any, you receive on me and that |
am entitled to challenge the accuracy and completeness of any information contained in any such report. | may
obtain a prompt determination as to the validity of my challenge before you make a final decision about my status
as an employee, volunteer, contractor, or subcontractor.

A national criminal history background check on me has previously been requested by:

(Name_and Address of Previous Qualified Entity) (Year of Request)

ETF
| _é\ave OR _¥ have not been convicted of a crime.

If convicted, describe the crime(s) and the particulars of the conviction(s) in the space below:

| __‘4 OR __ donot authorize you to release my criminal history records, if any, to other qualified entities.

Employee IE/ Volunteer D Contractor/Vendor D

pate: _Ob - /5’ /7
rq FL 337))
U

| am a current or prospectijve-{check on

Signature,

Printed Name:
Address: 50
Date of Birth: O

TO BE COMPLETED BY QUALIFIED ENTITY:

Entity Name: Pinellas County Human Resources Department

Address: _400 S. Fort Harrison Ave, 4" Floor, Clearwater, FL 33756

Telephone: _727-464-3068 Fax: __727-453-3121

FDLE Assigned Qualified Entity Number: _FL922740Z

ORIGINAL - MUST BE RETAINED BY QUALIFIED ENTITY

FDLE WAIVER 092715





Summary of the Pinellas County Information Security Policy

All computer users (employees and third parties such as contractors) must adhere to the Pinellas
County Information Security Policy. This policy is found at http://infosec on the County's
Intranet (Intraweb). All users are expected to comply with this Policy as a condition of continued
employment, so it is important that you read and familiarize yourself with the policy.

The purpose of this Information Security Policy is to:
e Protect information technology.
e Minimize liability and determine acceptable risk related to information and
information technology.
e Assign responsibility and roles for information and information
technology. The following is a summary of the highlights of the policy.

Passwords:
v Passwords are your “keys” to the Pinellas County Network. Users must maintain
control of their personal passwords and must not share them with others.
v" Your password must have a minimum of 8 characters and contain letters, numbers and,
if the system permits, symbols.
v" Your password should not be found in any dictionary (English or foreign) or
contain common character sequences (such as 712345678).

Computer Use and the Permissible use of Information:

v' Information and Information Systems must be used for business purposes only
unless expressly authorized by management.

v" Users must not read, modify, delete, or copy a file belonging to another user without
first obtaining permission from the owner or someone else authorized to grant such
permission.

v" Unless general user access is clearly provided, you may not read, modify, delete, or copy
a file belonging to another user.

v" Browsing through computer systems or networks is prohibited. You may not search for
interesting files or programs in the directories of other users. A legitimate attempt to
locate information needed to perform one’s job is allowed, as it is not considered
browsing.

v" Access to the Pinellas County internal network from remote locations such as homes,
hotel rooms, and customers' offices, must be approved in advance by the user's immediate
manager and the Information Security Section must be notified prior to that access.

Software and Hardware Use:

v" You may not install any software on computers unless you obtain prior approval from
management.

v" Users must not change operating system configurations, upgrade existing operating
systems, or install new operating systems on any devices without obtaining advance
permission from their Agency management.

v" Users may not disable virus detection programs.





v’ Users may not install any hardware on County computers without obtaining advance
permission from management.

v" Programmers and other technically oriented staff must not install back doors that
circumvent the authorized access control mechanisms.

Reporting of Security Breaches:

Any issues related to security breaches such as viruses and unauthorized access should be
reported to your systems administrator immediately. The systems administrator should contact
both the Customer Support Center at 464-3619, and the IT Information Security Officer.

Email:

v The Internet should be used for government purposes only.
All incoming emails must be scanned by antivirus software.
Messages and/or attachments found to pose a threat will be quarantined or deleted.
The sending of unsolicited commercial email ("Spam") is prohibited.
All mail sent to and from Pinellas County Government is subject to the Public Records
Law of Florida.

ANEA NI NEAN

Public Records:

v" Most records produced in the course of government business are public and open to
inspection by anyone who asks. The Information Owner (generally elected officials)
may regulate the time and manner of such inspections.

v" The fact that information is public record does not mean that it may be disclosed in
any manner that the employee or contractor sees fit; some information such as
information protected under the HIPAA guidelines and Security Information
(passwords, user accounts, and other security information) are exempt.

Information Users Responsibilities:

v" Information users are individuals who have been granted explicit authorization to
access, modify, delete and use information by the owner. You are an information user
if you have access to a computer.

v Users must protect the information to which they have been granted access.

v" Users must report to the owner any information security vulnerability or violation.

This is just a summary of the Information Security Policy. All information users are
responsible for becoming familiar with the rules found in the policy. You may access the
complete policy by going to the Information Security Website located on the Intraweb at

http://infosec

As a condition of employment, | have read, understood, and will adhere to the above guidelines for access and use of
Pinellas County's Information systems and the information found on them.

Print Name - Eﬂ lio J -_‘F;' ey, L@ Title - _PAQO Appr 1
Date - 06 - /5- (7

Signature -

Agency/Department -






PINELLAS COUNTY
FAMILY AND MEDICAL LEAVE PCLICY

Pinellas County recognizes its responsibilities to the employees to provide necessary
medical and family leave and 1o the citizens of our community to provide timely and efficient
service. Therefore, the Pinellas County Unified Personnel System has adopted the Family and
Medical Leave Policy to comply with the requirements of the Family and Medical Leave Act of

1993 (FMLA).

Pinellas County will not interfere with, restrain, or deny the exercise of any right provided
by the policy. Furthermore, no employee will be discharged or discriminated against for
opposing any practice that would violate FMLA, or because the employee was involved in a
proceeding related to FMLA. Any covered person who experiences any of the conduct
prohibited in the policy is requested to report such complaint as soon as possible verbally or in
writing 1o their Department Head, the Office of Human Rights or the Director of Human

Resources.

Office of Human Rights Human Resources Department
400 South Fort Harrison Ave, 5" Floor 400 South Fort Harrison Ave, 4 Floor
Ciearwater, FL 33756 Clearwater, FL 33756
727-464-4880 727-464-3367

| hereby acknowledge that | have received from Pinellas County a copy of its Family and
Medical Leave Act policy (Family and Medical Leave Handbook) and that | have read and

understand it.

Signature: '\%’Z‘ﬁﬂ < Date: O6-/S- (7
| Name: én [rO %M?é/ Employee Number: / 2 é792

Department: P A0 Division:






Erployee hlistery Infermalion

Employee Name: F}gv /e, Enlro J.

* (Last Name, First M.1.)

Employee Number: 02 b7

Have you previously been employed with Pinellas County Government? If
so,

please provide details: Al 0.

Have you ever been employed as a Police Officer, Fire Fighter, Code
Enforcement Officer, or Worked in Human Resource Management? If so, please

provide details: M 0.
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Candidate's Application Snapshot
Candidate: Enlio Freyle (1d: 32885)

Requisition: PAO Appraiser 1(1d: 1737)

Date: 5/12/17 12:52 AM EST

Position: PAO Appraiser 1
Location: HR-New Courthouse
Job Code: 20723

To submit your application please complete the form below. Fields marked with a red asterisk * are required. When you have finished click Submit at the bottom of this form.

Please allow at least 1 hour to complete your online application and answer any Supplemental Questions that may be required for any position. All REQUIRED fields must be
completed.

If you need assistance with the application process or other questions, please contact Human Resources at 464-3367 between the hours of 8am - Spm Monday - Friday.

General Information Certification
PINELLAS COUNTY

UNIFIED PERSONNEL SYSTEM
EMPLOYMENT APPLICATION
400 South Fort Harrison Avenue
Room 121, County Annex Building
Clearwater, Florida 33756-5113
(727) 464-3367
TTD: (727) 464-4063

General Information/Instructions:

This employment application is a part of the selection procedure for employment with Pinellas County Government. It is used to document specific information
about your background (previous experience and training). The information you provide will be used to determine whether or not your name will be placed on the
eligible register for a job classification in which you are interested. (The eligible register contains the names of eligible candidates for consideration for a position
within a job classification.) You must meet the minimum qualification requirements for a job classification to be placed on the eligible register.

Important Information
ATTENTION ~ THIS STATEMENT MUST BE SIGNED
READ THE FOLLOWING PARAGRAPHS CAREFULLY BEFORE ELECTRONICALLY SIGNING

It is very important that you complete the entire application. Answer all questions that apply to you. Incomplete forms will not be accepted or considered for
employment. Answers such as “see resume” will not be accepted or considered.

Be advised that the Florida State Supreme Court has ruled that all information supplied while making application with all state, county and municipal entities and
agencies, becomes a part of Public Record under provisions of Chapter 119 of Florida Statutes, and as such must be made available to interested parties upon specific
request.

The Unified Personnet System complies with the federal Drug-Free Workplace Act of 1988. Offers of employment may be contingent upon successful completion of a
drug screening, which would be part of the entrance physical examination.

In accordance with the provisions of the Fair Labor Standards Act, as a condition of employment, management reserves the right to compensate employees who
work overtime and who are eligible for overtime compensation either monetarily or with a compensatory time off.

The Unified Personne! System complies with the Americans with Disabilities Act of 1990. Requests for accommodations in the application and selection process
should be made to the Human Resources Department. Verification of need for accommodation may be required. Reasonable accommodations will be made on a
case-by-case basis.

Veterans’ Preference will be given to eligible Veterans or their spouses in accordance with Chapter 295 of the Florida Statues and Florida Administrative Code
Chapter 55-7 with respect to Veterans’ Preference.

Should you be offered employment, we will need to verify your eligibility for employment in accordance with the U.S. Immigration and Reform Act of 1986. Various
forms of identification are outlined by this legislation. A copy of the required identification is available on request.

All information | provide will be considered in reviewing my application, and a false answer to any question may be grounds for denied employment, or for dismissal
after beginning work. All statements are subject to verification including a background check of police records and former employers.

Submitting incorrect or misleading information will result in your name being removed from consideration for employment or promotion.

Pinellas County has my authorization to thoroughly investigate my work and personal history that is job-related. | will hold no person, corporation, or organization
liable for giving or receiving information in this investigation.

| hereby authorize Pinelfas County Government to obtain college or university transcripts, and/or employment references from my former employers.
The Unified Personnel System of Pinellas County Government is an Equal Employment Opportunity Employer.
Certification:

By selecting “Yes”,

https://chc.tbe.taleo.net/chc01/ats/docs.jsp?doc=attachment&id=78760&orgCode=PCG&p... 6/14/2017
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I certify that | have read and understand the General Information and Important Information.
I understand by selecting “No”, that | acknowledge this application will not be reviewed or considered for employment or promotional opportunities.

Certification: Do you certify that you have read and understand the General Information/Instructions and important Information sections?

Certify Read
& Yes; read, understand & agree to General Instructions/Information
Understand:

Email Registration
Your email address will be used as your login name aliowing you to return to our website update your profile.

Email: enliofreyle@gmail.com

If you are a returning applicant, enter your previously selected password, otherwise, create your password.
Passwords must be at least six(6) characters.

Password: ARREKBR KRR

Personal Information

First Name:  Enlio Street Address: 5046 38th STS
Last Name: Freyle City: Saint Petersburg
Middle: J State/Territory: Florida

Phone #: ZIP/Postal code: 33711

Mobile #; Country: United States

How did you hear about us?

In an effort to improve the effectiveness of our recruitment and outreach efforts, we ask that you please let us know how you found out about this recrui and or the ibility of County employment.
Source: Other (Please Specify)

Other

{Specify Pinellas County Website

Source):

Additional Information

Are you currently employed by the Pinellas County Unified Personnel System?
Employee?: No

Current

Department:

Current

Division:

Have you previously ever been employed by the Pinellas County Unified Personnel System?
Previous
Employee?:
Previous
Department:
Previous
Division:

Are any of your relatives currently employed by the Pinellas County Unified Personnel System? If “Yes”, please provide the relative’s/relatives’ full name(s), their relationship to you, and the department(s) that they work
in.

No

Relative #1:
Relationship
#1:
Department
#1:
Relative #2:

Relationship
#2:

Department
#2:

Work Locations

Are you willing to work in the following areas, check all that apply. Mid-County: [}
North _ _
County: - South County: w

Work Schedule

Are you willing to work the following schedules, check all that apply. Nights:

Saturdays: Various Shifts:

Sundays: Part-Time:

Holidays: Temporary Employment:

Eligible for Employment
Are you currently eligible for employment in the United States?

Work

Authorization: I am authorized to work in this country for any employer

Employment History:

Employed

Company , R

Name: People’s Choice Realty Svc. LLC
Company

Street 8902 N Dale Mabry Hwy, Suite 104
Address:

Company

City State: Tempa, FL

Company . .

Phone: (813) 933-0677

Direct .

Supervisor: C.B. Williams

Broker

https://chc.tbe.taleo.net/chc01/ats/docs.jsp?doc=attachment&id=78760& orgCode=PCG&p... 6/14/2017
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Supervisor
Title:

May we
Contact?:

Yes

What is the title of the position that you held?

Title:

Date From:
Date To:
Reason For
Leaving:

Real Estate Agent
January 2017
To Present

Currently employed

Explanation: Better opportunities and Career grow.

Starting
Rate Of
Pay:

Final Rate
Of Pay:

Sales Commision

Sales Commision

Responsibilities and Duties

« Interview prospective clients to buy, leasing and/or management properties.
* Schedule property showings, open houses and analyze with them transaction’s conditions.

Page 3 of 10

Description: Fill up real estate contracts, Addendums and all required documentation.
« Provided a high guality customer service regardless of the inquiry or outcome.

Employed

Company

Name: Topaz Realty LLC,

Company

Street 6615 Sheldon Rd Tampa, FL 33615

Address:

Company

City State: Tampa, FL

Company "

Phone: (813) 968-2221

Direct o

Supervisor: Sonia Galarza

Supervisor

Title: Broker

May we

Contact?: Yes

What is the title of the position that you held?

Title:

Date From:
Date To:
Reason For
Leaving:
Explanation:
Starting
Rate Of
Pay:

Final Rate
Of Pay:

Real Estate Agent
October 2013
January 2017

Other
Better opportunities and Career grow.

Sales Commision

Sales Commision

Responsibilities and Duties

sInterview prospective clients to buy, leasing and/or management properties.
Description: sSchedule property showings, open houses and analyze with them transaction’s conditions.
#Fill up real estate contracts, Addendums and all required forms and documentation.

sManagement of balancing operations. Imaging and capture process of transaction proof using the Optima 5.1 system administrator.

Employed
Company
Name: GardaWorld
Company
Street 4825 S Manhattan Ave
Address:
Company
City State: Tampa, FL 33611
Company .
Phone: (727) 540-0755
Direct " "
Supervisor: Maria Sanabria
Supervisor
Title: Manager
May we
Contact?:  YeS
What is the title of the position that you held?
Title: Proof & Balancing Associate
Date From: April 2014
Date To: November 2014
Reason For .
Leaving: Resigned
Explanation:Better opportunities and Career grow.
Starting
Rate Of 12.75
Pay:
Final Rate
Of Pay: 12.75
Responsibilities and Duties
D . .. sPrepared financial adjustments, crediting or debiting customer accounts.
escription: N s N z N
sResearch and review sensitive business information for fraud.
sPrepare financial reports e .
Employed
Company Bank of America
Name:
Company
Street 825 S Manhattan Ave
Address:
Company
City State: Tampa, FL
Company "
Phone: (727) 540-0755
glrect ... Maria Sanabria
upervisor:
Supervisor
Title: Manager
May we
Contact?: Yes
What is the title of the position that you held?
Title: ImageMark Associate
Date From: November 2006
Date To: April 2014

https://chc.tbe.taleo.net/chc01/ats/docs.jsp?doc=attachment&id=78760&orgCode=PCG&p... 6/14/2017
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Reason For Transferred
Leaving:
Explanation:Joining the Military Forces
Starting
Rate Of 11.25
Pay:
Final Rate
Of Pay: 12.75
Responsibilities and Duties
eManagement of bulk files of processed operations, research and review sensitive business information with accuracy and efficiency.
«Documents preparation and scanning using the ITRAN 300 transport image operation system.
sExecute Day Two balancing and to make all the necessary adjustments.
Description: Verified deposit transactions, including handling cash/or checks over $300,000 dolilar daily for intenal and external clients.
sMake financial adjustments and crediting accounts
sReviewed money and financial documents for fraud.
#Sorted bills, filled currency/coins orders and prepared cash deposits for shipments to the Federal Reserve.

e o

Employed

Comp?ny Keller Williams Realty Tampa Central
Name:

Company

Street 1208 E Kennedy Blvd #231
Address:

Company

City State: Tampa, FL 33602

Company _

Phone: (813) 865-0700

Direct

Supervisor: Dallas Coffield

Supervisor

Title: Broker

May we

Contact?: Yes

What is the title of the position that you held?
Title: Real Estate Agent

Date From: July 2013
Date To: October 2013

Reason For

Leaving: Other

Explanation:Better opportunities and Career grow.
Starting

Rate Of Sales Commission

Pay:

gpzlas:a‘e Sales Commission

Responsibilities and Duties
*Management of balancing operations. Imaging and capture process of transaction proof using the Optima 5.1 system administrator.
ePrepared financial adjustments, crediting or debiting customer accounts.

Description: sResearch and review sensitive business information for fraud.
ePrepare financial reports e I . i cn = e
Employed
Company United State Army
Name:
Company
Street 1600 Spearhead Di ion Avenue Dept 420
Address:
Company
City State: Fort Knox, KY
Company - _ .
Phone: 1-888-276-9472.
et o SFC Harding
upervisor:
Supervisor N
Title: Sergeant First Class
May we
Contact?: Yes
What is the title of the position that you held?
Title: Petroleum Supply Specialist

Date From: May 2010
Date To: April 2012

Reason For

Leaving: Other

Expianation:Medical Honorable Discharged
Starting

Rate Of 2,650.00 per month

Pay:

g‘;‘g'a;‘f“e 2,870.00 per month

Responsibilities and Duties

sSupervised and managed the reception, storage and shipping of bulk packaged petroleum-based products.

sOperated and performed maintenance/inventory to the petroleum, water distribution’s equipment and multi-product pipeline systems.
Description: sRefuel aircraft, vehicles, and other equipment according with the Division guidelines.

+Executed emergency operations to prevent harm to self and facilities in event of petroleum spillage or fire.

sTrained incoming personnel.

Employed

Company .

Name: Town Square Appraisals Inc.
Company

Street 1211 N. Westshore Blvd, Suite 410
Address:

Company

City State: Tampa, FL 33607

Company .

Phone: (813) 230-4663

Direct N ey

Supervisor: Keiran O'Neill

?;I;:_trvnsor Certify Residentiai Appraiser

May we

Contact?: Yes

What is the title of the position that you held?
Title: Registered Trainee Appraiser

Date From: May 2005

Date To: September 2008

Reason For .

Leaving: Laid Off

Explanation:Real Estate business crisis.

https://chc.tbe.taleo.net/chc01/ats/docs.jsp?doc=attachment&id=78760&orgCode=PCG&p...
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Starting 2,000.00 per month
Rate Of
Pay:
g'f":gsfte 2,700.00 per month
Responsibilities and Duties

eVerify and analyze data on residential properties from public records.

«Inspect new and existing properties, measuring structures, physically inspecting the exterior and interior of buildings and take photographs.
eAnalysis of market sales of similar nearby properties and use them as comparable and make adjustment to determine value.
ePrepare written reports on the property value

ePrepare and maintain current data on each real estate property

sProvided a quality customer service assistance to the clientele.

Description:

« You may enter your employment history in any order. Although it wili not appear correctly to you, it will appear in correct order to the hiring manager.
+ ALL Candidates must complete at least 10 years of Employment History; answer all questions.

« Candidates who have less than 10 years in the workforce should provide all previous/current Employment History.

« Incomplete forms will not be considered. Answers such as "see resume” will not be accepted or considered.

Resume Attachment

Your resume can be uploaded in any of the following formats: DOC, DOCX, RTF, PDF, TXT, HTML.

DO NOT ATTACH YOUR VETERANS DOCUMENTS. Instructions on applying for Veterans' Preference are located later in the application,
Attach resume:

Certificates/Licenses:

Certificate Name: Real Estate Broker or Sales Year: 2018
Issuing Body: . .DBPR n .
Certificate Name: Registered Trainee Appraiser Year: 2018
Issuing Body: DBPR

Certificate Name: Notary Public Year: 2017
Issuing Body: ... Florida Department of State s

Please provide any information regarding to License or Certifications that pertain to employment with Pinellas County Government.

Education and Training

Highest Education Level: Bachelor's Degree

Education:

Education_History_No_Data

Driver's License Information

Do you possess a current, valid driver’s license?

Possess Driver's License: Yes

if you do not possess a current, valid driver’s license, briefly explain why:
Explain if No Drivers Lic:

Do you possess a COL (Commercial Driver’s License)?

Possess CDL: No

Which type of driver's license do you possess?

Type of Drivers License: Class E {(normal license)

Which state issued your current driver’s license?

DL State of Issue: Florida

What is your full driver’s license number?

Drivers License Number: F640-21068-145-0

When does your driver’s license expire?

DL Expiration Date: 04-25-2018

Which, if any, of the following RESTRICTIONS are on your driver’s license?
DL Restrictions?: No Restrictions

Please indicate any ENDORSEMENTS that you possess. To select muitiple answers, depress and hold the CONTROL button on your keyboard and use the cursor to highlight all that you possess.
DL Endorsements: None

Have you been cited for any violation in which points were assessed against your driver’s license in the past 3 years?
Violations Past 3 Years: Yes

If “Yes”, how many violations?

Number of Violations: 1

If “Yes”, how many points?

Number of Points: 0

Has your driver’s license been suspended or revoked in the past 3 years?
Suspended or Revoked: No

If “Yes”, for what violations?

What Violations: Speeding

If “Yes”, for what time period?

Time Period: NJA

https://chc.tbe.taleo.net/chc01/ats/docs.jsp?doc=attachment&id=78760&orgCode=PCG&p... 6/14/2017
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Note: If you are hired into a position which requires the operation of County vehicles or equipment, you must possess a valid Florida driver’s license and your driving record will
be checked with the Florida Department of Motor Vehicles.

Disclosures

Have you ever been terminated or asked to resign from a place of employment?
Terminated or Resign: No

Have you ever been convicted of an offense against the law or forfeited collateral? {You may omit parking violations and any other offense committed before your 18" birthday which was finally adjudicated in a juvenile
court or under a Youth Offender law.)

Convicted of an Offense: No

Have you ever been a defendant in a civil action for intentional tort?

Intentional tort: No

If you have been convicted of an offense against the law, or you have been a defendant in a civil action for intentional tort, please explain. Provided the nature, disposition & penalty, and date {month/year} of conviction.

Nature of Offense #1: N/A Disposition & Penalty #1: N/A Month/Year #1: N/A Nature of Offense #2: N/A Disposition & Penalty #2: N/A Month/Year #2: N/A Nature of Offense #3: N/A
Disposition & Penalty #3: N/A Month/Year #3: N/A

Do you have any additional convictions that were not listed above?

Additional Convictions: N/A

If you have indicated "Yes" to Additional Convictions, please provide the nature of the offense, date and disposition.
Details if Additional:

Note:

A prior record of conviction(s) will not necessarily disqualify you from consideration. Each case is considered individually, considering the nature of the offense and
requirements of the job. Florida State Statue 112.011 provides that a person cannot be disqualified from employment solely because of a prior conviction of a crime.
A person may be denied employment only if the crime was a felony or first-degree misdemeanor and it is directly related to the position of employment being
sought. However, withholding of falsifying information may result in termination if hired. Records searches are made on every individual hired.

Public Records

Be advised that the Florida State Supreme Court has ruled that ail information supplied while making application with all state, county, and municipal entities and agencies becomes a part of
Public Record under provisions of Chapter 119 of Florida Statues, and as such must be made available to interested parties upon specific request.

The State of Florida has created some exemptions to this law to protect citizens whose jobs or whose parents'/spouses’ jobs may be a security issue.

The exemptions are:

Category Exemption

1 Active or former law enforcement personnel, including correctional and correctional probation officers, personnel of the Department of Children
and Family Services whose duties include the investigation of abuse, neglect, exploitation, fraud, theft, or other criminal activities, personnel of
the Department of Health whose duties are to support the investigation of child abuse or neglect, and personne! of the Department of Revenue
or local governments whose responsibilities include revenue collection and enforcement or child support enforcement.

2 Firefighter certified in compliance with S 633.35.

3 Justice of the Supreme Court, district court of appeal judge, circuit court judge, or county court judge.

4 Current or former state attorney, assistant state attorney, statewide prosecutor, or assistant statewide prosecutor.

5 Current or former human resource, labor relations, or employee relations director, assistant director, manager, or assistant manager of any local

government agency or water management district whose duties include hiring and firing employees, tabor contract negotiation, administration,
or other personnel-related duties.

6 Current or former United States attorney or assistant United States attorney.
7 Current or former judge of the United States Courts of Appeal, United States district judge, or United States magistrate judge.
8 Current or former code enforcement officer.
9 Current or former guardian ad litem as defined in $.39.820 (Written statement required).
Other If your exemption does not appear in the list above, select “Other” in the “Public Records Category” field below and explain your exemption in the “Public Records

Reason” field below.

If you or your parent/spouse fall into any of the exempt categories above, please let us know by selecting the corresponding number below. Otherwise, skip this section.
Public Records Category:

If you selected "Other” please explain your exemption.

Public Records Reason:

Who is employed in this category?

Public Records Relation:

Voluntary Equal Opportunity Questionnaire

EEOC Information

The Uniform Guidelines on Employee Selection Procedures requires records to be kept by gender and race/ethnic categories defined by the Equal Employment Opportunity Commission (EEOC). The Uniform Guidelines on
employee Selection Procedures have been adopted as final rules by the EEOC, The Office of Personnel Management, the Justice Department, and the Department of Labor.

https://che.tbe.taleo.net/chc01/ats/docs.jsp?doc=attachment&id=78760&orgCode=PCG&p... 6/14/2017
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Pinellas County is subject to certain government record keeping and reporting requirements for the administration of civil rights laws and regulations. in order to comply with these laws, we invite you to voluntarily self-
identify your race or ethnicity. Submission of this information is voluntary and refusal to provide it will not subject you to any adverse treatment.

The information obtained is considered confidential and will only be used in accordance with the provisions of applicable laws, executive orders, and regulations, including those that require the information to be
summarized and reported to the federal government for civil rights enforcement. The Human Resources Department has adopted safeguards to insure that the records required are used for appropriate purposes within
this Department such as determining adverse impact, or for monitoring our affirmative action program.

Hispanic or Latino A person of Cuban, Mexican, Puerto Rican, south or Central American or other Spanish culture or origin,
regardless of race.

White A person having origins in any of the original people of Europe, the Middle East or North Africa.

Black or African American A person having origins in any of the black racial groups of Africa.

Asian A person having origins in any of the original peoples of the Far East, Southeast Asia, or the Indian
Sul i including for ple, Cambodia, China, India, Japan, Korea, Malaysia, Pakistan, the Philippine
Islands, Thailand, and Vietnam.

Native Hawaiian or Other Pacific A person having origins in any of the peoples of Hawaii, Guam, Samoa, or other Pacific Islands.

Islander

American Indian or Alaskan Native A person having origins in any of the original peoples of North or South America {including Central America),
and who maintain tribal affiliations or ¢ ity attachment.

Two or More Races American {including Central America), and who maintain tribal or ity attach

Veterans' Preference

Veterans' Preference will be given to eligible veterans or their spouses in accordance with Chapter 295 of the Florida statues and Florida Administrative Code Chapter 55-7 with respect to Veterans’ Preference.
Are you claiming Veteran’s Preference?
Claim Veterans Preference: Yes

If you are claiming Veteran’s Preference, you must download, complete and email Pinellas County’s Veterans’ Preference Form along with the required documents to jobs@pinellascounty.org prior to the
posted close date.

Do not attach your documents to your application or mail your documents to the Human Resources Department. They must be emailed.
For your convenience, the Veterans' Preference Form is available in two formats, a “PDF” and a Word document.
**Candidates who have requested Veterans’ Preference PRIOR to March 14, 2014, MUST RECERTIFY in order to received Veterans’ Preference™

To ensure you are awarded Veterans’ Preference in accordance with the provisions of Rule 55A-7.013, Florida Administrative Code, you must email Pinellas County’s Veterans’ Preference Form
along with the required documents to jobs@pinellascounty.org prior to the posted close date.

Veterans’ Preference Forms

» Veterans' Preference Form (PDF Format)
« Veterans' Preference Form (Word Format)

If you are claiming Veteran’s Preference, you must complete the Veteran’s Preference form. Applicants qualifying for Veterans’ Preference will have the appropriate points added to passing exam scores providing all
required documents have been submitted to the Human Resources Department.

Begin Supplemental Questions

If you are applying for a positions that requires any Supplemental Questions (below) to be answered, please understand that you will not be able to access or edit answers once
submitted.

For positions that require lengthy answers, it is suggested that you type your answers into a Word document and then copy/paste into the appropriate fields below,

If you do not provide detai s to the ing g i you will be removed from further consideration.

Supplemental Questions
Online Question: What is your minimum starting salary requirement?
Questions: answer: $40,539.00

Question: Of the following, which statement matches your education and experience? 1 = I possess at least 3 years experience in appraisals. 2 = [ possess at least 1 year
experience in appraisal and at least 2 years of college level coursework in business, finance, accounting, public administration or real estate. 3 = I possess an Associate’s Degree
with major coursework in business, finance, accounting, public administration or real estate and at least 1 year experience in appraisal. 4 = I possess an Bachelor's Degree with
major coursework in business, finance, accounting, public administration or real estate. 5 = I do not possess at least 3 year experience in appraisals.

Answer: 1

Question: Do you own or have access to a personal properly licensed and insured automobile for the performance of fieldwork?
Answer: Yes

Question: Are you capable of carrying and operating a hand-held computer weighing approximately 6 pounds for up to six hours a day in the field?
Answer: Yes

Question: Do you possess a Florida State Certified Appraiser license?
Answer: Yes

Question: Do you possess an appraisal designation from a nationally recognized appraisal organization?
Answer: No

Question: Of the following, which driver’s license do you possess?
Answer: Noncommercial Driver's License Class E (Regular Driver's License)

Question: Have you received three (3) or more moving violation convictions in the {ast three (3) years?
Answer: No

Question: Have you received two (2) or more reckless driving convictions in the past three (3) years?
Answer: No

Question: Has your driver’s license, certification, designation or any similar qualification been suspended or revoked in the last three (3) years?
Answer: No

Question: If yes, please indicate the reason why your driver’s license, certification, designation or any similar qualification was suspended or revoked? Otherwise, type N/A.
Answer; N/A

Question: Has your driver’s license been suspended for refusing to take a test to show if you were driving while under the influence of alcohol or drugs in the last four (4) years?
Answer: No

Question: Has your driver’s license been revoked for driving under the influence of alcohol or drugs in the last four (4) years?
Answer: No

Question: Is your driving privilege restricted to employment or business purposes only (Florida Driver’s License Restriction C or D)?
Answer: No

https://chc.tbe.taleo.net/chc01/ats/docs.jsp?doc=attachment&id=78760&orgCode=PCG&p... 6/14/2017
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Question: Are you required to have an ignition interlock device installed in order to operate a vehicte {Florida Driver’s License Restriction P)?

Answer: No

Question: Where did you hear about this position? (If you were referred by a Pinellas County Government employee, please provide the first and last name of the person who
referred you. If you were not referred please indicate the source in the box below.)

Answer: Pinellas County Website, then receive a Letter from Pinellas County Property Appraiser Office informing about the open position.

End of S I 1 Q i ; please bal of lication below and Submit

Important Information

Important Notices

The Unified Personnel System complies with the federal Drug-Free Workplace Act of 1988. Offers of employment may be contingent upon successful completion of a drug-screening which may be part of the
entrance physical examination.

In accordance with the provisions of the Fair Labor dards Act, as condition of employ , reserves the right to compensate employees who work overtime and who are eligible for overtime
compensation either monetarily or with compensatory time off.

Should you be offered employment, we will need to verify your eligibility for employment in accordance with the U.S. Immigration and Reform Act of 1986. Various forms of identification are outlined by this
legislation. A copy of the required identification documents is available on request.

The Unified Personnel System complies with the Americans with Disabilities Act of 1990. Req; for acc dati in the application and selection process should be made to the Human Resources
Department. Verification of need for accommodation may be required. Reasonable accommodations will be made on a case-by-case basis.

The Unified Personnel System of Pinellas County Government is an Equal Employment Opportunity Employer.

Acknowledge & Sign
ATTENTION - THIS STATEMENT MUST BE SIGNED
READ THE FOLLOWING PARAGRAPHS CAREFULLY BEFORE DIGITALLY SIGNING

1. Be advised that the Florida State Supreme Court has ruled that all information supplied while making application with all state, county, and municipal entities and agencies becomes a part of Public Record under
provisions of Chapter 119 of Florida Statues, and as such must be made availabie to interested parties upon specific request

2. Pinellas County has my authorization to thoroughly investigate my work and personal history that is job-related. | will hold no person, corporation, or organization liable for giving or receiving information in this
investigation.

3. Allinformation | provided will be considered in reviewing my application, and a false answer to any question may be grounds for denied employ or for dismissal after beginning work. All st are
subject to verification, including a background check if police records and former employers.

4. By selecting yes, | hereby authorize Pinellas County Government to obtain college or university transcripts, and/or employment references from my former employers.

Acknowledgement
By selecting “Yes”:
* | certify that | have read and understand the General Instructions and important Notices section
« | certify that all statements made in this application are true, complete, and correct to the best of my knowledge and belief, and are made in good faith.

By selecting “No”

* | understand and acknowledge this application will not be reviewed or considered for employment or promotional opportunities.

Do you certify the above statements to be true?

Certify True?: Yes

Candidate Sign Off

I certify that all information in this application is true and correct as of this date.
Candidate
eSignature:
Candidate
eSignature 5/12/17
Date:

Enlio ) Freyle

If you receive any error messages after clicking the "Submit" button, you must correct all errors.

No data will be saved until all errors are corrected and you successfully submit the application.

Requisition page Snapshot
Requisition Title: PAO Appraiser 1 (Id: 1737)
Date: 5/12/17 12:52 AM EST

Pinellas County Government offers an excellent Benefits Package! Please note that Relocation is not provided.
Pinellas County Government has transitioned to a new application system.

Applicants who have not applied for employment with Pinellas County since March 2014 will be required to establish an account.

If you have previously established an account, you can login here to apply for this position.

If you have not created an account, click "Apply for this Position" to start the application process.

About the Position
PAO Appraiser 1
ID:

1737
Title: PAO Appraiser 1
Working o
Title: PAO Appraiser 1
Specialized
Field:
Classified or "
Exempt: Classified
Department S
Vacaney: Property Appraiser's Office
Division: PAO:Property Appraiser Office
Work Site: Varies between Clearwater Courthouse, North County and South County
Work .
Schedule: Monday - Friday; 8:00 am - 5:00 pm

Post Date: 5/1/17

https://chc.tbe.taleo.net/chc01/ats/docs.jsp?doc=attachment&id=78760&orgCode=PCG&p... 6/14/2017
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Close Date: 5/21/17

# of

Openings: 2

Pay Grade: CL15

Pay Range: $40,539.00 - $64,313.00

Description

The Pinellas County Property Appraiser is seeking applications for the position of Appraiser 1. This is field and office work of routine difficuity in the gathering of property data to assist in
estimating residential or tangible personal property values for ad valorem purposes. Work involves measuring building structures and appurtenances, drawing sketches to scale, identifying
structural features and characteristics, making quality judgments, conducting inventories, and recording descriptive data.

Position be located in any of three locations: north, mid and south county.
Minimum Qualification Requirements

« Must provide personal properly licensed and insured automobile transportation for the performance of fieldwork plus be capable of carrying and operating a hand-held computer weighing
approximately 6 pounds for up to six hours a day in the field; AND
» Possession and maintenance of a valid Florida Driver's License or Florida Commercial Driver's License AND must also possess:
* 3 years experience in appraisal; or
« 2 years of college level coursework (or Associate’s degree) in business, finance, accounting, public administration, real estate and at least 1 year experience in appraisal; or
« A Bachelor's or higher-level degree in business, finance, accounting, public administration or real estate; or
= An equivalent combination of education, training, and/or experience.

Additionat Requirements

» Must pass the Property Appraiser's math skills test, given after interview

« Must successfully complete the International Association of Assessing Officer's (IAAO) Course #101 and Course #102 (Fundamentals of Real Property Appraisal and Income Approach to
Valuation) within a reasonable time set by the Appointing Authority or be subject to automatic removal.

= Exceptional customer service skills

« Experience with MS Office suite including MS Word, MS Excel, MS Outlook

» Experience with technology including desktop computer, MS Windows, tablet PC

Highly Desirable
+ Possession of a Florida State Certified Appraiser or Registered Trainee Appraiser license
+ Experience in mass appraisal models such as multiple regression analysis or feedback
» Possession of a designation from a nationally recognized professional appraisal organization.

Illustrative Tasks (These are examples and are not all inclusive.)

= Serves as a member of an appraisal team (Real Property)
e Accurately interprets and records parcel changes discovered via oblique and/or street level images
e Responds to building permits/CO's for new construction, alterations, additions and demolitions
e Learns the structure and process of neighborhood and condo modeling and prepares some models for review
« Prepares research and documentation in defense of values
« Provides accurate preliminary fysis in support of VAB preparation
Below is a preview of the supplemental questions you will have to during the ication process.
Supplemental What is your minimum starting salary requirement?
Preview:

Of the following, which statement matches your education and experience?
1 =1 possess at least 3 years experience in appraisals.

2 = | possess at least 1 year experience in appraisal and at least 2 years of college level coursework in business, finance,
accounting, public administration or real estate.

3 = I possess an Associate’s Degree with major coursework in business, finance, accounting, public administration or real estate and at least 1 year experience in appraisal.
4 =1 possess an Bachelor's Degree with major coursework in business, finance, accounting, public administration or real estate.

5 = I do not possess at least 3 year experience in appraisals.

Do you own or have access to a personal properly licensed and insured automobile for the performance of fieldwork?
No
Yes

Are you capable of carrying and operating a hand-held computer weighing approximately 6 pounds for up to six hours a day in the field?
No
Yes

Do you possess a Florida State Certified Appraiser license?
No
Yes

Do you possess an appraisal designation from a nationally recognized appraisal organization?
No
Yes

Of the following, which Driver’s License do you possess?
Commercial Driver's License Class A

Commercial Driver’s License Class B

Commercial Driver's License Class C

Noncommercial Driver's License Class E (Reguiar Driver's License)
I do not possess a valid Florida Driver's License

I possess a valid Driver's License issued by another state

Have you received three (3) or more moving violation convictions in the last three (3) years?
Yes
No

Have you received two (2) or more reckless driving convictions in the past three (3) years?
Yes
No

Has your driver’s license, certification, designation or any similar qualification been suspended or revoked in the last three (3) years? '
Yes

No .
If yes, please indicate the reason why your driver’s license, certification, designation or any similar qualification was suspended or revoked? Otherwise, type N/A.

Has your driver’s license been suspended for refusing to take a test to show if you were driving while under the influence of alcohol or drugs in the last four (4) years?
Yes
No

Has your driver’s license been revoked for driving under the influence of alcohol or drugs in the last four (4) years?
Yes '

https://chc.tbe.taleo.net/chc01/ats/docs.jsp?doc=attachment&id=78760&orgCode=PCG&p... 6/14/2017 j





Application Snapshot Page 10 of 10

No
Is your driving privilege restricted to employment or business purposes only (Florida Driver’s License Restriction C or D)?
No
Are you required to have an ignition interlock device installed in order to operate a vehicle (Florida Driver’s License Restriction P)?
No
EOE/AA/ADA/DFW/VP
Certain servicemembers and , and the sp and family bers of the servicemembers and veterans, receive preference and priority in employment by the state and are encouraged to

apply for the positions being filled.

Ciertos miembros del servicio y veteranos, sus esposas/os, y sus familiares reciben preferencia y prioridad en ¢l empleo con €] gobiemo y se les recomienda que apliquen para los puestos

Please allow 45 minutes to an hour to complete your online application and answer any Supplemental Questions that may be
required for any position.

All REQUIRED fields must be completed.

Back to Search Results

New Search

https://che.tbe.taleo.net/chc01/ats/docs.jsp?doc=attachment&id=78760&orgCode=PCG&p... 6/14/2017





ENLIO J. FREYLE

5046 38th ST S (813) 380-8542
Saint Petersburg, FL. 33711 enliofreyle@gmail.com
CAREER OBJECTIVE

Apply for position of Appraiser I with Pinellas County Property Appraiser’s Office.
SUMMARY OF QUALIFICATIONS

Ex-military bilingual with over 20 years of combined professional experience included real estate, banking
industry and government with excellent communication skills and ability to work with people from many
cultural backgrounds. Self-motivated and well organized to meet deadlines.

EDUCATION

University Jorge Tadeo Lozano, Bogota D.C., Colombia,
Bachelor of Science in Economics, 05/1996.

WORK EXPERIENCE

People’s Choice Realty Svc. LLC, 01/2017- Present
Topaz Realty LLC,10/2013 - 01/2017
Keller Williams Realty Tampa Central, 07/2013 -10/2013.
People’s Choice Realty Svc. LLC, 04/2006 - 01/2009
Real Estate Agent
o Interview prospective clients to buy, leasing and/or management properties.
e  Schedule property showings, open houses and analyze with them transaction’s conditions.
o Fill up real estate contracts, Addendums and all required forms and documentation.
e Provided a high quality customer service regardless of the inquiry or outcome.

GardaWorld, 04/2014 - 11/2014
Proof & Balancing Associate
e Management of balancing operations. Imaging and capture process of transaction proof using
the Optima 5.1 system administrator.
e Prepared financial adjustments, crediting or debiting customer accounts.
e Research and review sensitive business information for fraud.
e Prepare financial reports

Bank of America, 11/2006 - 04/2014
ImageMark Associate
e Management of bulk files of processed operations, research and review sensitive business
information with accuracy and efficiency.
e Documents preparation and scanning using the ITRAN 300 transport image operation system.
Execute Day Two balancing and to make all the necessary adjustments.
Verified deposit transactions, including handling cash/or checks over $300,000 dollar daily for
internal and external clients.
¢ Make financial adjustments and crediting accounts
Reviewed money and financial documents for fraud.
e Sorted bills, filled currency/coins orders and shipment cash deposits to the Federal Reserve.





United State Army, 11/2009 - 04/2013
Petroleum Supply Specialist -Honorable Discharged
e Supervised and managed the reception, storage and shipping of bulk packaged petroleum-based
products.
e Operated and performed maintenance/inventory to the petroleum, water distribution’s
equipments and multi-product pipeline systems.
e Refuel aircraft, vehicles, and other equipments according with the Division guidelines.
e Executed emergency operations to prevent harm to self and facilities in event of petroleum
spillage or fire.
e Trained incoming personnel.

Town Square Appraisals Inc., 05/2005 - 09/2008
Registered Trainee Appraiser
e Verify and analyze data on residential properties from public records.
e Inspect new and existing properties, measuring structures, physically inspecting the exterior
and interior of buildings and take photographs.
¢ Analysis of market sales of similar nearby properties and use them as comparables and make
adjustment to determine value.
e Prepare written reports on the property value
e Prepare and maintain current data on each real estate property
e Provided a quality customer service assistance to the clientele.

CERTIFICATION / LICENSES
¢ Registered Trainee Appraiser.
e Real Estate Sales Associate
¢ Public Notary.
s Expertise in real estate and appraisal programs as MLS-Matrix and Click Forms as well in office
programs as Microsoft Word, Excel, PowerPoint and Microsoft Outlook.

LANGUAGES
e Fluent in English and Spanish.
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Enlio Freyle
FromDate To Date
12/19/2021
7/21/2019 12/18/2021
2/3/2019  7/20/2019
1/4/2018  2/2/2019
9/16/2018  1/3/2019
6/26/2017  9/15/2018

Position
PAO/C42.PAO Appraiser 2.8810...
PAO/C42.PAO Appraiser 2.8810...

PAO/C42.PAO Appraiser 1.8810.001.
PAO/C42.PAO Appraiser 1.8810.001.
PAO/C42.PAO Appraiser 1.8810.001.
PAO/C42.PAO Appraiser 1.8810.001.

Job

20725.PAO Appraiser 2.Classified..
20725.PAO Appraiser 2.Classified..
20723.PAO Appraiser 1.Classified..
20723.PAO Appraiser 1.Classified..
20723.PAO Appraiser 1.Classified..
20723.PAO Appraiser 1.Classified..

Grade
[=2]

Salary Basis Organization

Classified
Classified
Classified
Classified
Classified
Classified

PAO:Property Appraiser Office
PAO:Property Appraiser Office
PAO:Property Appraiser Office
PAO:Property Appraiser Office
PAO:Property Appraiser Office
PAO:Property Appraiser Office

Location

HR-South County Services
HR-South County Services
HR-South County Services
HR-South County Services
HR-South County Services
HR-South County Services

Supervisor

Wright, Mr. Bruce Edward
Daly, Mr. Michael L

Daly, Mr. Michael L
Haynes, Mr. Jeffrey W
Dunmire, Mr. Barry Keith
Dunmire, Mr. Barry Keith

Emp Cat
Regular
Regular
Regular
Regular
Regular
Regular

Emp#

102672
102672
102672
102672
102672
102672

People Group Reason

Regular
Regular
Regular
Regular
Regular
Regular

Change - Supervisor/Manager
Promotion - Career Ladder
Change - Supervisor/Manager
Change - Supervisor/Manager
New Hire

New Hire

Status

Active Assignment
Active Assignment
Active Assignment
Active Assignment
Active Assignment
Active Assignment
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Enlio Freyle 102672
Change Date Reason
10/8/2023 General Increase
10/9/2022 General Increase
5/22/2022 Merit - Special
10/10/2021 General Increase
10/11/2020 General Increase
10/13/2019 General Increase
7/21/2019 Promotion - Career Ladder
10/1/2018 General Increase
9/16/2018 Comp Study Lateral Reclass/Reallocation
10/1/2017 General Increase
6/26/2017 New Hire

Previous Change %

28.11
26.61
25.35
24.45
23.57
22.71
21.63
20.82
20.26
19.49

1.55

15
1.26

0.9
0.88
0.86
1.08
0.81
0.56
0.77

5.514
5.637

4.97
3.681
3.734
3.787
4.993

3.89
2.764
3.951

Actual Annual

29.66
28.11
26.61
25.35
24.45
23.57
22.71
21.63
20.82
20.26
19.49

61,692.80 C24
58,468.80 C24
55,348.80 C24
52,728.00 C24
50,856.00 C24
49,025.60 C24
47,236.80 C24
44,990.40 C23
43,305.60 C23
42,140.80 CL15
40,539.20 CL15

50,710.40
49,483.20
48,048.00
48,048.00
47,112.00
46,196.80
45,302.40
43,347.20
42,515.20
41,350.40
40,539.20

Grade Minimum Mid

64,937.60
64,334.40
62,462.40
62,462.40
61,235.20
60,070.40
58,905.60
56,368.00
55,265.60
53,476.80
52,436.80

Maximum Comparatio

79,164.80
79,164.80
76,876.80
76,876.80
75,379.20
73,923.20
72,488.00
69,368.00
68,016.00
65,603.20
64,313.60

95.003
90.883
88.611
84.416

83.05
81.614
80.191
79.815
78.359
78.802
77.311
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Katherine Seay
Highlight

Katherine Seay
Highlight

mailto:jennifer@bermanlawpa.com
mailto:apjackson@pinellas.gov
mailto:mvanhof1968@gmail.com

Good afternoon,

| received your public records request found in the email below.

We are reviewing our records to determine if there are any records responsive to your request
and will send it to you as soon as the records have been compiled.

Best,

Ashley

We value your feedback! Please complete a brief Customer Satisfaction Survey.

Ashley Jacksen

Executive Assistant

Pinellas County Human Resources

400 S. Ft. Harrison Ave. 4th Floor Room 414D
Clearwater, FL 33756

Main: (727) 464-3367

Direct: (727) 464-4028

eFax: (727) 453-3573
apjackson@pinellas.gov
www.pinellas.gov/hr

Human Resourc

Follow Pinellas County Government Careers

ﬂ . m"’m

All government correspondence is subject to the public records law.

es

LAl

From: mvanhof1968 @gmail.com <mvanhof1968@gmail.com>
Sent: Thursday, June 27, 2024 12:11 PM

To: Jackson, Ashley <apjackson@pinellas.gov>

Subject: Public records request

Good afternoon Ashley,

| would like to request the personnel file for a PAO employee including discipline. Name: Enlio
Freyle.

Thank you with your assistance in this matter,


http://www.pinellascounty.org/hr/survey
https://urldefense.com/v3/__https:/www.google.com/maps/search/400*S.*Ft.*Harrison*Ave.*4th*Floor*Room*414D?entry=gmail&source=g__;KysrKysrKys!!Ku2zMRHrX9P-51r8!LO175BRRdxZL9RSPsrv8HeMDaFmJxn96nd_iVnQApaR-Y_2W48ryydS-M3QOrLhlBso6BFXS2A8yrCkupx-ddaBFCg$
mailto:apjackson@pinellas.gov
http://www.pinellas.gov/hr
https://urldefense.com/v3/__https:/www.facebook.com/PCGovCareers__;!!Ku2zMRHrX9P-51r8!LO175BRRdxZL9RSPsrv8HeMDaFmJxn96nd_iVnQApaR-Y_2W48ryydS-M3QOrLhlBso6BFXS2A8yrCkupx8vDHls3w$
https://urldefense.com/v3/__https:/twitter.com/PCGovCareers__;!!Ku2zMRHrX9P-51r8!LO175BRRdxZL9RSPsrv8HeMDaFmJxn96nd_iVnQApaR-Y_2W48ryydS-M3QOrLhlBso6BFXS2A8yrCkupx8z6_iECw$
https://urldefense.com/v3/__https:/www.instagram.com/pinellasgovcareers/__;!!Ku2zMRHrX9P-51r8!LO175BRRdxZL9RSPsrv8HeMDaFmJxn96nd_iVnQApaR-Y_2W48ryydS-M3QOrLhlBso6BFXS2A8yrCkupx_wELnf-g$
https://urldefense.com/v3/__https:/www.linkedin.com/company/pinellascounty/__;!!Ku2zMRHrX9P-51r8!LO175BRRdxZL9RSPsrv8HeMDaFmJxn96nd_iVnQApaR-Y_2W48ryydS-M3QOrLhlBso6BFXS2A8yrCkupx988LVGPQ$
mailto:mvanhof1968@gmail.com
mailto:mvanhof1968@gmail.com
mailto:apjackson@pinellas.gov
Katherine Seay
Highlight

Katherine Seay
Highlight


Michael Van Hofwegen
727-460-2928



From: mvanhof1968@gmail.com

To: "Luca, Alexander"

Cc: "Logan, Jennifer"

Subject: Public Records Request

Date: Monday, August 5, 2024 3:35:51 PM
Hi Alex,

This is a public records request for the following documents:

® “Footprints” for the following homes:
1. 3392 Dryer Ave Largo FL 33770
2. 5046 38" Street S St. Petersburg, 33711
3. 617226 Ave St. Petersburg, FL 33710
® Data Collection Manual and PAO personnel handbook: | was provided the versions that
was updated as of March 2024. | am formally requesting the version prior to that and
what changes were made.
® Discipline Documents for the following individuals:
-Enlio Freyle
-Jennifer Craig
-Polly Myers

Electronic format is preferred.
Regards,

Mike V.


mailto:mvanhof1968@gmail.com
mailto:aluca@pcpao.gov
mailto:jennifer@bermanlawpa.com
Katherine Seay
Highlight

Katherine Seay
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SHERYL MANOR UNIT 6
BLK 6, LOT 20 & W 33FT OF

LoT 19

FORNESS, CYNTHIA S
6172 26TH AVE N

ST PETERSBURG, FL 33710-4130

2024

EXHIBIT "C"

08-31-16-81018-006-0200

0 TR 0T OO T0 0

Page 1 of 2
PRINTED 08/09/2024
BY corraction

6172 26TH AVE N, ST PETERSBURG 33710- Map Id: 209.00 1.001.001.00 Forness, Cindy 2-7107
0110 Single Family Homa ** VALUE SUBJECT TO CHANGE ™ | &
VALUE SUMMARY
PRIOR JUST MARKET VALUE 343,661
: i CURRENT JUST MARKET VALUE 396,348
| —] ASSESSED VALUE 148,163
X B! - HX/NHX CAP BASE YEAR 2010
| TAXABLE VALUE 98,163
’ HX Yas
e % HX 100.00
15 OPF TOT EXEMPTIONS VALUE 50,000
RS 1
- |20-09000524 96 |C 11,000 09/08/2
o e 19-08000232 96 (v 750 08/05/1
STORIES 1.00 |os-2001192 96 [C 5,500 03/03/06§
FIXTURES 6.00 99-11000768 03 |c 4,484 12/21/9
LIVING UNITS 1.00 99-5000173 04 |C 5550 06/17/9
L 39-5000743 02 |e 14000 06/17/9
TOTAL LIVING UNITS T T
. ] GRF
" 5.06000] T 2 s BUILDING NOTES
EXTERNAL OBSOLESCENCE 0.0000 oPF ADJACENT DRATNAGE DITCH. 068/ WIND
OTHER 0.0000 MOD- UPDATED KITCHEN 17R/ UPD BATHS
TYPE au HXNHX ) 20B/ NEW RC
01 02 100.0
RCHND YB EA
213780 1959 31
SAR AREA | %B | EFF. AREA
GRF 438 35 2og] LG 1
OFF 120 20 24| L [OFFICIALIOFFICIAL|  DATE OF av SALES
oPF 276 20 55| N| BoOK | PAGE SALE INSTR| U | I [REASON PRICE " BUYER SALES NOTE
BAA "3:: 1:2 1'3::| 1| 16711 | 1868 |09/25/2009 | Do ||z | 01 145000/ N | STMPSON DOUGLAS FORNESS CYNTHIA S
CEF 2| 15992 | 2686 [0s/26/2007 | DD |Q|I 270000 N SIMPSON, DOUGLAS
bl 1.649| 3| 14290 | 0071 |05/04/2005 | pp |Q|T 229900| ¥ |DOLAN ROBERT D DUNN, JEFFERY E
AXING DISTRICT S»|JUST VALUE/SF 250.15| 4| 06457 | 0760 |03/27/1987 Q Q 82000 N
L | EXTRA ] 1 Itwl | ; UNIT ADJ UNIT BLT |[EFF| % | ;
N FEA DESCRIFTION | BD LEN | wiD UNITS VALUE VALUE YEAR BLT NOTES
1| 0301 |Ewcrosure 100 0 1,460.00 3.00 9.00| 1999 1939 40
2| 0201 |pooL 10 0 1.00| 40,000.00| 40,000.00| 1959 1959, 40 REFINISHED 2019
3| 0402 |sPA/JAC/HT 100 0 1.00| 16,000.00| 16,000.00| 1999 1999 40
L|L|USE| LANDUSE |HX/| R _ FF |FANTFT UT| D |DEPTH| SIZE INFLUENCE UNIT ADJ UNIT LAND OTHER ADJ
T|IN DSCR NHX| D FRONT | DEPTH | T |FACTOR UNITS TP| T | FACT | FACT DESCRIPTION VALUE VALUE VALUE AND NOTES
c| 1| 01 |sINGLE 100 82.00| 100.0| 70 | 98.00 82.00] FF |100| 1.00 0 2,900.00] 2,842.00 233,uu|23 UT LV
NOTES j APPRAISAL DATES
REVIEW DATE 02/29/2024
FIELD NUMBER 174
REVIEW TYPE Obligque
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URBAN LAKE ESTATES 1ST ADD

LoT 35

13425 9STH AVE,

SEMINOLE 33776-

SEAY, EKATHERINE
13425 99TH AVE
SEMINOLE, FL 33776-1506

2024

20-30-15-93528-000-0350 Page 1 of 1
PRINTED 08/09/2024
LT AR ET——— correction

Map Id:

607.00 1.001.001.00 Brissette, Alison 4-

0110 Single Family Home ** VALUE SUBJECT TO CHANGE =~ |5
VALUE SUMMARY
PRIOR JUST MARKET VALUE 345,266
5 ovii ‘l_ CURRENT JUST MARKET VALUE 362,097
0
| ASSESSED VALUE 362,097
HX/NHX CAP BASE YEAR 2024
TAXABLE VALUE 312,097
HX
% HX
s TOT EXEMPTIONS VALUE
BR-ALM-24- 03 |c
0 BAS BR-POL-23— 0z |c
STORIES 1.00 BR-BLD-23— 97 |c
FIXTURES 6.00 PER-H-CW17— 95 |V
LIVING UNITS 1.00 - : |[PER-B-CB12- 29 |c
oPF PER-H-CB12- 96 |C
TOTAL LIVING UNITS 1
EXTERNAL OBSOLESCENCE 0.0000 [ GRF o SUBSIDENCE-23-PERMIT23R DEF MAINT, ADD
NEIGHBOREOOD 0.0000 5 DEPRECIATION PER ATTACHED QUOTE
TYPE au HX/NHX 24P ENCLOSURE, POOL, SPA, DECK
01 02 100.0
ACND YB EA
180748 1968 37
SAR AREA | %B | EFF. AREA i
cRr 648 35 T et S
OFU 230 15 34| L OFFICIAL| DATE OF ajyv SALES
BAS 1,784 100 1,784| N| BOOK | PAGE SALE INSTR| U | | |REASON PRICE M SELLER BUYER SALES NOTE
o o 16 4| 22399 | 2501 03/31/2023 oD (o|x| 03 350000 ¥ | PECKHAM MANCY K SEAY KATHERINE
2| 19271 | 2519 |07/15/2016 | DD |O|T| 11 N |PECKHAM NANCY K PECKHAM NANCY K
2,742 2,061| 3| og96s5 | 0941 |03/28/1989 olx| R 82| N | PECKHAM RALPH B PECKHAM, NANCY K
TAXING DISTRICT ﬂl"-IBT VALUE/SF 202.57
L [ ExTRA HX/ _ UNIT ADJ UNIT BLT [EFF] % XF )
N FEA IDHJ LEN | wiD UNITS VALUE VALUE YEAR BLT VALUE NOTES
1| 0502 |FIREPLACE 100 0 u‘ 1.00 5,000.00 5,000.00| 1968| 36| 1968 44 2,200 | FREESTARDING
L|L|USE| LANDUSE HX| R _ _ FF |FRNTFT UT| D |DEPTH| SIZE INFLUENCE UNIT ADJ UNIT LAND OTHER ADJ
T|N|C DSCR NHX| D FRONT | DEPTH | T |FACTOR UNITS TP| T | FACT | FACT DESCRIPTION VALUE VALUE VALUE AND NOTES
c| 1| o1 |[sINGLE 100 77.00| 168.0| 70 | 99.00 -n.onlrr 100 1.18 1.00|sSubsid 95 2,800.00] 3,107.44 239,213123171-“
NOTES § APPRAISAL DATES
REVIEW DATE 07/12/2024
FIELD NUMBER 252
REVIEW TYPE Obligque
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Pinellas
(ounty

Human Resources
Unified Personnel System
Wade Childress

Chief Human Resources Officer

August 23, 2024

Mr. Michael Van Hofwegen
13425 99" Ave
Seminole, FL 33776

Dear Mr. Van Hofwegen,

This letter is to inform you that we have received your letter requesting a reconsideration of the
decision of the Pinellas County Unified Personnel Board reached on August 1, 2024.

I will present this request at the September Board Meeting at 6:30 p.m., on Thursday,
September 5, 2024. The meeting will be held in the Board Assembly Room, fifth floor of the
Main Courthouse, 315 Court Street, Clearwater.

Prior to the meeting, The Personnel Board and the Appointing Authority will receive a copy of
your letter to me. Please plan to attend that meeting if you wish to pursue the matter further.

Sincerely,

J) (ot

Wade Childress
Chief Human Resources Officer

cc: Jennifer Monrose Moore, Unified Personnel Board Attorney
Christy Donovan Pemberton, Managing Assistant County Attorney
Marshall Brannon, Assistant County Attorney
Kirby Kreider, Assistant County Attorney
Mike Twitty, Property Appraiser Office
Kevin McKeon, Deputy of Assessment Administration
Steve Knox, Finance & Budget Director
Maria Ciro, Assistant Director for Human Resources
Michelle Musser, Human Resources Business Partner

Sent via Regular and Certified Mail — Return Receipt Requested.
Return Receipt #7022 0410 0003 1682 4271

400 South Fort Harrison Avenue, Clearwater, FL 33756
Phone (727) 464-3367 | Fax: (727) 453-3638 | V/TDD (727) 464-4062
www.pinellas.gov/hr



THE PINELLAS COUNTY
UNIFIED PERSONNEL SYSTEM BOARD

IN RE:

APPEAL OF TERMINATION
MICHAEL VAN HOFWEGEN,

Appellant,
VvS. Appeal No. 24-1

PINELLAS COUNTY PROPERTY
APPRAISER,

Appellee.

APPELLEE’S WRITTEN OPPOSITION TO APPELLANT’S MOTION FOR
RECONSIDERATION

Appellee, PINELLAS COUNTY PROPERTY APPRAISER, by and through undersigned
counsel, submits its Written Opposition to Appellant’s Motion for Reconsideration. Appellant
sets forth his Motion for Reconsideration in four subsections. For the sake of organization,

Appellee addresses each in turn.

I. Appellant’s First Section — Standard for Reconsideration

Appellee agrees with Appellant’s recitation of Section 11 of the Appellate Procedures which
govern motions for reconsideration. Appellee stresses that Section 11 requires both newly
discovered evidence and a showing that the Board’s decision was made through or based upon
fraud, collusion, deceit, or mistake of fact or law. Appellant will not be able to satisfy its burden

to show that reconsideration is appropriate.

[Remainder of Page Intentionally Left Blank]



II.  Appellant’s Second Section — Alleged Newly Discovered Evidence

Appellant points to one document as newly discovered — the disciplinary notice for
employee Enlio Freyle (Attached to Appellant’s Motion for Reconsideration as Exhibit B). The
argument fails for a variety of reasons. First, Appellant did not request the disciplinary file of
Enlio Freyle from the Property Appraiser’s Office until August 5, 2024. See “Exhibit 1”. The
request to the Property Appraiser did not even occur until after the UPB Hearing. The Property
Appraiser’s Office promptly replied on August 13, 2024. See “Exhibit 2”. This shows that
Appellant not only knew of the existence of the record but also that he knew how to obtain it.

Appellee concedes that Mr. Van Hofwegen requested the discipline file for Enlio Freyle
on July 1, 2024, from Pinellas County Human Resources. Appellee further concedes that Exhibit
B to Appellant’s Motion for Reconsideration is a true and accurate reflection of the response Mr.
Van Hofwegen received. However, the response indicating there was no disciplinary file is
actually detrimental to Mr. Van Hofwegen’s Motion for Reconsideration.

Motions for Reconsideration are based on newly discovered evidence and a
misinterpretation of the fact/law. A Motion for Reconsideration is not a vehicle to relitigate
simply because a party did not like the outcome or overlooked an argument. The Board
deliberated on August 1, 2024. Part of those deliberations included whether or not Appellant had
met its burden of showing that the disciplinary action taken towards the Appellant was
inappropriate. On that date, Mr. Van Hofwegen was in receipt of the Human Resources response
indicating there were no disciplines on file for Enlio Freyle. It is difficult to imagine a stronger
argument that the Appellant could have made that termination was inappropriate if he had
documentation that showed a different employee who took similar actions was not only not

terminated but never even disciplined.



Importantly here, even if Mr. Van Hofwegen was in receipt of the Disciplinary Notice
received by Mr. Freyle, it supports Mr. Twitty’s testimony before the Board regarding how he
reached the difficult decision to terminate Mr. Van Hofwegen. Mr. Freyle’s Disciplinary Notice
(Appellee’s Exhibit B) is replete with reference to what happened at the Pre-Disciplinary
Hearing. The narrative in the disciplinary notice clearly shows that Mr. Freyle took
accountability and understood the ethical issues that his actions posed. In addition, there was no
intent on Mr. Freyle’s part to achieve any personal gain by his actions. On August 1, 2024, the
Board received testimony from Mr. Twitty as to his approach and mindset going into Mr. Van
Hofwegen’s Pre-Disciplinary Hearing. The Board also received testimony that Mr. Twitty’s
decision to terminate Mr. Van Hofwegen was motivated by the lack of remorse and
understanding of the ethical issues demonstrated by Mr. Van Hofwegen. Notably, Mr. Freyle and
Mr. Van Hofwegen had the same EAC representative at their respective Pre-Disciplinary
Hearings. In fact, Appellant himself called the EAC representative at the Appeal of Termination
Hearing on August 1, 2024. Appellant’s own witness (and own EAC representative) testified
consistently with Appellee’s recollection and impression of Mr. Van Hofwegen’s lack of remorse
and lack of understanding at his Pre-Disciplinary Hearing. The stark distinction between the
employees actions during the Pre-Disciplinary Hearing goes against Mr. Van Hofwegen’s

argument that the Board erred in finding that discipline was appropriate.

Mr. Van Hofwegen failed to meet his burden to show that discipline was inappropriate at
the hearing and fails to meet his burden in this motion for reconsideration.

III.  Appellant’s Third Section — Alleged Misapprehension of Florida Statutes and/or the
Pinellas County Statement of Ethics.

Appellant goes in depth regarding Florida Statute 112.313(8) and case law interpreting

that statute or statutes/ codes which Appellant appears to consider analogous. The Board does not



need to contemplate the potential strength and/or weaknesses of Appellant’s argument because it
is irrelevant to the instant case. Appellant was not terminated for a violation of state law.
Appellant was terminated for violating Pinellas County Personnel Rules, Pinellas County
Statement of Ethics, and the Pinellas County Property Appraiser Manual. Further, in reviewing
the transcript, Appellant’s argument was centered around the mechanisms for determining
“percent good”. Appellant spent a significant portion of time during argument, cross
examination, and its case in chief arguing about how properties are valued. Not only is state law
not the basis for termination but Appellant again fails to carry the burden for a motion for
reconsideration by showing that the Board misunderstood applicable law. The argument that the
discipline was inappropriate or uncalled for because it did not violate State law was not argued
before the Board. Even further, Appellant does not argue that there is any newly discovered
evidence that played a part in the alleged misunderstanding of state law. Therefore, Appellant

does not meet the burden for reconsideration.

In this section, Appellant also argues that the Mr. Van Hofwegen’s actions did not violate
the Pinellas County Statement of Ethics. Again, this is Appellant attempting to relitigate
decisions already made by this Board because he is unsatisfied with the results. The Board had
debate and discussion at the conclusion of the presentation of both cases and specifically voted
on the issue of whether his actions violated the Pinellas County Statement of Ethics. Appellant
presents no newly discovered evidence and again attempts to make arguments that were not

presented to the Board. Appellant fails to meet the burden required by the Appellate Procedure.

IV.  Appellant’s Fourth Section — Alleged Mitigating Factors

The Board need not consider this section. The plain language of the rules governing

Motion for Reconsideration never provide for mitigating factors as a permissible basis for

4



reconsideration. Again, this is Appellant attempting to relitigate facts without meeting the

burden for reconsideration.

WHEREFORE, the Appellee requests that the Unified Personnel Board denies

Appellant’s Motion for Reconsideration.

CERTIFICATE OF SERVICE

I HEREBY CERTIFY that the foregoing document has been furnished in accordance
via electronic delivery to Jennifer Moore, Esquire, Attorney for the Unified Personnel Board, at

jennifermoore@ogletree.com and Craig Berman, Attorney for the Appellant, at

craig@bermanlawpa.com on this the 30™ day of August, 2024.

/s/ Kirby Z. Kreider

KIRBY Z. KREIDER

FBN 125856

Assistant County Attorney

Pinellas County Attorney’s Office

315 Court Street, Sixth Floor

Clearwater, FL 33756

Phone: (727) 464-3354 / Fax: (727) 464-4147
Primary e-mail address: kkreider@pinellas.gov
Secondary e-mail address: eservice@pinellas.gov
Attorney for PINELLAS COUNTY PROPERTY
APPRAISER

CC: Mike Twitty, Pinellas County Property Appraiser


mailto:jennifer.moore@ogletree.com
mailto:craig@bermanlawpa.com
mailto:kkreider@pinellas.gov
mailto:eservice@pinellas.gov

From: mvanhof1968 @gmail.com <mvanhof1968 @gmail.com>
Sent: Monday, August 5, 2024 3:36 PM

To: Luca, Alexander <aluca@pcpao.gov>

Cc: 'Logan, Jennifer' <jennifer@bermanlawpa.com>

Subject: Public Records Request

This Message Is From an External Sender

This message came from outside your organization.

Hi Alex,

This is a public records request for the following documents:

e  “Footprints” for the following homes:
1. 3392 Dryer Ave Largo FL 33770
2. 5046 38™ Street S St. Petersburg, 33711
3. 6172 26" Ave St. Petersburg, FL 33710

EXHIBIT 1

Report Suspicious

e Data Collection Manual and PAO personnel handbook: | was provided the versions that was
updated as of March 2024. | am formally requesting the version prior to that and what changes

were made.
e Discipline Documents for the following individuals:
-Enlio Freyle
-Jennifer Craig
-Polly Myers

Electronic format is preferred.

Regards,

Mike V.


mailto:mvanhof1968@gmail.com
mailto:mvanhof1968@gmail.com
mailto:aluca@pcpao.gov
mailto:jennifer@bermanlawpa.com
https://gcc02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fus-phishalarm-ewt.proofpoint.com%2FEWT%2Fv1%2FKu2zMRHrX9P-51r8!vJ3zCiwkgF_0b6nz362uSYA9V16hHA0lZFMbk8_men0UT-OKBHS0CdQWvIR9O_4dVxJtPwab_VTmXKjjlEutCKo-6g%24&data=05%7C02%7Ckkreider%40pinellas.g

EXHIBIT 2

From: Luca, Alexander <aluca@pcpao.gov>

Sent: Tuesday, August 13, 2024 4:48 PM

To: 'Mike' <mvanhof1968@gmail.com>; Jennifer Logan <jennifer@bermanlawpa.com>
Subject: RE: Public records request

Good afternoon,

Please see the records responsive to your request. Please note, one email with 3 attachments
was redacted from this records request because it contained an exemptions application and
supporting documents which are confidential and not subject to public records.

Please follow this link to the drop box containing the .pst file for the emails requested as it is too
large to send as an attachment: ALuca 2 - Google Drive. The link also contains copies of the
attached files.

Sincerely,

Alexander Luca

Director of Exemptions and Legal Counsel

Representing Mike Twitty, MAI, CFA | Pinellas County Property Appraiser

Main Office | County Courthouse

315 Court St - 2" Floor | Clearwater, FL 33756

Mail: PO Box 1957 | Clearwater, FL 33757-1957

Office: (727) 453-3338 | Fax: (727) 464-3448

aluca@pcpao.gov | www.pcpao.gov

We Value Your Opinion, Appraise Us!

Email sent to/from Pinellas County Government is subject to the Public Records provision of the Florida Statutes, and may be
released as part of a public records request.
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